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INTRODUCTION

JOHNS HoPKINS UNIVERSITY

The Johns Hopkins University, founded in 1876, is a private
coeducational research university. As the first true research
university in the United States dedicated to advanced study
and scientific research, Johns Hopkins continues today to be
a leader in teaching, research, and community service, and is
the single largest university recipient of research and devel-
opment funds from the federal government.

Besides the School of Education, the University com-
prises eight other academic divisions: the Zanvyl Krieger
School of Arts and Sciences, the Whiting School of
Engineering, the Carey Business School, the Paul H. Nitze
School of Advanced International Studies (SAIS), the
Bloomberg School of Public Health, the School of
Medicine, the School of Nursing, and the Peabody
Institute, a conservatory of music. In addition, the Applied
Physics Laboratory in Laurel, MD, is a non-academic divi-
sion of the University, co-equal to the nine schools, devoted
entirely to research and development.

The University’s two main campuses, the Homewood
and Johns Hopkins Medical Institutions campuses, are
located in urban Baltimore, MD. In addition, the University
operates a network of urban and suburban campus centers,
institutes, and facilities throughout the Baltimore-
Washington area—including centers in downtown Baltimore
and Washington, DC, and in Howard and Montgomery
counties in Maryland—along with academic facilities in
Nanjing, China, and in Bologna and Florence, Italy.

In total, the University enrolls nearly 20,000 full-time
and part-time students. It is one of the largest private
employer’s in Maryland, with about 27,000 people in full-
time, part-time and temporary positions.

ScHooL oF EDUCATION

For more than a century, the Johns Hopkins University
School of Education has been preparing educators to make
a difference in the lives of children. Founded in 1909 as
College Courses for Teachers, the School has a long history
of providing innovative academic programs and applied
research that have measurably improved the quality of
PK-12 education, especially in the most challenged urban
schools. This blend of quality and responsiveness has led to
strong partnerships with school systems, other Johns
Hopkins schools, national professional organizations, and
governmental agencies.

The School of Education’s core purpose is to advance
society and enhance the quality of life through discovery,
teaching, and learning. The School addresses the most
pressing issues facing public PK-12 education today:
recruiting, preparing, and retraining a new generation of
highly qualified teachers; building school leadership capac-

ity in an era of heightened accountability; helping children
with special needs reach their full potential; developing
research-based curricula focused on school improvement
and enhanced student achievement; and addressing social
and emotional needs of youth, adults, and families.

In support of these priorities, the School houses five
departments: Teacher Development and Leadership,
Teacher Preparation, Counseling and Human Services,
Special Education, and Interdisciplinary Studies in
Education; and two distinctive research and development
centers: the Center for Research and Reform in Education
and the Center for Technology in Education.

In addition, the School’s nationally renowned Division
of Public Safety Leadership cultivates and sustains viable
communities through degree programs that foster the ethi-
cal, social, and intellectual development of current and
future public safety officials.

The School of Education offers a wide variety of mas-
ter’s and certificate programs. It awards more than 500 mas-
ter’s degrees in education annually—the largest number
awarded by any institution in Maryland. Doctoral degrees
are offered in special education and teacher development
and leadership, while the Division of Public Safety
Leadership also offers undergraduate programs. Candidates
in the School of Education are:

* knowledgeable in their respective content area/discipline
¢ reflective practitioners

e committed to diversity

¢ data-based decision-makers

* integrators of applied technology

The School enrolls more than 2,000 students annually, and
employs more than 50 full-time faculty and 30 research and
professional staff. The School of Education offers programs
at three main instructional sites: the Education Building on
the Homewood Campus in Baltimore, the Columbia
Center in Howard County, MD, and the Montgomery
County Campus, near Rockville, MD.

ACCREDITATION
The Johns Hopkins University is accredited by the:

Middle States Commission on Higher Education
3624 Market St.

Philadelphia, PA 19104

267-284-5000

www.msche.org

The School of Education is accredited by the National

Council for Accreditation of Teacher Education (NCATE).
NCATE is an accrediting body for schools, colleges,

and departments of education authorized by the United
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States Department of Education. NCATE determines
which institutions meet rigorous national standards in pre-
paring teachers and other school specialists for the class-
room. NCATE’s performance based system of accreditation
fosters competent classroom teachers and other educators
who work to improve the education of all students from
kindergarten through grade 12. NCATE believes every stu-
dent deserves caring, competent, and highly qualified teach-
ers. NCATE may be contacted at:

National Council for Accreditation of
Teacher Education

2010 Massachusetts Ave, NW

Suite 500

Washington, DC 20036

202-466-7496

www.ncate.org

All programs leading to professional licensure are approved
by the Maryland State Department of Education (MSDE),
which may be contacted at:

Maryland State Department of Education
200 West Baltimore Street

Baltimore, MD 21201

410-767-0600
www.marylandpublicschools.org

ScHooL ofF EbucATION MissiON, CORE VALUES,
AND CONCEPTUAL FRAMEWORK

MisSION

The mission of the School of Education is to support and
advance the quality of education and human services for the
continuous development of children, youth, and adults.
This mission, which forms the core of the unit’s Conceptual
Framework, is accomplished through:

* teaching
e research
* program development
* leadership and service

* partnership programs

In fulfilling its mission, the School of Education strives to
produce candidates that are:

* Knowledgeable in their respective content area/dis-
cipline: understanding of content and demonstration
of an ability to integrate appropriate national, state,
and local standards in the candidate’s work.

* Reflective practitioners: ability to modify, differenti-
ate, and analyze effectiveness of instruction within the
context of a particular classroom or school; ability to
engage in and benefit from research that leads to

education.jhu.edu/

improved student outcomes; cultivation of a reflective
disposition for lifelong learning.

e Committed to diversity: respect for the differences
among learners (for example, but not limited to, cul-
tural, ethnic, racial, gender, sexual orientation, ability,
socio-economic) in the candidate’s classroom/school;
commitment to the development of all students; com-
mitment to working in schools characterized by diver-
sity of students; understanding of different learning
needs/styles and an ability to differentiate instruction
appropriately.

e Data-based decision-makers: understanding of the
formal and informal assessments by which progress can
be measured at the individual student, classroom, and
school levels; ability to use data to plan for instruction
(classroom-based or school-wide).

¢ Integrators of applied technology: ability to enhance
instruction through the appropriate integration of tech-
nology; ability to use technologies appropriate to
school-based instruction.

In pursuing its mission, the School of Education will sus-
tain its historical commitment to flexible format programs
for working professionals in the Baltimore-Washington
region, and will selectively expand specialized and exem-
plary academic programs and research activities to national
and international audiences.

CORE VALUES

To achieve its mission, School of Education faculty, staff,
and students uphold and promote the following core values:

* Innovation (in discovery, scholarship, leadership,
and application): As members of a university commu-
nity known preeminently for research and its applica-
tion, we challenge ourselves to create and test new
approaches to the educational needs of our schools and
communities, as well as in our own administrative and
student support systems.

* Excellence: As reflective practitioners, we engage in reg-
ular self assessment and invite external peer reviews to
drive the continuous improvement of our academic pro-
grams, research activities, and administrative systems.

* Collaboration and Partnerships: We believe that
multi-disciplinary and inter-institutional teams, includ-
ing other schools within Johns Hopkins and public
school systems, provide the range of perspectives
required to address the most challenging issues facing
PK-12 schools and communities.

* Evidence-based Practice: Research and its application
and evaluation form an iterative cycle that guides
informed practice in our program development, policy
formulation, and school reform initiatives. So, too, evi-
dence-based decision making shapes our internal activi-
ties such as student and financial services.
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Integrity: One hundred years of continuous service to
our region’s public schools and urban neighborhoods
has earned us a reputation as a trustworthy partner in
enhancing the quality of life for children, youth, and
adults. By continuing to focus our actions and deci-
sions on the students, schools, and communities we
serve, we will sustain this primary commitment.

Civility and Diversity (in people, thought, and

practice): Civility and diversity are processes that form

the warp and weft of our school community, weaving
together the multiplicity of perspectives and experi-
ences that enhance all our work.
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ScHooL oF EDUCATION DEGREE AND CERTIFICATE PROGRAMS

Graduate Education Programs

Development & Leadership

Host Number of Program
Qualification Program 0s um gr © Information on
Department Credits
Page:
Master of Arts in
Teaching (MAT)
Concentrations Flexible Master of Arts in Department of 39 52
(Certified Programs): Teaching (FlexMAT) Teacher Preparation
School Immersion Master Department of
of Arts in Teaching T€P Tlr inpern Or tion 39 53
(SIMAT) eacher Preparatio
Professional Immersion
Master of Arts in Teaching | Department of
. 39 54
(Montgomery County Teacher Preparation
ProMAT)
Accelerated Master of Arts | Department of 39 55
in Teaching (AMAT) Teacher Preparation
Master of Science in
Counseling
Concentrations: . . Department of
Clinical C ommunity Counseling and 48 62
Counseling .
Human Services
. . Department of
School Counseling (Flexible Counseling and 43 63-65
and Fellows Programs) .
Human Services
Master of Science in
Education
Concentrations: Department of
Educational Studies Interdisciplinary Studies in 33-39 76
Education
Educational Studies Department of Teacher 36.51 55
(Baltimore Area) Preparation
Educational Studies Department of Teacher 36-51 58
(Teach for America) Preparation
. Department of Teacher
Reading Development & Leadership 39 42
School Administration Department of Teacher 39 43
and Supervision Development & Leadership
Technology for Educators Department of Teacher 36 43

viii
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Program

Qualification Program Dep::tsn:ent Nlé:::;::f Information on
Page:
Master of Science in
Special Education
Concentrations Early Childhood
(Certified Programs): Special Education ?ep :Jtnéznt Otfl N 39 67
(Infant/Primary) pec teatio
Mild to Moderate
Disabilities Department of 39 68
(Elementary/Middle & Special Education
Secondary/Adult)
Mild to Moderate Department of
Disabilities: Differentiated P 2.11' men O, 36 69
. . Special Education
and Inclusive Education
Severe Disabilities Department of 36 69
(grades K-12) Special Education
Concentrations .
! General Special Department of
(Non-certified Programs): Education Studies Special Education 36-39 70
Mild to Moderate Department of
Disabilities: Differentiated b . . 36 71
. . Special Education
and Inclusive Education
g Department of
Severe Disabilities Special Education 36 71
Severe Disabilities: .
Emphasis in Autism Dep art.ment of Special 36 72
. Education
Spectrum Disorders
Technology in Special Department of 36 7
Education Special Education
Certificates of
Advanced Graduate
Study (CAGS)
Concentrations: -
Counseling Department of C.ounsehng 30 65
and Human Services
. . Department of
Special Education Special Education 30 74
Graduate Certificate
Programs
Adult Learning: Online Teaching and Department of
Learning for Adults Interdisciplinary Studies in 15 77
(pending approval) Education
Department of
Teaching the Adult Learner | Interdisciplinary Studies 15 77
in Education
Counseling: Clinical Community Department of Counseling
. . 15 65
Counseling and Human Services
Department of Counseling
Play Therapy and Human Services 15 65
Reading: Adolescent Literacy Department of Teacher 15 44

Education

Development & Leadership
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Program

Qualification Program Dep::;:s;;ent th:‘ezei!::f Infor:1ation on
age:
Effective Teaching of Department of Teacher 15 46
Reading Development & Leadership
Emergent Literacy Department of Teacher s 46
Education Development & Leadership
School Administration Coaching Skills for Department of Teacher 5 44
and Supervision: Educational Leaders Development & Leadership
Educational Leadership for | Department of Teacher 5 45
Independent Schools Development & Leadership
Lead.ershlp for SChOOl" Department of Teacher
Family, and Community . 15 47
. Development & Leadership
Collaboration
School Administration Department of Teacher 18 48-49
and Supervision Development & Leadership
Special Education: Advanced Methods for
. . . Department of
Differentiated Instruction . . 15 74
. . Special Education
and Inclusive Education
. Department of
Assistive Technology Special Education 15 74
Early Intervention/ Department of
Preschool Special Education cpartment of 15 74
L Special Education
Specialist
Education of Students with Department of
Autism and other Pervasive S eeI;:: ? A Eiluc;)tion 18 75
Developmental Disorders P
Education of Students with | Department of 15 75
Severe Disabilities Special Education
STEM (Science, Technology, Department of
Engineering, Mathematics) | Earth/Space Science Interdisciplinary Studies 18 76
Education: in Education
K-8 Mathematics Department of Teacher
. 18 60
Lead-Teachers Preparation
K-8 Science Lead-Teachers Dep artment of Teacher 18 60
Preparation
Department of
Mind, Brain, and Teaching | Interdisciplinary Studies 15 77
in Education
Technology for Educators: Data.—Based Dec151o.n . Department of Teacher
Making and Organizational . 15 45
Development & Leadership
Improvement
Leadership in Technology | Department of Teacher
. . 15 48
Integration Development & Leadership
Other Specialties: English as a Second Department of Teacher s 46
Language (ESL) Instruction | Development & Leadership
. . Department of Teacher
Gifted Education Development & Leadership 18 47
Teacher Leadership:
Instructional Leadership in Deparument of Teacher 15 49

School Settings

Development & Leadership
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Program
Qualification Program Host Number of Information on
Department Credits
Page:
Department of
Urban Education Interdisciplinary Studies 15 78
in Education
Doctoral Programs
Concentrations: Special Education Dep;.utment of 99 79
Special Education
Teacher Development and | Department of Teacher 99 79
Leadership Development & Leadership
DivisiON OF PUBLIC SAFETY LEADERSHIP
Program
Qualification Program Number of Credits Information on
Page:
Bachelor of Science in
Management and
Leadership
. Police Executive Leadership
Concentrations: Program (PELP) 60 143
Public Sa'fety Aspiring 60 146
Leadership Program
Master of Science in
Intelligence Analysis
Concentrations: Intelligence Analysis 42 149
Master of Science
in Management
. Police Executive Leadership
Concentrations: (PELP) 45 144
Public Safety Aspiring
Leadership 9 147
Accelerated Master of
Science in Management
. Police Executive Leadership
Concentrations: (PELP) 30 145
Public Safety Aspiring
Leadership 30 148
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2010-11 AcADEMIC YEAR CALENDAR

SUMMER SEMESTER 2010

April 1

Financial aid priority filing date for 2010 summer semester
April 1 — May 31

Registration period for 2010 summer semester

May 28

Last day to submit graduation application for 2010
summer semester

June 1

2010 Summer Session I begins

July 1
Last day for students to submit incomplete work from
2010 spring semester and May Session

July4-5
Fourth of July holiday; no classes held

July 12

Summer Session I ends
July 19

Summer Session II begins

August 28

2010 Summer Session II ends

October 5

Last day for students to submit incomplete work from the
2010 summer semester

FALL SEMESTER 2010

June 1
Financial aid priority filing date for 2010 fall semester

June 1
Deadline for Maryland State Workforce Shortage Student

Assistance Grants application

July 1

Deadline for 2010-11 school-based scholarships
July 5 — August 29

Registration period for 2010 fall semester

August 27

Last day to submit graduation application for 2010
fall semester

August 30

2010 fall semester classes begin

September 6
Labor Day; no classes held

November 24 — 28
Thanksgiving Holiday; no classes held

December 13 — 18

Final examination period for 15-week classes

December 18
Last day of 2010 fall semester

February 24

Last day for students to submit incomplete work from
2010 fall semester and 2011 January Intersession

JANUARY INTERSESSION 2011

January 3 — 22

2011 January Intersession

January 17
Martin Luther King Jr., holiday; no classes held

SPRING SEMESTER 2011

November 1 — January 23

Registration period for 2011 spring semester

November 1
Financial aid priority filing date for 2011 spring semester

January 3

Last day to submit graduation application for

2011 spring semester

January 24

2011 spring semester classes begin

March 1

Deadline for 2011-12 Maryland State Scholarships

April 1

Financial aid priority filing date for 2011 summer semester
May 2 -7

Final examination period for 15-week classes

xii The School of Education Academic Year Catalog 2010-2011



May 7
Last day of 2011 spring semester
May 26

University-wide Commencement;
School of Education diploma ceremony

MAY SessioN 2011

May 9 — May 28

May Session classes

July 2
Last day for students to submit incomplete work from
2011 spring semester and 2011 May Session

education.jhu.edu/ xiii
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ADMISSION

GENERAL ADMISSION PoLicy

The admission process for degree and certificate programs
in the School of Education is designed to assure academic
quality and program integrity. The admission process
respects the dignity, privacy, and academic well-being of
the applicant and is based on principles of fairness and
equality of opportunity.

Johns Hopkins University is committed to recruiting,
supporting, and fostering a diverse community of out-
standing faculty, staff, and students. As such, Johns
Hopkins does not discriminate on the basis of gender,
marital status, pregnancy, race, color, ethnicity, national
origin, age, disability, religion, sexual orientation, gender
identity or expression, veteran status, or other legally pro-
tected characteristic in any student program or activity
administered by the university or with regard to admission
or employment.

To be admitted to a degree or certificate program,
students must submit a formal application. At minimum,
this will include an essay, official transcripts from all post-
secondary institutions attended, and an $80 application
fee. If found eligible for admission to a program, appli-
cants may also receive a personal admission interview.
Because admission requirements (e.g., standardized test
scores and letters of recommendation) vary by program,
applicants should contact the Office of Admissions at
410-516-9797 or go online at www.education.jhu.edu to
determine specific admission criteria, suitability of prior
qualifications, or certification requirements. Applicants
should refer to the degree/certificate program listings in
this catalog for specific program application requirements.

Applicants for graduate degree and certificate pro-
grams must hold a bachelor’s degree (and in some cases a
master’s degree) from a regionally or nationally accredited
college or university. Academic records (transcripts, diplo-
mas, and degree certificates) from non-U.S. institutions
must be evaluated by an authorized credential evaluation
agency (see ation). Students who provide fraudulent or
incomplete information during the admission process will
be dismissed.

The admission process, while considering grade point
average and, for some programs, standardized test scores,
also takes into consideration professional experience and
other distinctive characteristics of individual adult learners.

Applications are processed and files managed through
the School of Education’s Office of Admissions; however,
admission decisions are made by the academic depart-
ments in the School of Education. The School of
Education has a rolling admission policy, and applications
are accepted and processed throughout the year.
Applicants to cohort group programs and international
students, however, should refer to specific application
deadlines.

Prospective students should allow approximately four
to six weeks for completion of the entire admission pro-
cess (from submission of complete application packet to
the admission decision). To expedite the process, appli-
cants must submit official copies of undergraduate and/or
graduate transcripts with their admission application. To
be considered “official,” transcripts must be submitted in
the institution’s sealed envelope. Unless otherwise noted
for a specific academic program, all application materials
should be mailed directly to:

Johns Hopkins University

School of Education

Office of Admissions

6740 Alexander Bell Drive, Suite 110
Columbia, MD 21046-2100

Applicants to graduate degree and certificate programs
may register for one semester while their application is
being processed; however, certain restrictions apply (see
Registration Prior to Admission).

To be eligible for federal financial aid, federal regula-
tions require that a student be accepted (unconditionally)
into a 15-credit or greater degree or certificate program
and maintain an enrollment status of at least half-time
each semester. Provisionally admitted students who are
taking the three to nine prerequisite credits necessary for
full admission to their program may be considered for
limited federal loan assistance for one semester (or two
depending on the number of prerequisites required).
Loans may not exceed tuition charges for the specific
number of required credits, registration or course fees, and
a book allowance, less any direct tuition payments. No
funds are available for repeated courses.

Admission decisions remain active for one year from
the semester of admission into a degree or certificate pro-
gram. A student who wishes to extend this time period
must seek written approval from the academic adviser or
department chair within one year of receiving notice of
acceptance into that program.

HEALTH INSURANCE FOR FULL-TIME STUDENTS

It is University policy that all full-time students maintain
adequate health insurance coverage to provide protection
against unexpected accidents and illnesses. For the 2010-
11 academic year, full-time students must send a copy of
their insurance card to the Office of Student Affairs show-
ing proof of health insurance. Students may email a
scanned copy to soe.students@jhu.edu or mail their
copy to the Office of Student Affairs, Johns Hopkins
University School of Education, 2800 N. Charles Street,
Baltimore, MD 21218. Full-time students starting in the
fall semester who are not covered by adequate health
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insurance are required to enroll in the annual University
Health Insurance Plan (Aetna Student Health,
www.aetnastudenthealth.com/default.aspx by August 15,
2010. Full-time students starting in the spring semester
who are not covered by adequate health insurance are
required to enroll in the University’s health plan by
February 15, 2010.

Beginning in the 2011-12 academic year, full-time
students will no longer have to send copies of their insur-
ance cards to the Office of Student Affairs. Instead, stu-
dents will be asked to complete an online waiver form on
Aetna’s Web site demonstrating comparable health insur-
ance. If the waiver is not completed, full-time students
will be automatically enrolled in the Aetna plan. Deadline
dates for the online waiver and enrollment will vary based
on the program of study. Please contact the Office of
Student Affairs at soe.students@jhu.edu or 410-516-6027
for the 2011-12 academic year deadline dates and to
answer other questions.

Note: Full-time status is defined by the School of Education
as being enrolled in nine or more credits each semester for
graduate study, and 12 or more credits each semester for
undergraduate study.

UNDERGRADUATE PROGRAMS ADMISSION PoLicy—
DivisioN OoF PuBLIC SAFETY LEADERSHIP

The Division of Public Safety Leadership (DPSL) is the
only unit in the School of Education that offers under-
graduate programs. Applicants for admission to a DPSL
undergraduate program must hold a high school degree or
equivalent and have earned at least 60 transferable college-
level credits with a minimum cumulative grade point aver-
age of 3.0 (on a 4.0 scale).

Applicants must submit an admission application and
any other required supporting documents (such as a résumé
or essay), along with official transcripts from all post-second-
ary regionally or nationally accredited colleges or universities
attended. Academic records from non-U.S. institutions must
be evaluated by one of the certified credential evaluation
agencies (see International Credential Evaluation). In addi-
tion, the admission process includes an interview. For more
information about admission to the School of Education’s
undergraduate programs, please contact the Division of

Public Safety Leadership at 410-516-9900.

GRADUATE CERTIFICATE PROGRAMS

ADMISSION PoLicy

Applicants to graduate certificate programs must hold,
depending on the program, a bachelor’s or master’s degree
from a regionally or nationally accredited college or uni-
versity and have earned a minimum cumulative grade
point average of at least 3.0 (on a 4.0 scale) during their
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undergraduate program, or at least have earned a 3.0
grade point average (on a 4.0 scale) in the last half of their
undergraduate program.

Note: 1o be eligible for federal financial aid, graduate cer-
tificate programs must include a minimum of 15 or more
credits in a nine-month or shorter time frame.

MASTER’s PROGRAMS ADMISSION PoLicy

At a minimum, applicants to master’s degree programs
must hold a bachelor’s degree from a regionally or nation-
ally accredited college or university. Admission to a mas-
ter’s program generally requires that a student has earned a
minimum cumulative grade point average of at least 3.0
(on a 4.0 scale) during his/her undergraduate program, or
at least have earned a 3.0 grade point average (on a 4.0
scale) in the last half of his/her undergraduate program.

Applicants must submit an application for admission,
$80 application fee, essay, and official transcripts from all
post-secondary institutions attended. For additional pro-
gram-specific application requirements, students should
contact the appropriate academic adviser or refer to the
program listings in this catalog.

While grade point average is among the important
factors considered in all admission decisions, individual
programs may apply additional criteria. For example,
some programs may require applicants to submit support-
ing materials, such as letters of recommendation, a current
professional résumé, or standardized test scores; and most
programs require an interview. Additional materials are
required for international student admission (see
International Student Admission Policy).

Master’s degree applicants may register (within guide-
lines) for one semester while their application is being
processed (see Registration Prior to Admission).

Note: Students may not enroll in two master’s programs con-
currently. (See Adding a Second Master’s Degree Program)

DocToRAL PROGRAMS ADMISSION PoLicy

See Program Requirements and Admissions under the
Doctoral Programs section.

INTERNATIONAL STUDENT ADMISSION PoLicy

Demonstration of English Language Proficiency by
Non-native-speaking Applicants

As one measure of potential for academic success while a
student in the School of Education, international appli-
cants must demonstrate proficiency in both written and
spoken English.

To demonstrate proficiency, applicants to both under-
graduate and graduate programs must submit official
TOEFL (Test of English as a Foreign Language) scores if
English is not their native language. The minimum
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TOEFL requirement is 600 (paper-based), 250 (com-

puter-based), or 100 (Internet-based). In addition, appli-

cants to certain graduate programs may be required to

provide additional evidence of English proficiency,

including:

* an official TSE (Test of Spoken English) score of at
least 520

* a telephone or in-person interview with an admission
committee member

e a writing sample certified to be the applicant’s own work
g p pp

* a writing examination administered by the School of
Education

The respective department chair or division director will
determine and request the additional evidence of English
proficiency required for admission to the given graduate
program. The respective department chair or division
director may grant a waiver from the TOEFL requirement
if the applicant has demonstrated by other means suffi-
cient proficiency in spoken and written English for
success in the program and in the profession. An applicant
may file a TOEFL waiver request form when submitting
his/her application to the Office of Admissions. The
TOEFL waiver form can be found online at
http://onestop.education.jhu.edu/online-forms/.

Some applicants to graduate and undergraduate pro-
grams may be admitted with the requirement that they
complete a workshop(s) and/or course(s) in spoken and/or
written English.

Admissions Policy for International Students

Requiring a Student (F-1) Visa

An international applicant requiring a student (F-1) visa
to attend school must obtain full admission to a degree
program well in advance of the start of the semester. The
School of Education does not issue certificates of eligibil-
ity (Form 1-20) for provisional or conditional acceptance
to a degree program, nor does it issue an 1-20 for any cer-
tificate programs. The application and other required
admission documents must be received by the Office of
Admissions on or before the posted deadlines for interna-
tional applicants. If applications and other required docu-
ments are not received by the Office of Admissions on or
before the deadline, the application will automatically be
considered for the next available semester. The following
are the application and other required documentation
deadlines, by semester, for international students who
require a student (F-1) visa and who plan to attend the
School of Education:

Fall Semester May 1
October 15

March 1(Full-Time Programs Only)

Spring Semester
Summer Semester

Note: For summer semester admissions, international appli-
cants may be considered for full-time graduate degree pro-

grams only. Applications for part-time programs beginning
in the summer will not be considered.

Applicants must comply with the posted application dead-
lines for both the International Services Office and the
graduate degree program in question. In the event that the
International Services Office and the program deadline dif-
fer, the earlier of the two deadlines will take precedence.

International Credential Evaluation

Applicants who hold degrees or have earned credits from
non-U.S. institutions must have their academic records
evaluated by a credential evaluation agency before they
can be considered for Graduate Special Student (Non-
Degree) status or admission to a degree/certificate pro-
gram. Applicants should make arrangements with an
authorized credential evaluation agency, such as those
listed here, for an evaluation of the degree, an assessment
of the overall grade point average, and a course-by-course
evaluation. The official course-by-course evaluation should
be sent to the Office of Admissions in lieu of academic
transcripts.

Evaluations should be sent by the agency to:

Johns Hopkins University

School of Education

Office of Admissions

6740 Alexander Bell Drive, Suite 110
Columbia, MD 21046-2100

Because fees and documents required for evaluation may
vary by agency, applicants are encouraged to contact the
agencies directly for additional information.

The following is a list of preferred agencies:

World Education Services, Inc.
Bowling Green Station

P.O. Box 5087

New York, NY 10274-5087
Telephone: (202) 331-2925
Fax: (212) 739-6100

Email: info@wes.org

Web site: www.wes.org

International Consultants of Delaware, Inc.
P.O. Box 8629

Philadelphia, PA 19101-8629

Telephone: (215) 222-8454 ext. 603

Fax: (215) 349-0026

Email: icd@icdel.com

Web site: www.icdel.com

World Educational Credential Evaluators

P.O. Box 341468

Tampa, FL 33694-1468

Telephone: (813) 962-6506

Email: wecewellington@erols.com

Web site: http://users.erols.com/wecewellington/
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Agencies other than the ones listed above may be con-
tracted to provide this service, but it is recommended that
the applicant contact the Office of Admissions prior to
purchasing a course-by-course evaluation to determine if
the agency selected is authorized.

International Student Services

Upon receipt of an acceptance package from the School of
Education, the international student who needs to obtain
a student (F-1) visa is required to contact the International
Services Office at 410-516-9740 to request a certificate of
eligibility (Form 1-20). The 1-20 is not automatically sent
with the acceptance package. Before an I-20 is issued, the
international student is required to send financial docu-
mentation and a notarized affidavit of support to:

Johns Hopkins University
International Services Office
10 North Charles Street
Baltimore, MD 21201

Current information on the required amount of funds,
types of acceptable financial documentation, and forms
may be found online at http://onestop.education.jhu.edu/
international/obtaining-an-i-20-for-f-1-status/. In order to
maintain F-1 visa status, students must adhere to the reg-
ulations set by the U.S. Citizenship and Immigration
Services (USCIS). Failure to abide by any of the regula-
tions could result in students being considered “out of sta-
tus” by the USCIS.

Upon arrival at Johns Hopkins, international students
on an F-1 visa are required to visit the International
Services Office and bring passports, 1-94 cards, and 1-20s.
Before leaving the United States for any reason, the I-20
must be signed by an International Services Office staff
member in order for the student to re-enter the country. It
is imperative to schedule an appointment with the
International Services Office four weeks prior to the
departure date.

Students on an F-1 visa must pursue a full course of
study at the school listed on the currently valid Form 1-20
during every academic session or semester, except during
official school breaks. Full-time status/full course of study
is defined by the School of Education as being enrolled in
minimally nine credits each fall and nine credits each
spring semester for graduate study, and as being enrolled
in minimally 12 credits each fall and 12 credits each
spring semester for undergraduate study. Credits com-
pleted during the January intersession are included in the
total number of credits for the preceding fall semester, and
those in the May session are included in the total number
of preceding spring credits (for example, six credits com-
pleted in fall 2010 and three credits completed in the
January intersession 2011 total nine credits for the fall
2010 semester). Summer semester courses are not consid-
ered when calculating full-time F-1 visa status, although
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credit earned during summer semester courses may be
applied towards the student’s degree.

In order to comply with USCIS regulations, all F-1
students are required to register for the full course load at
the beginning of each fall and each spring semester.
Furthermore, a newly enrolled F-1 student can only begin
his/her program in the fall or spring semester (not in the
summer semester). Other regulations are outlined in the let-
ter the international student receives with the Form 1-20.

Assisting students on F-1 visas is central to the support
for international students provided by the International
Services Office. The office can also assist students who hold
other nonimmigrant visas and direct them to the appropri-
ate resources or government offices. If students are unclear
about the type of visa they should obtain, they should visit
the USCIS Web site at www.uscis.gov for additional infor-
mation, or contact International Services at 410-516-9740
or onestop.intl@jhu.edu with any questions.

All current international students on F-1 visas spon-
sored by the School of Education are automatically sub-
scribed to the International Service listserv upon the first
semester of enrollment. Regular updates are sent regarding
visa-related matters and other items of interest to interna-
tional students.

Note: Federal financial aid is not available for interna-
tional students.

International Graduate Special Students (Non-Degree)
International applicants who hold types of visas other than
an F-1 visa and who wish to enroll as part-time Graduate
Special Students (Non-Degree) should follow the applica-
tion directions outlined under Graduate Special Students
(Non-Degree). International graduate students attending
other institutions on student (F-1) visas during the regular
academic year are also welcome to enroll as Graduate
Special Students (Non-Degree) during the summer. For
more information, contact the Office of Admissions at

410-516-9797.

PROVISIONAL ADMISSION

At the discretion of a department, an applicant with a
grade point average between 2.7 and 3.0 (on a 4.0 scale)
may be admitted on a provisional basis, pending fulfill-
ment of clearly defined conditions that are stated to the
applicant in writing. Such conditions may include success-
ful completion of specific courses that relate to the aca-
demic area that the applicant wishes to pursue; attainment
of specified minimum scores on standardized tests, such as
the Praxis I; writing samples; letters of recommendation;
and/or a review of the applicant’s résumé. When these
conditions have been successfully met, the applicant will
be considered for full admission.

Graduate students admitted on a provisional basis
may be required to complete up to nine credits to fulfill
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conditions for full admission. Credits earned under a pro-
visional admission plan may be applied to a certificate or
degree program only if permitted by the academic policy
of the program to which the applicant seeks admission.
To successfully complete a provisional admission plan, the
applicant must complete the required courses with a grade
of B or better (a grade of B- is not acceptable) within the
stated timeframe.

It is the responsibility of the student to notify the
department adviser or coordinator once s/he has success-
fully completed the provisional admission requirements
put in place. Once the provisional requirements have been
successfully completed, the student will receive a letter
confirming his/her full admission from the Office of
Admissions. Applicants who do not fulfill the conditions
specified will not be admitted to a degree or certificate
program in the School of Education and are so informed
in writing. There is no provisional admission for the doc-
toral program in education.

Note: Decisions to admit applicants with a GPA below 2.7
(on a 4.0 scale) rest with the department chairl/division
director. Applicants admitted with a GPA below 2.7 are
subject to the same strictures as outlined in the above
Provisional Admission policy.

REGISTRATION PRIOR TO ADMISSION

Applicants to graduate degree or certificate programs may
be allowed to register for one semester while their applica-
tion is being processed (and only after the completed
application materials have been submitted). If the applica-
tion is later denied, the applicant will receive undergradu-
ate credit for the course(s), but will not be allowed to reg-
ister for subsequent graduate-level courses. Applicants are
strongly encouraged to speak with an academic adviser
regarding their course selection. Applicants wishing to reg-
ister for courses above the .500-level must receive the
approval of an academic adviser. Some courses are
restricted to matriculated students.

Note: Graduate Special Student (Non-Degree) applicants
may also be allowed to register prior to admission. For more
information, please see the Graduate Special Students (Non-
Degree) section.

GRADUATE SPECIAL STUDENTS
(NoN-DEGREE)

Post-baccalaureate students who wish to take graduate
level credit courses (.500-level and above), but who are
not interested in earning a degree or certificate, may enroll
as Graduate Special Students (Non-Degree). Potential
Graduate Special Student (Non-Degree) applicants are
strongly encouraged to speak with an academic adviser

before applying. The Application for Graduate Special

Student Status form is available online at http://onestop.
education.jhu.edu/admission/.

Note: Graduate Special Student (Non-Degree) status is not
permitted for persons seeking initial teacher certification.

Graduate Special Students (Non-Degree) must meet
all prerequisites for course registration and are subject to
School of Education academic standards. Graduate Special
Students (Non-Degree) must possess a bachelor’s or gradu-
ate degree from a regionally or nationally accredited col-
lege or university and have earned a minimum cumulative
grade point average of at least 3.0 (on a 4.0 scale) during
their undergraduate program, or at least have earned a 3.0
grade point average (on a 4.0 scale) in the last half of their
undergraduate program.

Graduate Special Student (Non-Degree) applicants
may be allowed to register for one semester while their
application is being processed (and only after the com-
pleted application materials have been submitted). They
will not be permitted to register for a second semester
until they complete the application process and are admit-
ted to Graduate Special Student (Non-Degree) status (or
to a degree/certificate program as a regular School of
Education student). However, if the application is later
denied, the Graduate Special Student (Non-Degree) will
receive undergraduate credit for all completed coursework.
Registration prior to admission is limited to .500-level
courses for those applying as Graduate Special Students
(Non-Degree). Applicants wishing to register for courses
above the .500-level must receive the approval of an aca-
demic adviser. Some courses are restricted to matriculated
students.

Graduate Special Student (Non-Degree) applicants

must submit:

* Application for Graduate Special Student Status form,
available online at http://onestop.education.jhu.edu/
admission/

*  $25 application fee

o official transcripts from all post-secondary institutions
attended

Graduate Special Student (Non-Degree) applicants will be
informed in writing of the admission decision as early as
possible, but generally no more than 60 days after submis-
sion of the complete application.

Graduate Special Students (Non-Degree) Seeking To
Apply to a Full Degree/Certificate Program

Any application of credits earned as a Graduate Special
Student (Non-Degree) toward a degree or certificate is
subject to approval by a program director. The number of
credits earned by a Graduate Special Student (Non-
Degree) that may be applied toward a School of
Education degree or certificate varies by program, but in
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no case shall exceed 9 credits. Graduate Special Students
(Non-Degree) who do not intend to pursue or apply cred-
its toward a degree or certificate program may register for
courses totaling more than 9 credits.

School of Education Graduate Degree Recipients
Seeking Enrollment as Graduate Special Students
(Non-Degree)

Graduate Special Student (Non-Degree) status is well
suited for School of Education graduate degree- and certifi-
cate-holders who are interested in taking additional courses
for personal and professional development, as opposed to
pursuing another degree or certificate. School of Education
graduates may enroll in further courses by completing an
Application for Graduate Special Student Status form. No
additional transcripts or application fees are required for
this status.

Visiting Graduate Special Students (Non-Degree)
from Other Institutions

A student who is matriculated and is in good standing in
another college or university’s graduate degree program
may be accepted as a visiting Graduate Special Student
(Non-Degree). The student should submit an Application
for Graduate Special Student Status form, the application
fee, and an official letter (on university letterhead) from
his/her academic adviser or university registrar confirming
the student’s status as a graduate student in good standing.
In some cases, Visiting Graduate Special Student (Non-
Degree) applicants may need to provide official copies of
their current graduate transcripts for approval to register
for .600- or .700-level courses.

TRANSFER OF CREDITS
Transfer of Undergraduate Credits

Undergraduate degree applicants may transfer credits for
courses taken at regionally or nationally accredited institu-
tions of higher education when a grade of C or above has
been earned. Transfer credits will be viewed in the context
of the student’s proposed program of study. Transfer cred-
its will be judged as appropriate to the student’s program
by the program director.

A student may also receive credit for extra-institutional
learning by achieving a minimum score, as determined by
the School of Education, on Advanced Placement (AP),
College-Level Examination Program (CLEP), or DSST
examination programs approved by the American Council
on Education’s Center for Lifelong Learning,

A maximum of 60 credits may be transferred into an
undergraduate degree program in the School of
Education, including credits by examination. Prospective
students should request a preliminary transfer evaluation
by calling the Division of Public Safety Leadership’s aca-
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demic adviser at 410-516-9866 prior to submitting an
application.

Transfer of Graduate Credits

The maximum number of credits earned at another
regionally or nationally accredited college or university
that may be transferred into a graduate degree program in
the School of Education varies by program, but in no case
shall exceed six. Decisions regarding the number of credits
that may be transferred from one School of Education (or
other Johns Hopkins University) graduate degree or certif-
icate program into another School of Education graduate
degree or certificate program are at the discretion of the
receiving department/division and will be decided upon
on a case by case basis. Only graduate level credits earned
at the grade of “B” or above (or equivalent) may be trans-
ferred into a School of Education graduate degree or cer-
tificate program.

A matriculated graduate student in the School who,
under extraordinary circumstances, wishes to take a course
offered by another institution to satisfy School of
Education degree requirements must obtain written
approval in advance from his/her department chair, pro-
gram director, or academic adviser. Approval is granted
only in exceptional cases.

CHANGING PROGRAMS

Applicants to degree or certificate programs who wish to
change to another degree or certificate program offered
within the School of Education must submit a request in
writing to the Office of Admissions. Students who have
already been admitted to a degree or certificate program,
and who wish to change to another degree or certificate
program offered by another department or division within
the School of Education, must resubmit formal applica-
tions and all other required materials (excluding tran-
scripts and fees) to the Office of Admissions. Students
who have already been admitted to a degree or certificate
program, and who wish to change to another degree or
certificate program within the same department or divi-
sions, need not go through the Office of Admissions;
instead, such students should seek departmental/divisional
approval to change programs.

Students are not automatically admitted to a new
program; their requests must be approved by the appropri-
ate academic unit and the decision communicated directly
to the student. Financial aid recipients must notify the
financial aid office when changing a degree or certificate
program.

Decisions regarding the number of credits that may
be transferred from one School of Education graduate
degree or certificate program to another are at the discre-
tion of the receiving department/division and will be
decided upon on a case by case basis.
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ADDING A SECOND MASTER’s DEGREE

Graduates with a School of Education master’s degree who
subsequently enroll in a second master’s program must
complete a minimum of 30 additional credits beyond the
first master’s program to earn a second master’s degree.
The second master’s program may, however, include spe-
cific program requirements that obligate students to take
more than the minimum 30 additional credits. (Refer to
individual program descriptions for specific credit require-
ments.) Students should submit formal applications and
all required materials (excluding transcripts and fees) to:

Johns Hopkins University

School of Education

Office of Admissions

6740 Alexander Bell Drive, Suite 110
Columbia, MD 21046-2100

Note: Students may not enroll in two master’s programs con-
currently. Students may, however, enroll in two graduate
certificate programs or a master’s program and a graduate
certificate program simultaneously.

ADMISSION TO OTHER SCHOOLS OF THE UNIVERSITY

Students in the School of Education who wish to transfer
to one of the other schools in the university (such as
Engineering, Public Health, or the Carey Business School)
are required to submit an admission application to that
school. Admission to the School of Education establishes
no claim or priority for admission to any other school in

the University.

LENGTH oF TIME ADMISSION DECISIONS
REMAIN ACTIVE

Admission decisions remain active for one year from the
semester of admission into a degree or certificate program.
A student who wishes to extend this time period must
seek written approval from the academic adviser or depart-
ment chair within one year of receiving notice of accep-
tance into that program.

INACTIVE/DEACTIVATED CERTIFICATE OR DEGREE
APPLICATIONS

If it has been longer than a year since a student was
admitted to the School of Education, and the student has

not enrolled during that time, nor sought and received
written approval from his/her academic adviser or depart-
ment chair to extend the admission time period, the stu-
dent will be required to submit another application, with
all supporting documents and the $80 application fee, to:

Johns Hopkins University

School of Education

Office of Admissions

6740 Alexander Bell Drive, Suite 110
Columbia, MD 21046-2100

Note: Veterans applying for readmission following inactiva-
tionldeactivation of a previous admission decision cannor be
denied entrance for reasons relating to their service.

LEAVE OF ABSENCE

A student may be placed on leave of absence for personal
reasons. The approval of a student’s academic adviser and
department chair or division director is required before
leave is granted for a specific period, not normally to
exceed one year. (A student whose leave of absence status
expires has the option to request a leave of absence exten-
sion on a yearly basis, subject to the approval of the aca-
demic adviser and department chair/division director.)
Once a leave of absence is granted, the department will
notify the Office of the Registrar.

There is no fee for a leave of absence. The period of
leave is considered an approved interruption of the degree
program and will not count towards the maximum time
allowed for degree completion.

Note: Veterans applying for readmission following inactiva-
tion/deactivation of a previous admission decision cannot be
denied entrance for reasons relating to their service.

GRADUATE DEGREE PROGRAM REQUIREMENTS

Once admitted to a graduate degree program in the
School of Education, students must complete all course-
work at Johns Hopkins University, except with prior writ-
ten approval from an academic adviser. Exceptions are
rarely given (see Transfer of Credits section above).

Graduate students must have a cumulative grade
point average of at least 3.0 (on a 4.0 scale) to maintain
eligibility for financial aid and to receive approval for
graduation. Unless indicated otherwise, graduate students
enrolled in master’s or certificate programs have a maxi-
mum of five years to complete their degree.
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ACADEMIC ADVISING

By consulting with academic advisers throughout their
degree or certificate program, students can ease the admis-
sion and registration processes, ensure conformity to pro-
gram curricula and regulations, select coursework to best
meet professional goals, and stay on track for timely com-
pletion of their academic program. Academic advisers are
assigned to each student upon admission to a program.
Graduate Special Students (Non-Degree) are strongly
encouraged to consult with advisers. Advising may be
done in person, by phone, or by email. If you are unsure
of your academic adviser, call the appropriate number
listed below:

Public Safety Leadership Programs 410-516-9900

For other graduate education programs—check our Quick
Contact List at http://onestop.education.jhu.edu/contact-
us/adviser-administrative-offices-and-facilities-contact-
information/?C=1460 on the OneStop Student Services
Web site for academic adviser contact information.

When to seek advising:

* prospective graduate students are encouraged to speak
with advisers prior to submitting applications for
degree programs and must do so to set up a program of
study prior to acceptance

* new students are expected to seek advising prior to
registering for their first class

* Graduate Special Students (Non-Degree) students
should consult advisers prior to applying and/or
registering, especially to receive approval to enroll in
advanced-level graduate courses

* matriculated students who have not registered for a
course in more than a year should reassess the
remaining curriculum requirements for their academic
program prior to registering for additional classes

* to plan courses in their concentration, students should
schedule appointments with advisers prior to
registering for advanced-level graduate coursework

* students on academic probation or suspension are
required to meet with an adviser prior to re-registration

REGISTRATION

GENERAL REGISTRATION PoLicy

Students are encouraged to register for courses as early as
possible during each registration period since a course may
close or be cancelled due to low enrollment before the end
of registration. Students may not sit in on a class without
being officially registered for that class, nor should they
contact instructors to request permission to register for or
attend a closed course. Students who fail to complete their
registration and sit in on a class will not receive a grade or
credit for attending class.

Registration begins several months before each semes-
ter. Prospective students may access the course schedule
via the Web at https://isis.jhu.edu/classes/. Students
who have been admitted to a program may register for
courses online using the School of Education’s ISIS Self-
Service Web site at https://isis.jhu.edu/. (Students should
refer to the OneStop Student Services Web site,
http://onestop.education.jhu.edu/registration/, for instruc-
tions.) Registration materials may also be brought to any
campus center or to the Office of the Registrar at the

REGISTRATION ELIGIBILITY

Students may register for courses only as indicated in the following table. Please note that some courses are limited to
students matriculated in certain degree programs; see course descriptions for restrictions.

Course Level Undergraduate Applicants to graduate degree programs and Admitted graduate degree-
Students graduate special student status seeking students

.300 - .499 eligible* eligible*** eligible***

.500 -.599 not eligible** eligible eligible

.600 - .699 not eligible with adviser permission eligible

.700 - .899 not eligible not eligible eligible

* Must have completed at least 60 credits and have a 2.00 CUM-GPA or greater; special students are only permitted
to register for .300-level courses with an adviser’s permission.
** Except matriculated undergraduate students who have at least 60 credits, a 3.00 CUM-GPA or greater, appropriate
academic background in the subject area, and an adviser’s approval.
*** Graduate students are eligible to take .300 to .499 level courses, but they will receive undergraduate credit.

education.jhu.edu/
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REGISTRATION START AND END DATES FOR ACADEMIC YEAR 2010-11

Semester

Start and End Dates

Summer Registration

April 1 — May 31

Summer Session I

June 1 —July 12

Summer Session 11

July 19 — August 28

Fall/January Intersession Registration

July 5 — August 29

Fall Start and End Dates

August 30 — December 18

January Intersession Start and End Dates

January 3 — 22

Spring/May Session Registration

November 1 — January 23

Spring Start and End Dates

January 24 — May 7

May Session Start and End Dates

May 9 — 28

is not already full.

Please note: Students may register late for any course provided that it has not had its first meeting and the course

Columbia Center. When registering online, by mail, or by
fax, students may choose to pay then or be electronically
billed (see the Student Accounts section in the catalog for
more details).

In addition to tuition fees, when students initially
register for courses each semester, they will be charged a
non-refundable $150 registration fee. Following their ini-
tial course registration, students may register for additional
courses without being subject to any additional course
registration fees (see Adding a Course below).

January intersession is considered a separate semester
from the fall semester. However, students may register for
the January intersession at the same time they register for
fall semester courses, and one registration fee covers both
semesters. May session courses are considered spring
semester courses. Students should register for May session
courses at the same time they register for spring semester
courses.

Registrations are processed as they are received. If a
selected course is full, the student is placed in an alternate
course as noted on the registration form. Additional infor-
mation regarding registration may be found in the course

schedule.

Note: Social Security numbers are required for a student’s
initial registration. Once a student is in the School of
Education’s registration system, the student may use his/her
student ID number in place of the SSN to register for
courses. All outstanding debis ro Johns Hopkins University
must be paid in full in order to register for courses.

ADDING A COURSE
Following initial course registration (see General
Registration Policy above), students may register for addi-

tional courses (or “add” a course), provided that the
course(s) has not met for the first time and is not already
closed. Students also may add alternate format courses
(i.e., mini-courses, or those that meet for one or two
weeks) anytime before the first class meeting, provided the
course is not closed. Students may not add a course once
that course has held its first class meeting.

Students may add courses online using the ISIS Self-
Service Web site at https://isis.jhu.edu/, or by submitting
the facsimile Add/Drop Form (downloadable from the
OneStop Web site at http://onestop.education.jhu.edu/
online-forms/) in person, by fax at 410-516-9817, or by
mail to the Office of the Registrar, Johns Hopkins
University, School of Education, 6740 Alexander Bell
Drive, Suite 110, Columbia, MD 21046-2100. (Johns
Hopkins employees must submit a tuition remission
voucher. Faxed copies of the vouchers are acceptable).

When dropping one course and adding another
course during the first two weeks of the semester, 100 per-
cent of the tuition from the dropped course may be
applied to the tuition of the added course, provided that
the added course has not met. (To ensure that 100 percent
of the tuition from the dropped course will be applied to
the course being added, the Add/Drop Form needs to be
submitted in person to the Office of the Registrar or by
fax at 410-516-9817.) After the second class meeting, a
student who wishes to drop a 12- to 15-session course and
add an alternate format course (provided the alternate for-
mat course has not already held its first class meeting or is
closed) may apply the appropriate refund from the
dropped course to the tuition of the added course.
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DRoPPING A COURSE

Students may drop a course without financial penalty up
to the date of the first class using the ISIS Self-Service
Web site at https://isis.jhu.edu/, or by submitting the fac-
simile Add/Drop Form (downloadable from the OneStop
Web site at http://onestop.education.jhu.edu/online-
forms/) in person, by fax at 410-516-9817, or by mail to
the Office of the Registrar, Johns Hopkins University,
School of Education, 6740 Alexander Bell Drive, Suite
110, Columbia, MD 21046-2100. Students who drop a
course after the first class has met receive a pro-rated
tuition refund. Tuition refunds are calculated from the
date the drop occurs (if done online) or the date that the
Office of the Registrar receives the facsimile Add/Drop
Form (see Refund Schedule). The registration fee is non-
refundable. Financial aid recipients will have their aid
award adjusted according to credits registered. Students
dropping to less than half-time status will have their fed-
eral aid canceled and will be responsible for any debit bal-
ance created.

WITHDRAWING FROM A COURSE

To withdraw from a course, students must submit the fac-
simile Add/Drop Form (downloadable from the OneStop
Web site at http://onestop.education.jhu.edu/online-
forms/) in person, by fax at 410-516-9817, or by mail to
the Office of the Registrar, Johns Hopkins University,
School of Education, 6740 Alexander Bell Drive, Suite
110, Columbia, MD 21046-2100. Students may not
withdraw from courses online using the ISIS Self-Service
Web site. Notice to the instructor of intent to withdraw is
not sufficient, nor are telephone withdrawals accepted.

The Withdrawal/Audit Calendar lists the last date each

semester to withdraw without academic penalty (without
receiving the grade of F). Students should contact the
Office of the Registrar at 410-516-9816 to confirm the
last date to withdraw without academic penalty or to
change to auditor status for other alternate format courses.

Students who withdraw after the official withdrawal
date deadline or stop attending class at any time without
properly submitting an official Add/Drop Form receive an
F (Failure) grade for the course(s). Tuition refunds are cal-
culated from the date the Office of the Registrar receives
the Add/Drop Form (see Refund Schedule). The registra-
tion fee is non-refundable. Financial aid recipients will
have their aid award adjusted according to credits regis-
tered. International students on an F-1 visa are advised to
contact the International Services Office at 410-516-9740
before withdrawing or dropping a course.

AUDITING COURSES

Students who register as auditors pay full course tuition.
Regular attendance is expected, and the course is recorded
on the student’s transcript. Auditors are not required to
complete quizzes, examinations, and other assigned work
and do not receive academic credit for the course. Audited
courses do not count toward the credits required for finan-
cial aid eligibility. Not all courses are open to auditors.
Students enrolled for credit who wish to change to
auditor status must submit official Add/Drop Forms
(dropping the class for credit and adding the same class
for audit) before the appropriate deadline each semester, as
noted in the Withdrawal/Audit Calendar. For the last day
to change to auditor status for alternate format classes,
students should consult the Withdrawal/Audit Calendar,
or contact the Office of the Registrar at 410-516-9816.

WITHDRAWAL/AUDIT CALENDAR

Transcript
Notation

2-Day
Minicourses

January
Intersession/ May
Session

Courses That
Meet 6-9 Class
Sessions

Courses That
Meet 10-14 Class
Sessions

Courses That
Meet 15 Or More
Class Sessions

No notation
if course is

dropped

prior to the 1st
class meeting

prior to the 3rd
class meeting

prior to the 2nd
class meeting

prior to the 3rd
class meeting

prior to the 4th
class meeting

withdraw or
change

class begins

class begins

class begins

class begins

WD notation from the 1st from the 3rd from the 2nd from the 3rd from the 4th
if course is to the 2nd to the 5th to the 3rd class to the 6th class to the 8th class
dropped class meeting | class meeting meeting meeting meeting

May not once the 2nd | once the 6th once the 4th once the 7th once the 9th

class begins

education.jhu.edu/
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WaIT LisTs

If the course for which a student is attempting to

register is full (i.e., it has met its enrollment limit), that
student can opt via the ISIS Self-Service Web site at
https://isis.jhu.edu/sswf/ to be placed on a wait list.
Students placed on a wait list for any course will be con-
tacted in the order in which they were placed on the list.
Students should not contact the instructor to request
approval to be removed from the wait list and officially
registered for a course. Students may wait list for only one
section of a particular course. The Office of the Registrar
will contact the student (via the students’ JHU email
address) only if an opening occurs prior to the first class
meeting of the course. Students may not participate in a
class unless officially registered for it. Wait listing for a
course is not an official registration.

CouRsE LoAD

A student who is employed full-time is encouraged to take
only one or two courses each semester, and must receive
written permission from an academic adviser before regis-
tering for three or more courses. To accelerate a course of
study, students should consider enrolling in the January
intersession or May session.

Full-time undergraduate students are those who
enroll for twelve or more credits each semester. Full-time
graduate students are those who enroll for nine or more
credits each semester. Part-time graduate students are
those who enroll for less than full-time each semester as
previously defined. Graduate courses require an average of
three hours outside preparation for each class hour.

INTERDIVISIONAL REGISTRATION

During the fall and spring semesters, degree-seeking stu-
dents in the School of Education may register for courses
in another school at Johns Hopkins University by submit-
ting a Registration Form (downloadable from the
OneStop Web site at http://onestop.education.jhu.edu/
online-forms/) with the host school’s course and section
number. This form may be submitted in person, by fax at
410-516-9817, or by mail to:

Office of the Registrar

Johns Hopkins University

School of Education

6740 Alexander Bell Drive, Suite 110
Columbia, MD 21046-2100

The student’s academic adviser must approve the interdivi-
sional registration and documentation of the approval
should be attached to the Registration Form. Payment for
the course should be included with the Registration Form.
All appropriate approval signatures from the School of
Education must be obtained before the registration can be
processed. Students pay the per-credit rate of the school

offering the course. Graduate Special Students (Non-
Degree) in the School of Education are not permitted to
register interdivisionally.

Conversely, students from other divisions (except the
schools of Arts and Sciences and Engineering) of the uni-
versity may take courses offered by the School of
Education by completing the Interdivisional Registration
Form, including all appropriate signatures from their
home school and from the School of Education, and sub-
mitting it to their home school Registrar for processing.
Students in Arts and Sciences and Engineering programs
should use the Supplemental Registration Form, available
from the Homewood Registrar’s Office, which requires the
permission of their academic adviser and the appropriate
School of Education program director or adviser. School
of Education students have priority in registering for
School of Education courses. All interdivisional students
must abide by School of Education policies, procedures,
and deadlines. All published prerequisites for the course
must be met prior to enrollment.

Students from the Zanvyl Krieger School of Arts and
Sciences (other than those in Advanced Academic
Programs), Whiting School of Engineering (other than
those in Engineering for Professionals), Bloomberg School
of Public Health, School of Medicine, School of Nursing,
Paul H. Nitze School of Advanced International Studies,
and the Peabody Institute should follow the same registra-
tion procedures for summer as for fall and spring, with the
exception that payment for the summer course needs to
accompany the registration. Students from Advanced
Academic Programs in the Zanvyl Krieger School of Arts
and Sciences and Engineering for Professionals in the
Whiting School of Engineering register and pay for sum-
mer courses as they do for fall and spring courses (through
their home school’s Registrar’s Office). For more informa-
tion, students should contact the Office of the Registrar at

410-516-9816.

REFUNDS

Students who officially drop or withdraw from a course
during an academic semester will receive tuition refunds
based on the Refund Schedule. Refunds apply only to the
tuition portion of a student’s charges and are calculated
from the date drop occurs (if done online) or the date that
the Office of the Registrar receives an official Add/Drop
Form. Refunds are not applicable to registration and other
non-tuition fees and are not granted to students sus-
pended or dismissed for disciplinary reasons.

Federal aid recipients who withdraw from all course-
work will have aid returned to the federal government
according to federal “Return of Title IV funds” regula-
tions, a copy of which can be obtained from the Office of
the Registrar. Those partially withdrawing will have their
aid awards adjusted to the reduced cost of attendance.
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REFUND SCHEDULE FOR ACADEMIC YEAR 2010-11

Note: Registration fees are nonrefundable

Refund 2-day mini- January Courses that Courses that Courses that
courses Intersession/May meet 6-9 class meet 10-14 class meet 15 or more
Session sessions sessions class sessions
100% From the day of registration prior to the beginning of the Ist class meeting
80% not applicable from the 1st class not applicable from the 1st class from the 1st class
meeting and prior meeting and prior meeting and prior to
to the beginning of to the 2nd class the 3rd class meeting
the 2nd class meeting
70% not applicable from the 2nd class from the 1st class | from the 2nd class from the 3rd class
meeting and prior meeting and prior | meeting and prior meeting and prior
to the 3rd class to the 2nd class to the 3rd class to the 4th class
meeting meeting meeting meeting
50% from the 1st class from the 3rd class from the 2nd from the 3rd class from the 4th class
meeting and prior meeting and prior class meeting and | meeting and prior meeting and prior
to the 2nd class to the 5th class prior to the 3rd to the 5th class to the 7th class
meeting meeting class meeting meeting meeting
0% once the 2nd class once the 5th class once the 3rd class | once the 5th class once the 7th class
begins, there is no begins, there is begins, there is begins, there is begins, there is
refund no refund no refund no refund no refund
Students who drop to less than half-time prior to com- Office of the Registrar

mencing courses that yield half-time attendance will have
their federal aid canceled, even portions which may have
been refunded to them for living expenses, and will receive
a bill from the School for the balance due.

If a course is canceled by the School, the tuition is
refunded in full, and the registration fee is refunded if that
course was the only course for which the student regis-
tered. All refunds will be approved by the Office of the
Registrar in accordance with the Refund Schedule. A
refund may take four to six weeks to process. Students will
receive refunds according to the method of payment they
originally used to pay their tuition.

Exceptions to the Refund Policy

Students may receive an exception to the refund policy for
extraordinary circumstances beyond their control, pro-
vided that the request is made during the same semester in
which the course is taken and that the circumstances can
be documented. Maximum refunds under such circum-
stances will be equal to one refund level higher than the
student received. Students who experience severe medical
problems, a death in their immediate family, or are called
into active duty may receive a 100 percent refund. All
petitions including supporting documentation should be
submitted in writing to:

education.jhu.edu/

Johns Hopkins University

School of Education

6740 Alexander Bell Drive, Suite 110
Columbia, MD 21046-2100

NEw IMMUNIZATION LAW FOR NEW AND
CONTINUING STUDENTS UNDER THE AGE OF 26

According to Washington, DC, Immunization Law 3-20,
students under the age of 26 who attend classes in
Washington, DC, must get vaccinations for Measles,
Mumps, Rubella (MMR) and Tetanus/Diphtheria.
Students will need to submit proof of their immunizations
(using the Immunization Form downloadable from the
OneStop Web site at http://onestop.education.jhu.edu/
registration/immunization-law/?search=immunization%20
form) the first semester they register for courses in
Washington, DC. Completed immunization forms can be
faxed to the Office of the Registrar at 410-516-9817.
Students who may have already submitted proof of immu-
nizations for another school/program within Johns
Hopkins University are required to resubmit the form to
the School of Education’s Office of the Registrar to fulfill
the requirement, as these forms are not transferable across
schools/programs. A registration hold will be placed on the
student’s record if completed immunization forms are not
submitted by the following semester’s registration period.
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Please add the following new section (following the stan-
dard formatting) after the section on New Immunization
and before the section on Disability Services:

HEeALTH INSURANCE FOR FULL-TIME STUDENTS

It is University policy that all full-time students maintain
adequate health insurance coverage to provide protection
against unexpected accidents and illnesses. For the 2010—
11 academic year, full-time students must send a copy of
their insurance card to the Office of Student Affairs show-
ing proof of health insurance. Students may email a
scanned copy to soe.students@jhu.edu or mail their copy
to the Office of Student Affairs, Johns Hopkins University
School of Education, 2800 N. Charles Street, Baltimore,
MD 21218. Full-time students starting in the fall semester
who are not covered by adequate health insurance are
required to enroll in the annual University Health
Insurance Plan (Aetna Student Health, http://www.aetna
studenthealth.com/default.aspx) by August 15, 2010.

Full-time students starting in the spring semester who are
not covered by adequate health insurance are required to
enroll in the University’s health plan by February 15, 2010.

Beginning in the 2011-12 academic year, full-time
students will no longer have to send copies of their insur-
ance cards to the Office of Student Affairs. Instead, stu-
dents will be asked to complete an online waiver form on
Aetna’s Web site demonstrating comparable health insur-
ance. If the waiver is not completed, full-time students
will be automatically enrolled in the Aetna plan. Deadline
dates for the online waiver and enrollment will vary based
on the program of study. Please contact the Office of
Student Affairs at soe.students@jhu.edu or 410-516-6027
for the 2011-12 academic year deadline dates and to
answer other questions.

Note: Full-time status is defined by the School of Education
as being enrolled in nine or more credits each semester for
graduate study, and 12 or more credits each semester for
undergraduate study.

DISABILITY SERVICES

The Disability Services Office collaborates with students,
instructors, and staff to provide equitable, inclusive, and
sustainable learning environments that promote academic
success for all students. Students needing academic accom-
modations must register with the Disability Services Office
by contacting Karen Clark Salinas at ksalinas@jhu.edu or
410-516-9823. Recent documentation from a credentialed

professional must be provided—all information remains
confidential. The Disability Services Office recognizes the
diverse characteristics and experiences of the School of
Education community and commits to creating a climate of
mutual respect that supports one another’s success. For
more information, visit http://onestop.education.jhu.edu/
disability.

TuITION AND FEES

Prior to the first day of the summer, fall (including
January intersession), and spring (including May session)
semesters, students may select from a number of payment
options (refer to the Student Accounts section in this cata-
log for details).

Registration requests cannot be processed unless
accompanied by appropriate payment or selection of an
available payment option.

Students who have just begun the financial aid appli-
cation process may not check “financial aid” in lieu of
payment at the time of registration. Students wishing to
receive financial aid must pay for courses at the time of
registration if they have not completed all required
documentation.

Tuition for each course (including laboratory or com-
puter fees) is included in the course listings.

AY 2010-11 Tuition Fees*

Education Courses

$525 per credit for graduate-level (non-doctoral) courses
(all locations)

$650 per credit for online courses

$48,000 per academic year for the full-time Master of
Science School Counseling Fellows program

$1,100 per credit for doctoral-level courses

Public Safety Leadership Courses

$555 per credit for undergraduate-level courses
$735 per credit for graduate-level courses
$835 per credit for graduate accelerated programs

$945 per credit for the Master of Science in Intelligence
Analysis graduate program

*For course fees related to specific courses, please refer to the
online course schedule.
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Application Fee
$80 application fee for degree or certificate programs

$25 application fee for graduate special (non-degree) status

The application fee, which must be submitted with the
application, is nonrefundable and cannot be waived or
deferred, except in certain circumstances for School of
Education alumni (see Note below).

Note: Students who have previously earned a bachelors,
master’s, or doctoral degree from the School of Education are
not required to submit an application fee or transcript when
they apply for admission to a second degree or certificare
program. Students who have graduated from a School of
Education certificate program, and who apply for admission
to a degree or to a second certificate program within one
year of graduation, are not required to submit an applica-
tion fee or transcript. However, if it has been more than one
year since completion of the certificate program, a new
application fee is required.

Matriculation Fee

A fee of $500 is required for doctoral students and must
be paid prior to beginning coursework.

Registration Fee

A $150 nonrefundable fee per semester is required for reg-
istration. The registration fee is not covered by the Johns
Hopkins University employee tuition remission plan.

Late Registration Fee

Students registering for the first time during a given term
on or after the day of the first class meeting will be
charged $100 in addition to the registration fee of $150.

Late Payment Fee

A late payment fee of $100 will also be assessed if pay-
ment for tuition and fees is not received by the specified
due date listed on the monthly electronic bills (see the
Electronic Billing section of this catalog for details).

Returned Check Fee

A $35 returned check fee will be assessed on all paper and
electronic Automated Clearing House (ACH) check pay-
ments that are returned by the bank.

Payment Plan Termination Fee

Students who are terminated from the monthly payment
plan will be charged a $50 termination fee.

Laboratory Fees

Where applicable, laboratory fees are included in course
tuition fees (noted in the online course schedule).

Graduation Fees

A fee of $175 for all undergraduate and graduate degree
candidates and $100 for all certificate candidates is
required.

Note: See Application for Graduation deadline information.

Delinquent Account Collections

A fee amounting to 25% of the outstanding debt will be
charged for any accounts turned over to collections.

Note: Transcripts and grades will not be released to students
with an outstanding financial obligation to the University.

STUDENT ACCOUNTS

QUESTIONS CONCERNING YOUR STUDENT ACCOUNT

For general inquiries about student accounts, specifically
receipt of payments, refunds, online tuition payments,
financial holds, 1098T, collections, company billing, etc.,
call 410-516-9722 or 1-800-GO-TO-JHU (1-800-468-
6548), fax 410-516-9721, or email onestop.student
accounts@jhu.edu.

PAYMENT OPTIONS

To pay for tuition and associated fees, students can use
one of the following payment options:

* Pay online with an electronic check or credit card
¢ Pay with a check by mail

* Pay with cash, check, or credit card at one of the
campus locations

e Enroll in the monthly payment plan

education.jhu.edu/

* Pay with an employer contract

* Take advantage of JHU's tuition remission for
university employees (JHU tuition remission covers
tuition costs only)

* Pay via electronic billing

Students with approved financial aid should elect to be
electronically billed for any charges not covered by their
award. See Schedule A for billing periods and payment
due dates. A late payment fee of $100 will be assessed if
payment is not received by the specified due date.
Students who choose the monthly payment plan option
may use Schedule B as a payment guide. Schedule A
and Schedule B can be found online at http://onestop.
education.jhu.edu/payment/.

Students are responsible for their financial obligations
to the School of Education, no matter what payment
option is chosen. If the School of Education does not
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receive payment in the agreed scheduled time (see bill-
ing schedules), students will be placed on financial hold
and may be removed from courses for which they are cur-
rently registered. Grades may be withheld, and students
will be prevented from registering for future courses until
payment is received. Payments from students seeking to
register may be kept and applied against prior obligations
to the university. Delinquent accounts turned over to our
collection agency will be assessed an additional 25% of
their outstanding debt.

PAY YOUR AccOUNT ONLINE

The fastest way for students to have their tuition payment
credited to their JHU student account is to pay via ISIS
Self Service. Payments can be made in Self Service by
using a credit card (Visa, MasterCard, Discover or
American Express) or an electronic check. Students must
log into ISIS Self Service using their Johns Hopkins
Enterprise Directory (JHED) Logon ID (LID) and pass-
word. For more information, read the instructions at
http://jhed.jhu.edu.

To make payments online or view your student
account, go to https://isis.jhu.edu/sswf/.

Students who submit an electronic ACH check that is
returned by the bank will be charged a $35 returned check
fee, placed on financial hold, and may be removed from
courses for which they are currently registered.

PAy witH A CHECK BY MAIL

Checks for tuition and fees should be made payable to
Johns Hopkins University and include the student’s ID
number. Payments can be mailed to the lock box address at:

Johns Hopkins University
School of Education

P.O. Box 64572

Baltimore, MD 21264-4572

Paying by check authorizes the School to electronically
debit a student’s account. Once the transaction has been
completed, the actual check will be destroyed. (Checks
will not be returned to students.)

Students who submit a paper check that is returned
by the bank will be charged a $35 returned check fee,
placed on financial hold, and may be removed from
courses for which they are currently registered.

PAY IN PERSON

Pay with cash, credit card, or check at these locations:

¢ Columbia Center (6740 Alexander Bell Drive,
Columbia, MD, 21046) — first floor information desk

*  Montgomery County Campus (9601 Medical Center
Drive, Rockville, MD 20850) — ask at the main
reception desk in the center building for directions.

* Education Building (2800 North Charles Street,
Baltimore, MD 21218) — Room 120

Students may submit all forms of payment at any school
location. The University accepts four major cards:
MasterCard, Visa, Discover, and American Express. Credit
card payments are not processed immediately. When stu-
dents pay with a credit card, a staff member will verify
that the credit card information on the payment form is
complete and forward payment to the Office of Student
Accounts in Columbia to be processed at a later date.

Students who submit a credit card that is declined
will be placed on financial hold and may be removed from
courses for which they are currently registered.

MONTHLY PAYMENT PLAN

Students have the option of deferring their tuition pay-
ments by enrolling in the monthly payment plan each
semester. To enroll:

* Contact Tuition Management Systems (TMS) by
phone at 1-800-722-4867 or visit the website at
www.afford.com/jhucbed.

¢ Identify yourself as a Johns Hopkins University School
of Education student when contacting TMS.

* Know your Hopkins ID before calling. This can be
found on the ISIS Self Service home page.

* Know the amount of tuition and fees to be budgeted
with the monthly payment plan. (Note: January
courses should be included in the fall payment plan.)

Please be aware of the following:

e Payment plans are semester specific and cannot be used
to pay past due balances from previous semesters.

* Book charges are excluded from the payment plan.

* Students pay a nominal enrollment fee of $45 each
semester.

¢ See Schedule B for open enrollment and payment due
dates for the current payment plan.

If payment has not been made in accordance with the
payment schedule, TMS has the right to assess a $40 late
payment fee and/or terminate your agreement. In addi-
tion, if you are no longer eligible to participate in the
monthly payment plan, a $50 termination fee will be
charged to your student account by the School of
Education.

EmpPLOYER CONTRACT

If an employer is paying for all or part of a student’s
tuition, please note the following:

* Students must submit a purchase order or contract
from their employer authorizing Johns Hopkins
University to bill their employer directly for tuition
and any associated fees.
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¢ If the contract does not cover the entire cost of tuition
and fees, the student is required to pay the remaining
balance.

¢ Students can choose to receive an electronic bill or
enroll in the monthly payment plan to cover any
additional costs for tuition and associated fees.

* A faxed copy of the student’s employer contract is
acceptable. (Fax to 410-516-9721)

* If a student’s employer pays the student directly for
tuition expenses, that student is required to pay tuition
and fees directly to the School of Education and seck
reimbursement from his/her employer. (Students can
enroll in the monthly payment plan or choose to be
electronically billed.)

JoHNs HoPKINS REMISSION

Students who are Johns Hopkins employees participating

in the tuition remission benefit plan, please note the fol-

lowing:

* Tuition remission covers tuition costs only. Fees are not
covered.

* Students must submit a completed tuition remission
application form for each course to the Office of
Student Accounts.

e The application(s) can be faxed to 410-516-9721 or
mailed to:

Office of Student Accounts

Johns Hopkins University

School of Education

6740 Alexander Bell Drive, Suite 110
Columbia, MD 21046-2100

¢ If the remission does not cover the entire cost of
tuition, the student is required to pay the remaining
balance at the time of registration.

education.jhu.edu/

* Students can select the monthly payment plan to pay
for tuition not covered by the tuition remission benefit
or choose to be electronically billed.

For additional questions about tuition remission, read the
Payment FAQ found online at http://onestop.education.
jhu.edu/payment/payment-faq/, contact the Office of
Student Accounts at 410-516-9722, or email onestop
.studentaccounts@jhu.edu.

ELECTRONIC BILLING

Students selecting this option are required to have a cur-
rent Johns Hopkins email address and a valid Johns
Hopkins Enterprise Directory (JHED) Logon ID (LID)
and password. To locate a JHED LID, read the instruc-
tions at http://jhed.jhu.edu.

Notification of outstanding tuition balances will be
sent electronically to a student’s JHU email account.
Billing statements are emailed the second Wednesday of
each month if activity has occurred since the last billing
cycle. Students are required to make payment upon notifi-
cation of this bill. Balances not paid by the due date will
be assessed a $100 late payment fee. Paper statements are
no longer mailed to students.

Students can update their email address by calling
1-800-GO-TO-JHU or emailing onestop.registrar@
jhu.edu.

For current billing periods and due dates, see
Schedule A below or online at http://onestop.education.
jhu.edu/payment/.

STUDENT ACCOUNT AND BILL VIEWING ONLINE

For students wishing to view or pay their student account
online or view their monthly electronic bills online, visit
https://isis.jhu.edu/sswf/.
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ScHEDULE A: BILLING CYCLES — MARCH 2010 THROUGH MAY 2011

Charges and Payments Applied to your Student Account
Between the Following Dates

Appears on your Electronic Bill
Presented on the Web

Statement Due Date

March 11, 2010 — April 14, 2010

April 15,2010

April 23, 2010

April 15,2010 — May 12, 2010

May 13, 2010

May 21, 2010

May 13, 2010 — June 9, 2010

June 10, 2010

June 18, 2010

June 10, 2010 — July 14, 2010

July 15, 2010

July 23, 2010

July 15, 2010 — August 11, 2010

August 12, 2010

August 20, 2010

August 12, 2010— September 8, 2010

September 9, 2010

September 17, 2010

September 9, 2010 — October 13, 2010

October 14, 2010

October 22, 2010

October 14, 2010 — November 10, 2010

November 11, 2010

November 19, 2010

November 11, 2010 — December 8, 2010

December 9, 2010

December 17, 2010

December 9, 2010- January 12, 2011

January 13, 2011

January 21, 2011

January 13, 2011- February 9, 2011

February 10, 2011

February 18, 2011

February 10, 2011 — March 9, 2011

March 10, 2011

March 18, 2011

March 10, 2011 - April 13, 2011

April 14, 2011

April 22, 2011

April 14, 2011 — May 11, 2011

May 12, 2011

May 20, 2011

ScHeDULE B: AY 2010-11 MONTHLY PAYMENT PLAN

Payment Plan Payment Plan
Semester Enrollment Start Enrollment End First Payment Due Payment Plan Options
Date Date

Summer 2010 April 1, 2010 June 1, 2010 June 1, 2010 Two installments due the 1st of each month. First pay-
ment due June 1; remaining balance due on July 1.

Fall 2010 and July 5, 2010 Sept. 1, 2010 Sept. 1, 2010 Four installments due the Ist of each month. First pay-

January Intersession ment due Sept.1; remaining balance due on the 1st of

2011 Oct., Nov., and Dec.

Spring 2011 Nov. 1, 2010 Feb. 1, 2011 Feb. 1, 2011 Four installments due the Ist of each month. First pay-
ment due Feb.1; remaining balance due on the Ist of
March, April, and May.

For more information, students should visit the “pay bills” page on the Onestop website (http://onestop.education.jhu.edu/payment/).

FINANCIAL AID

The School of Education offers programs of financial sup-
port that include federal grants and low-interest loans,
state and school-based scholarships and grants, and
awards. In general, consideration for financial aid is
restricted to students who have been fully and uncondi-
tionally accepted into a degree or approved certificate pro-
gram, enroll half-time or more each semester, advance by
12 credits each year, complete all courses for which aid
was awarded, and maintain a 3.0 GPA (graduate students)
or a 2.0 GPA (undergraduate students). Financial aid is
available only for courses that are required of the program
and for which students will receive credit toward comple-
tion of their program. Courses taken merely for personal
reasons or simply so a student can remain enrolled at least
half time are not eligible for federal financial aid.

Audited courses do not count toward the credits
required for financial aid availability. Only those certificate
programs that are 15 credits or longer are eligible for
financial aid.

In addition, to receive federal aid, students must be
U.S. citizens or eligible non-citizens; have registered with
the Selective Service between the ages of 18 and 26 if
male; not owe refunds on federal grants or be in default
on federal educational loans; never been convicted of an
offense involving possession or sale of illegal drugs; and be
admitted prior to the first day of classes for the semester
in which they receive aid. Students admitted in mid-term
will become eligible for aid for the next semester.

Also available are alternative private educational loans
that can be used by students who are enrolled less than
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half time, who have not yet applied for admission, who
have been conditionally or provisionally admitted, as well
as by international students. International students are
encouraged to investigate the possibility of aid through
their government or outside agencies before applying for
these loans, which require a co-signer who is a US citizen.

Note that provisionally admitted students who are taking
the prerequisite credits necessary for unconditional admis-
sion to their program may be considered for limited federal
loan assistance for one or two semesters depending on the
number of prerequisites required. These loans may not
exceed tuition charges for the specific required credits, regis-
tration or course fees, and a book allowance less any direct
tuition payments. No funds will be available for repeated
courses.

The academic year consists of the summer, fall, and
spring semesters. For financial aid purposes, the fall semes-
ter includes the January intersession, and the spring semes-
ter includes the May session. Students must maintain satis-
factory academic progress and credit compliance (half-time
enrollment per semester in which aid is received) to con-
tinue to be eligible for financial aid. Academic progress is
reviewed each year after the spring semester.

Loss of aid eligibility due to non-compliance with sat-
isfactory academic progress policy may be appealed in writ-
ing to the Financial Aid Office, including presentation of
evidence substantiating the reason for failing to achieve
academic progress. Federal regulations identify the special
circumstances that can be taken into consideration in an
appeal. The appeal statement will identify what measures
the student has taken, or will take, to rectify the situation.
The appeal statement will be reviewed and academic advis-
ers and/or deans may be consulted. The student will be
notified of the decision in writing. All decisions are final.

Satisfactory academic progress may be reestablished if
the student subsequently completes one semester or more
(at least half-time in a term) and achieves the required
cumulative grade point average. Full details on satisfactory
academic progress requirements for financial aid recipients
may be found at http://onestop.education.jhu.edu/
financial/satisfactory-academic-progress/.

Students must demonstrate financial need as calcu-
lated by federal methodology to be considered eligible for
all need-based aid, including government subsidized direct
loans. For purposes of federal loan eligibility, undergradu-
ates must have completed at least 30 credits to qualify for
a sophomore-level loan, and at least 60 credits to qualify
for upperclassman loan limits.

Unsubsidized direct loans, which are not need-based,
are available to students who are ineligible or only par-
dally eligible for the subsidized version.

Deferment of loan repayment is available for students
enrolled at least half-time (6 credits each semester for under-
graduates; 4.5 credits for graduate students). The Office of the

education.jhu.edu/

Registrar certifies loan deferment forms. Students who only
need one course to graduate and will enroll less than half-
time will go into their grace period as of the date they ceased
attending half-time. Deferment is also available for several
other reasons, such as for service as a volunteer under the
Peace Corps Act or the Domestic Volunteer Service Act of
1973. 1o receive a paper copy of deferment terms, contact the
Financial Aid Office at 410-516-9808.

To be considered for financial aid, a student must file
the Free Application for Federal Student Aid (FAFSA)
using the official code of E00475 and complete the School
of Education Financial Aid Application. Both forms are
available online at http://onestop.education.jhu.edu/
financial/apply/. Students selected for verification will also
have to provide signed copies of their most recent federal
tax returns and those of parents or spouses, where applica-
ble, including all schedules filed and W-2 forms. School-
based scholarship applicants also must complete the
School-based Scholarship Application and write an essay.
Students must be fully admitted prior to the first day of
classes for the semester in which they receive aid. Students
admitted in midterm will become eligible for aid for the
next semester.

Gift aid (scholarships and grants) is taxable to the
extent that it exceeds the federally allowable costs of
tuition, fees, and required books and supplies, or is dedi-
cated to other costs, such as living expenses. Federal grants
may be taxable if, together with other gift assistance, they
exceed the allowable costs. Students whose aid award
exceeds the cost of tuition and fees may request book
vouchers for use at the school’s bookstores three weeks
prior to the start of class. When aid from all sources
exceeds the tuition and fees charged by the school, the
student may request a refund of any credit balance
remaining after aid has been disbursed by calling the
Student Accounts Office in Columbia at 410-516-9722.

The School of Education reserves the right to ask for
documentation necessary to determine aid eligibility.
Documents submitted as part of aid applications become
the property of the school and cannot be returned.
Applications for federal aid cannot be processed if the rel-
evant tax returns have not been filed in accordance with
IRS code. Federal regulations require that the school
report suspected cases of fraud or misrepresentation to the
appropriate federal, state, and local authorities.

In compliance with the Higher Education
Amendments of 1998, students receiving Title IV aid who
drop below half-time status or withdraw completely will
have their aid returned to the government according to a
federal formula. Aid proceeds, which have been previously
refunded to the student for living expenses, may have to
be repaid immediately as well. Since such changes in aca-
demic status will also affect students’ future eligibility for
aid, it is recommended that Title IV aid recipients who

19

~
%)
=]
o
I~
73
g
E
e
<

Finances

~
=]
S
-
b
o]
e
=
R]
5o
~




~
w
[=]
S
w
4l
E
o
<

Registration/
g
Finances

contemplate withdrawing or reducing their status below
half-time first consult the financial aid office.

Financial Aid Office

Johns Hopkins University

School of Education

6740 Alexander Bell Drive, Suite 110
Columbia, MD 21046-2100
410-516-9808
onestop.finaid@jhu.edu

Office hours are 8:30 a.m. to 5:00 p.m., Monday through
Friday.

SCHOLARSHIPS, GRANTS, AND AWARDS

Undergraduate students with high financial need will be
considered for Federal Pell and Supplemental Opportunity
Grants as a consequence of filing the institutional financial
aid application and FAFSA. Graduate students enrolling in
teacher preparation programs in critical shortage areas will
be considered for the new Federal TEACH Grant as a
result of filing the FAFSA and the School of Education’s
TEACH Grant Application, available on the school’s
OneStop website at http://onestop.education.jhu.edu/
financial/forms/forms-for-2010-2011/.

Residents of Maryland can be considered for assistance
for the next academic year. Most programs require the sub-
mission of the FAFSA to the federal processor by March 1
of each year. Workforce Shortage Student Assistance
Grants have a July deadline, but those who file a FAFSA by
March 1 will receive priority based on need. Legislative
Scholarships are available to full or part-time students
through their Maryland delegates and senators. For more
information regarding Maryland State aid and scholarship
applications, contact the State Office of Student Financial
Assistance at 410-260-4565 or 1-800-974-1024 or visit the
Maryland Higher Education Commission (MHEC) Web
site at www.mhec.state.md.us.

A limited number of school-based partial tuition
scholarships are available each year. Selection is based pri-
marily on financial need, but scholastic merit is also con-
sidered. School of Education scholarship applications are
available online at http://onestop.education.jhu.edu/
financial/apply/apply-to-academic-year-2010-11/ from
February 1 through June 30. Applications must be com-
pleted by this deadline. Since need is a factor in the selec-
tion process, applicants should file the FAFSA so that
results are received prior to the June 30 deadline. As one
application provides consideration for all available funds,
it is not necessary for students to apply for specific schol-
arships. All scholarship award decisions are final, authority
resting with the scholarship committee of the School of
Education.

Information on the new Federal TEACH Grant,
which provides grants of up to $4,000 per year to educa-
tion students who intend to teach in a public or private

elementary or secondary school that serves students from
low-income families, can be found at http://studentaid.
ed.gov/PORTALSWebApp/students/english/TEACH.jsp.

Students are encouraged to contact other scholarship
sources, such as cultural groups and professional
organizations.

The following Web sites provide additional information
on financial aid sources:

¢ Financial Aid Information page (www.finaid.org)
e U.S. Department of Education home page
(www.studentaid.ed.gov)

* Student Internet Gateway to the U.S. Government
(www.students.gov)

TAx LAw BENEFITS

There are several tax benefits that provide help for those
financing the costs of higher education as listed below.
Many have income level caps and there are restrictions on
taking advantage of more than one deduction and/or
education credit at the same time. Please consult a tax
adviser for full information and/or visit the IRS Web site
at www.irs.gov:

* Employer-paid tuition assistance for undergraduate and
graduate coursework is tax-free up to $5,250.

* Interest paid on student loans is deductible up to
$2,500, regardless of the age of the loan.

e The American Opportunity Tax Credit—up to $2,500
credit available for qualifying educational expenses paid
for the first four years of post-secondary graduate
education for students pursuing an undergraduate
degree or other recognized education credential.

* A Lifetime Learning Credit—up to $2,000 credit is
available for qualifying educational expenses, limited to
20 percent of tuition and required fees paid for any
year of postsecondary education. This includes courses
taken to acquire or improve job skills, even if the
courses are not part of a degree program.

* Students not qualifying for the Hope Tax or Lifetime
Learning Credits may be able to deduct up to $4,000
of qualified tuition and fees paid for by the student, a
spouse, or dependents, if modified adjusted gross
income is not more than $80,000 if single or $160,000
if married filing jointly (2009 income cutoff; 2010
limits may differ).

EMPLOYMENT-BASED TUITION BENEFITS

Employment-based tuition benefit programs represent an
alternate source of assistance to School of Education stu-
dents. Employers and labor unions often provide educa-
tional benefits for their employees as part of a larger bene-
fits package. The assistance may take the form of a contract
between the employer and the university or a full or partial
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tuition reimbursement plan between the employer and the
employee. Note that students who participate in employer
tuition reimbursement programs should plan to pay all
tuition and fees at the time of registration and follow their
employer’s procedures for requesting reimbursements.
Students should contact their employer’s human resources
office to discuss the availability of tuition assistance.
Information on billing or contract procedures may be
obtained from the Student Accounts Office at 410-516-
9722. Employees receiving tuition assistance may be
responsible for taxes on the value of the tuition assistance
received and should check with employers for more details.
Johns Hopkins University provides a tuition remis-
sion program for full-time employees. For information,
contact Training and Education at 443-997-6800.

OTHER STUDENT SERVICES

For the latest information on disability support, career ser-
vices, student and alumni relations, and campus locations,
visit http://onestop.education.jhu.edu/.

SCHOLARSHIPS

ScHooL OoF EDUCATION SCHOLARSHIPS

Aegon USA Inc. Scholarship Fund

Established in 1999 by Aegon USA Inc. to provide schol-
arship support to School of Education and Public Safety
Leadership students who demonstrate financial need.

Marlene K. Barrell Scholarship Fund
Established in 2004 to support students in the School of
Education.

BGE Scholarship Fund

This fund was established in 1998 with a generous gift
from the Baltimore Gas and Electric Company.
Scholarships are awarded to students who demonstrate
financial need.

Bloomberg Scholars Program

Established in 1995 with a gift from Michael Bloomberg,
ENGR ’64 and former chairman of the JHU Board of
Trustees. The Bloomberg Scholars Program provides
scholarship support to the School of Education. The com-
petitive awards are made to students with outstanding
academic ability and potential.

Edward Franklin Buchner Fellowship in Education
Established in 1987 by the late Louisa Buchner in honor
of the late Dr. Edward Franklin Buchner, professor of edu-
cation and philosophy and first chairman of the universi-
ty’s College Courses for Teachers, created in 1909. The
fellowship is for doctoral candidates in education at the
School of Education.

education.jhu.edu/

Dorothy Davis Scholarship for Gifted Education

Established in 1987, this scholarship is for students in
gifted education and provides half-tuition scholarships.

Decker-Gabor Scholarship

This scholarship provides tuition assistance for under-grad-
uate and graduate students. Established in 1999 by the late
Al Decker, former trustee emeritus, and his wife, Virginia
Decker, the scholarship honors Stanley C. Gabor, dean of
the school from 1982 until his retirement in 1999.

Linda A. Fedor Memorial Scholarship

Established in 2004 by the Fedor family in memory of
their daughter and sister, this scholarship supports an
internship in the master’s degree in special education pro-
gram at the School of Education.

Isaac and Fannie Fox Scholarship Fund

Established in 1997 by Lillian Bernice Fox, ‘61, for under-
graduate students in memory of her parents.

Lillian Bernice Fox Scholarship Fund

Established in 1997 by Lillian Bernice Fox, ‘61, for under-
graduate students.

The Stanley Gabor Scholarship Fund

Established in 1999 in honor of Dean Emeritus Gabor at
the time of his retirement to provide support to Carey
Business School and School of Education students who
demonstrate financial need.

The Sheldon and Saralynn Glass Scholarship Fund
Initiated in 2011 by Dr. Sheldon Glass, ’66, and Saralynn
Glass, ’72, ’77, this term scholarship supports full-time
students in the Department of Counseling and Human
Services.

Nancy Grasmick Fellowship Fund

Established in 1998 to provide financial assistance to doc-
toral students in the School of Education.

David and Bessie Greenberg Scholarship Fund

This scholarship provides financial assistance for students
in the Division of Public Safety Leadership.

Alma D. Hunt/VCM

Established in 1999 by an anonymous donor in honor of
the donor’s grandmother (1891-1987), a lady whose hum-
ble life and generous spirit were underscored by her com-
passionate concern to put others first, the grant provides
tuition assistance to urban students with demonstrated
financial need who are in the internship stage of their spe-
cial education program in the School of Education.
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Jumble-Inn Scholarship

The Jumble-Inn Scholarship was established in 1920 by a
gift from the Jumble-Inn Committee to benefit women
who teach in Baltimore elementary schools, who are resi-
dents of the city, and who are candidates for degrees in
education. Preference is given to those in need of financial
assistance.

Mary Levin Scholarship Fund

Established in 1978 for post-master’s degree students by
the late Cecelia L. Bass, 41, and Leon P. Bass in honor of
her sister, the late Mary Levin, former executive secretary
to the deans of McCoy College and the Evening College,
now separately known as the Carey Business School and
the School of Education.

Helen Hassie Lichtenstein Scholarship

Established in 1986 by the late Dr. Arthur Lichtenstein,
’30, 34, in memory of his wife Helen Hassie Lichtenstein,
’39, this scholarship is awarded annually to a doctoral stu-
dent at the School of Education who exemplifies a com-
mitment to the field of special education and may need
institutional support to further his or her studies. Dr. and
Mis. Lichtenstein, both alumni of the School of
Education, were special education professionals in
Baltimore public schools for many years.

Kelvin D. Machemer Scholarship

Established in 2004 by Kelvin D. Machemer to provide
scholarship support for part-time students in the School
of Education.

Michael/Weinstein Scholarship

Established in 1998 by Joel A. and Bonita M. Weinstein,
’72, in memory of her mother and brother, this fund pro-
vides financial assistance to students in the School of
Education.

Richard and Marie Conley Mumma Scholarship
Fund

Established in 1997 by the estate of Richard and Marie
Conley Mumma, this scholarship supports graduate and
undergraduate students. Richard Mumma served as dean
of McCoy College and the Evening College from 1951 to
1970.

Helen M. and E. Magruder Passano Jr. Scholarship
Established in 1997 by Helen M. Passano, °78, and E.
Magruder Passano, ’67, ’69, and Waverly Inc., the fund
provides need-based scholarships. “Mac” Passano has
served the university in a variety of ways, including the
Advisory Council and the JHU Alumni Council, which
presented him with the Heritage Award for outstanding
contributions to JHU and the community.

Pi Lambda Theta Scholarship

Established in 1980 by the Chi Chapter of Pi Lambda
Theta, a national honor and professional association in
education, to honor Drs. Florence E. Bamberger and
Angela Broening. The fund provides financial assistance
for graduate education students at the School of
Education. Dr. Bamberger served as director of College
Courses for Teachers and the summer session during the

1930s and 1940s.

Eugene H. Ryer Scholarship Fund

Established in 1998 in memory of Eugene H. Ryer, who
attended evening courses at Hopkins during the 1930s, by
his wife, Catharine H. Ryer, and son, David E. Ryer, *64.
The fund provides financial aid for students in the School
of Education.

Aileen and Gilbert Schiffinan Fellowship

Established in 1996 by a gift from The Hodson Trust in
memory of Gil Schiffman, professor emeritus and former
director of the Graduate Division of Education, this fel-
lowship is awarded to School of Education doctoral stu-
dents.

Sonia Beser Snyder and Naomi Beser Scholarship
Fund

Established in 1997 by Sonia Beser Snyder, 44, in mem-
ory of her twin sister, Naomi Beser.

William H. Thomson Scholarship

Dorothy S. Thomson established this fund in memory of
her husband to provide financial assistance to worthy stu-
dents in the School of Education.

Anna McClintock Welch Matching Fund

The family and friends of Anna McClintock Welch estab-
lished a fund in her honor to assist working students who
require partial financial aid for their education. The fund
matches up to 50 percent of the student’s earned income
required to cover tuition, fees, and books. Although this is
a scholarship program, the donors of the fund encourage
recipients to repay the gift and thereby help students in
the future.

Wilson Memorial Scholarship

Established in 1967 by Mrs. Eva Orrick Bandell Wilson,
who attended classes in the Evening College, the fund
provides aid for students with demonstrated financial need
in the School of Education.

Alison P. Wolcott Memorial Scholarship

Established in 2008, for the purpose of advancing the ser-
vice goals and ideals of Alison Paige Wolcot, to help cover
the tuition and fees of a student enrolled in the School
Immersion Master of Arts in Teaching (SIMAT) program.
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VETERANS/G.I. BILL ASSISTANCE

The Johns Hopkins University is approved by the
Maryland Higher Education Commission for training vet-
erans and the widows and children of deceased veterans
under provisions of the various federal laws pertaining to
veterans educational benefits.

Information about veterans” benefits and enrollment
procedures may be obtained from the Department of
Veterans Affairs at http://vabenefits.vba.va.gov/vonapp/
about_vonapp.asp or from the Office of the Registrar,
School of Education, 6740 Alexander Bell Drive, Suite
110, Columbia, Maryland 21046-2100; 410-516-9816.

Students eligible for veterans” educational benefits
register and pay their University bills in the same manner
as non-veteran students. Reimbursement is made by the
Department of Veterans Affairs on a monthly basis. The
amount of reimbursement is determined by the veteran’s
course load and the number of dependents and is based
on the following:

* full time: 12 credits per term—undergraduate; 9 credits
per term—graduate

* three-quarter time: 9 to 11 credits per term—
undergraduate; 7 to 8 credits per term—graduate

* half time: 6 to 8 credits per term—undergraduate;
5 to 6 credits per term—graduate.

* quarter time: 1 to 5 credits per term—undergraduate;
1 to 4 credits per term—graduate

Note: This time scale applies only to regular, semester-long
courses; i.e, courses meeting regularly for the entire length of
the semester. Any course that meets for a compressed period,
Jor example, the January intersession and May session, is
required by the Department of Veterans Affairs to be certi-
fied separately and generally has a different time status
assigned that could affect benefits. Contact the VA
Certification Officer in the Office of the Registrar ar 410-
516-9816 with any questions about these types of courses.

To obtain reimbursement, a veteran must comply with the
following procedures:

INITIAL ENROLLMENT

1. The veteran must first apply and be admitted to one of
the schools of the University.

2. He or she then obtains an Application for Program of
Education of Training (VA Form 22-1990) from the
Department of Veterans Affairs. Forms are available at
http://vabenefits.vba.va.gov/vonapp/about_vonapp.asp.
(Vonapp stands for Veterans On Line Application.)
Once logged in, applicants will find links to various
veterans forms required to apply for Veterans Benefits.

education.jhu.edu/

3. After completing the application, the veteran sends it,
along with a certified copy of the DD214, Copy 4, to
the following address:

Veteran’s Certification Officer

Office of the Registrar

School of Education

6740 Alexander Bell Drive, Suite 110
Columbia, MD 21046-2100

TRANSFERS

When transferring from another college or university, the
veteran must obtain a Request for Change of Program or
Place of Training form (VA Form 22-1995) from the
Department of Veterans Affairs (using the online applica-
tion form at http://vabenefits.vba.va.gov/vonapp/about_
vonapp.asp) and submit the completed form to the
Veteran’s Certification Officer.

RE-ENROLLMENT

A student who received veteran’s benefits while attending
the University during the preceding fall or spring semester,
and who plans to re-enroll with no change of objective,
needs only to advise the certifying official in the Office of
the Registrar when submitting registration materials that
re-certification under the provisions of the original

VA form 22-1990 is desired.

Students receiving veteran’s benefits must pursue a
program of courses that leads to the exact objective
(normally a degree or certificate) indicated on the original
VA application. Any change in program or objective
requires submission of a Request for Change of Program
(VA Form 22-1995).

Veterans are required to immediately advise the certi-
fying official in the Office of the Registrar (contact phone
number: 410-516-9816) regarding any change in their
program or status that might affect the amount of their
monthly payment from the VA. Failure to do so causes the
Department of Veterans Affairs to seek restitution from
the veteran of a resulting overpayment of benefits.

Veterans applying for readmission following inactiva-
tion/deactivation of a previous admission decision cannot
be denied entrance for reasons relating to their service
(see policies on Inactive/Deactivated Certificate or Degree
Applications and Leave of Absence).

STUDENTS FROM OTHER INSTITUTIONS

Students attending other colleges and universities who
enroll for the summer session at Johns Hopkins University
should request that a letter be sent from the primary insti-
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tution to the Department of Veterans Affairs stating that
the courses and credits at Johns Hopkins University are
accepted toward the student’s degree.

STANDARDS OF PROGRESS

Continuation of VA payments is dependent on the vet-
eran meeting the academic standards established by the

24

university for all students, veterans and nonveterans alike.
The veteran also must meet any standards of progress that
are or may be established by VA regulations. In the event
that the student fails to meet these standards, the benefits
are suspended until the VA completes a review of the stu-
dent’s progress toward his/her objective and determines
that the benefits may be resumed.
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GRADING SYSTEM AND ACADEMIC RECORDS

GENERAL GRADING PoLicy
The grading scale used for official grades for all School of

Education students—graduate, undergraduate, and non-
degree—is listed in the table below. Please note that the
grades of D+, D, and D pertain only to undergraduate
coursework offered in the Division of Public Safety
Leadership. The grade of A+ is not assigned at any level.

Each instructor assigns grades according to his/her
own system, which should be explained in the course syl-
labus. All students must possess acceptable written com-
mand of the English language; instructors will consider
writing quality when assigning grades, and make referrals
for those needing improvement in writing skills.

Grading Scale

Grades  Meaning Quality Points

A 4.0
A- 3.7
B+ 3.3
B 3.0
B- 2.7
C+ 2.3
C 2.0
C- 1.7
*D+ 1.3
*D 1.0
*D- 0.7
F 0.0
I Incomplete

MR No grade reported as yet by the instructor,
not a failing grade

WD  Official withdrawal (not assigned by
instructor)

X Grade not yet submitted by instructor

No notation on an official report may be changed except
to correct an error or to replace an “I” (incomplete) grade.

*The grades of D+, D, and D— are awarded at the under-
graduate level only.

Note: Counseling and Special Education students are subject
to additional grading requirements. For further details,
please refer to the departmentallindividual program descrip-
tions in this catalog.

Alternative Grading Scale

Some courses may choose to employ a Pass (P)/Fail (F)
grading system rather than a letter-based grading scale (as
outlined in the above table). In such cases, the award of a
Pass (P) grade is the equivalent to the award of a “B”
grade or above, while the award of a Fail (F), and the con-
sequences thereof, equate to the award of an “F” in the

letter-based grading scale. The use of the Pass (P)/Fail (F)
grading system for courses should be clearly stated in the
course syllabus.

Note: Pass (P) grades are not considered in the determina-
tion of a student’s Grade Point Average (GPA). However,
Fail (F) grades awarded on the basis of Pass (P)/Fail (F)
grading system will count towards a student’s GPA.

FAILURE

An “F” (failure) grade indicates the student’s failure to
complete satisfactorily the work of the course. No grade of
“F” may be counted toward a graduate degree or certifi-
cate. If the course in which the “F” is received is not
required for graduation, it need not be repeated. However,
if the course is mandatory and laboratory work forms part
of the course, both the lecture and laboratory work must
be repeated unless the instructor in the course indicates
otherwise. In all cases in which an “F” grade was received,
the failing grade will remain on the transcript and will be
calculated into the grade point average.

WITHDRAWAL

The WD (withdrawal) grade signifies an official with-
drawal from a course approved by the Office of the
Registrar. It is not assigned by the instructor. Students
who wish to withdraw from a course must submit the
facsimile Add/Drop Form (downloadable from the
OneStop Web site at http://onestop.education.jhu.edu/
registration/changing-your-registration/dropping-or-with-
drawing-from-a-course/) in person, by fax at 410-516-
9817, or by mail to the Office of the Registrar, Johns
Hopkins University, School of Education, 6740 Alexander
Bell Drive, Suite 110, Columbia, MD 21046-2100.

INCOMPLETE

An “T” (incomplete) grade is used when the instructor is
not prepared to give a final grade for the course because of
some justifiable delay in the student’s completion of spe-
cific coursework. A final grade is submitted to the Office
of the Registrar by the instructor (using the Grade Change
Form) after the student’s completed work has been graded,
provided the work was done within the agreed time frame.
In the event that the work is not completed within the
agreed time frame, and no grade is reported within four
weeks after the start of the following semester, a grade of
“F” replaces the “I” on the student’s academic transcript.
The Academic Year Calendar details the last date that stu-
dents may submit incomplete work for each semester.
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RePEATED COURSES

Graduate Students

A graduate student may repeat only one course while
enrolled in a program; and it can only be a course in
which a grade of B- or below was received. The course
may be repeated only once. When a course is repeated,
both the original and repeated grades appear on the aca-
demic record; however, only the second grade is used in
calculating the grade point average. Course credit may be
applied toward degree requirements only once, even if a
course is repeated. The repeated course is indicated with
an “R” on the academic record. Graduate students should
be aware of the following when repeating courses:

¢ If a graduate student with provisional admission status
to a program earns a grade of B- or below, the course
may not be repeated and the student will not be
admitted to the program.

* Only one course with a grade of C+, C, or C- will
count toward a graduate degree program. Graduate
students do not receive credit toward their degree or
certificate for courses in which second or third grades

of C+, C, or C- are earned.

* The number of C and F grades used to determine
academic disciplinary actions includes repeated course
grades. (See section on Unsatisfactory Academic

Standing.)

¢ Graduate students must have a minimum cumulative
grade point average of 3.0 (on a 4.0 scale) to maintain
eligibility for financial aid and to receive approval for
graduation.

* Counseling and special education students have
additional grade requirements for repeated courses.
(For further details, please refer to the departmental/
individual program descriptions in this catalog.)

GRADE POINT AVERAGE
To calculate grade point average (GPA):

1. multdiply the number of credits for each course by the
quality points (noted on Grading Scale) associated with
the grades received in each course

2. add quality points
3. add credits
4. divide quality points by the number of credits

GRADE APPEALS

Grades for academic work and courses are determined by
the faculty through the exercise of their considered aca-
demic judgment, and the School of Education will not
override grades that are so determined.

A student who disagrees with a grade on a particular
assignment or for a course should discuss the matter with

education.jhu.edu/

the faculty member. If that discussion fails to resolve the
matter, the student may appeal the faculty member’s deci-
sion to the Division Director or Chair of the Department
in which the course was offered. The appeal must be in
writing, stating the student’s basis for believing that the
grade assigned was not based on the faculty member’s con-
sidered academic judgment. Mere disagreement with a
faculty member is not basis for a grade appeal.

If the matter is not resolved following consultation
with the Division Director or Department Chair, a stu-
dent may appeal in writing to the Dean of the School of
Education. In such cases, the Dean may appoint a hearing
committee to review the case and make a recommenda-
tion; the Dean shall make the final decision in the matter.

All appeals must be in writing, setting forth the spe-
cific basis and evidence for the appeal. At each review
level, consideration of grade appeals is limited to an evalu-
ation of whether the grade being appealed was determined
based on the faculty member’s considered academic judg-
ment. A faculty member’s failure to follow standards
announced in the syllabus may be considered evidence
that the grade was not so determined.

All grade appeals must be initiated and resolved
within one semester after completion of the course in
question. For appeals that reach the Division Director/
Department Chair and/or Dean’s level review stage, the
School of Education shall notify the student in writing
that the student’s grade appeal has been received.
Notification of the final decision concerning a grade
appeal will be communicated to the Student Affairs office
and placed in the student’s record.

GRADE REPORTS, TRANSCRIPTS, AND ACADEMIC
RECORD REQUESTS

Grade Reports

Students can request via email at soe.registration@jhu.edu
to receive grade reports once the instructor has submitted
the course grade to the Office of the Registrar following
the end of the course. The grade report will be mailed to
the student’s home address; it is not available by telephone
or personal inquiry. Currently enrolled students can also
access their semester grades and review and update their
address information via the ISIS Self-Service Web site at
https://isis.jhu.edu/. Students who have questions about
this service should contact the Office of the Registrar at
410-516-9816.

Note: Grade reports are not issued for a student with an
outstanding financial obligation to the University.

Transcripts

Students who wish to obtain transcripts of their School of
Education academic records should access the OneStop
Web site (http://onestop.education.jhu.edu/registration/
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transcripts/) for information on how to order transcripts
online, by mail, or in person. Students who wish to obtain
transcripts from previously attended colleges and universi-
ties should contact those institutions directly.

Photocopies of transcripts received by the School of
Education from other domestic educational institutions
will not be made available to a student. These documents
are submitted specifically for consideration of admission
and cannot be made available for any other use. Requests
for photocopies of transcripts from international educa-
tional institutions, however, will be considered due to the
difficulty of obtaining those documents directly.

Note: Transcripts are not issued for a student with an out-
standing financial obligation to the University, nor will they
be released without a student’s signed authorization.

Academic Records Requests

Requests to inspect and/or receive copies of documents
(other than transcripts from previous institutions and con-
fidential letters of recommendation) maintained in the
academic record of a student must be submitted in writing
with an original signature to the Office of the Registrar,
Johns Hopkins University, School of Education, 6740
Alexander Bell Drive, Suite 110, Columbia, MD 21046-
2100. Faxed requests will not be honored. For further
information or questions, students should contact the

Office of the Registrar at 410-516-9816.

Verification Requests

Requests for verification of enrollment or degrees earned
can be submitted to the Office of the Registrar via tele-
phone or email. The student’s name, Social Security
Number, and the name(s) and address(es) of the
recipient(s) are required to process the request. For more
information or assistance, contact the School’s Transcript/
Records Coordinator at 410-516-9816.

Family Educational Rights and Privacy Act

The University maintains its academic records in accor-
dance with the provisions of the Family Educational
Rights and Privacy Act of 1974 (commonly known as
FERPA), as amended. Each October, the University pub-
lishes its policy on family educational rights and privacy
in the Johns Hopkins Gazette. Copies of this policy can
be obtained from the Office of Registrar or online at
www.jhu.edu/news_info/policy/ferpa.html.

Retention of Records

The academic record includes all documents related to an
individual student such as application for admission, let-
ters of recommendation, etc., as well as the record of aca-
demic performance commonly referred to as the tran-
script.

e Retention of student records is dependent on an
individual’s student status within the School of
Education.

¢ Records for individuals who are denied admission are
retained for a period of one year

* Records for students who are admitted to a program
but do not register for courses are retained for a period
of one year.

* Records for students who are admitted to a program,
enroll, but do not complete the program and do not
graduate are retained for six years after the last term of
enrollment

* Records for students who are admitted to a program
and graduate from that program are retained
permanently.

Transcript records are archived permanently in the
Registrar’s Office. Documentation pertaining to registra-
tion is held only for a period of five years. If any questions
should arise regarding documentation of enrollment in a
course beyond that five-year period, it will be the student’s
responsibility to produce proper documentation to sup-
port any claim for a change to their record.

ACADEMIC STANDARDS

The requirements for the degrees and certificates offered
through the School of Education are subject to change.
The School does not guarantee continuation of any par-
ticular curriculum or program of study.

The University does not guarantee the award of a
degree or certificate to students enrolled in any academic
program. The award of degrees and certificates is condi-
tional based on satisfaction of all current degree/certificate
and instructional requirements at the time of such award,
compliance with the University and School regulations, as
well as performance meeting the expectations of faculty.
Any breach of academic standards may result in disciplin-

ary actions against the student(s) involved; please see the
Academic and Student Conduct Policies section for an
overview of grievance and due process procedures.

GooD ACADEMIC STANDING

Undergraduate Students

To remain in good academic standing, undergraduate stu-
dents in Public Safety Leadership programs in the School
of Education must maintain at least a C average (2.0 on a
4.0 scale) throughout their enrollment. Undergraduates
may not count any D+, D, or D- grades earned in a
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course. In addition, undergraduate students must have a
minimum cumulative grade point average of 2.0 (on a 4.0
scale) to receive approval for graduation.

Graduate Students

To remain in good academic standing, School of
Education graduate students (degree, certificate, and non-
degree) must maintain at least a B average (3.0 on a 4.0
scale) throughout their enrollment. In addition, graduate
students must have a minimum cumulative grade point
average of 3.0 (on a 4.0 scale) to receive approval for
graduation.

UNSATISFACTORY ACADEMIC STANDING

Undergraduate Students

An undergraduate student’s academic standing is consid-
ered unsatisfactory if his/her cumulative grade point aver-
age falls below 2.0. In such an event, the student will be
placed on academic probation. To be removed from aca-
demic probation, the student must raise his/her cumula-
tive grade point average above 2.0 within 24 credits of
being placed on academic probation.

If a student on academic probation fails to raise his/
her cumulative grade point average above 2.0 by the
semester in which he/she completes an additional 24 cred-
its, the student will be academically suspended. A student
will also be academically suspended if he/she achieves a
grade point average below 2.0 during a semester(s) while
on academic probation.

After a period of not less than one year, an academi-
cally suspended student may submit a written petition to
the Director of the Division of Public Safety Leadership
for consideration of reinstatement on a probationary basis.
Suspended students must meet with an academic adviser
prior to reinstatement. If a student is reinstated, any addi-
tional grade below C will result in academic dismissal
from the University, which is final.

Graduate Students

A graduate student’s academic standing is considered
unsatisfactory if either of the following two outcomes
occur:

* The student earns a grade of F for a course. No grade
of F may be counted toward a degree or certificate
program.

* The student earns a second grade of C+, C, or C- for a
course. (D grades are not given to graduate students.)
No more than one course in which the grade of C+, C,
or C- is earned may be counted toward the degree or
certificate. Graduate students receive no credits for
courses in which a second or third grade of C+, C, or
C- is earned.

education.jhu.edu/

In the event that a student earns a grade of F or a second
grade of C+, C, or C- for a course, the following actions
are taken:

e The student is placed on academic probation for a
period of not less than one semester. The student
should contact his/her academic adviser to develop a
plan for reinstatement to good academic standing. Any
courses taken during the probationary period must be
approved by the student’s academic adviser. If it is a
required course, the student must repeat the course in
which the unsatisfactory grade was earned. (See section
on Repeated Courses.) If the unsatisfactory grade was
earned in a course that is not required, the student may
take another course that meets with academic adviser
approval.

* The student will be released from probation when s/he
has completed the course with a satisfactory grade, has
met all other conditions of probation set by his/her
academic adviser, and has regained the 3.0 grade point
average required for good academic standing.

* If a student is reinstated, any additional grade of C+ or
below will result in academic dismissal, which is final.

ATTENDANCE

Participation in lectures, discussions, and other activities is
an essential part of the instructional process. Students are
expected to attend class regularly; those who are com-
pelled to miss class meetings should inform their instruc-
tors of the reasons for absences. Faculty often include
classroom participation and attendance in student grading
and evaluation. The instructor will clearly communicate
expectations and grading policy in the course syllabus.
Students who expect to miss several class sessions for per-
sonal, professional, religious, or other reasons are encour-
aged to meet with their academic advisers to consider
alternative courses prior to registration.

EXAMINATIONS

A student who must miss an examination should notify
the instructor. If the absence is justifiable, the instructor
may permit a deferred examination.

ReLigious HoLIDAY OBSERVANCE

Religious holidays are valid reasons to be excused from
class. Students who must miss a class or examination
because of a religious holiday must inform the instructor
as early in the semester as possible in order to be excused
from class and to make arrangements to make up any
work that is missed. Students who expect to miss several
classes because of religious holidays are encouraged to
meet with their academic advisers to consider alternative
courses prior to registration.
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GRADUATION

A student who expects to receive a degree or certificate
must submit an Application for Graduation Form and
graduation fee ($175 for graduate and undergraduate
degree candidates; $100 for certificate candidates).

Students who are planning to graduate by May 2011
must apply for graduation using the online graduation
application form, which is available through ISIS Self-
Service at https://isis.jhu.edu/sswf/. Students should use
their JHED username and password to access the on-line
graduation application form. The link to the application is
in the Registration menu under the Program of Study
Information. All students, regardless of whether or not
they plan to attend the ceremonies, need to complete this
application for graduation approval. The graduation form
is also available online at http://onestop.education.jhu.
edu/media/files/registration/GradAppEducation.pdf and
at all campus locations.

The application must be submitted no later than the
start of the student’s final semester of coursework. (See the
application deadlines at the end of this section.) Students
must complete separate applications for each degree
and/or certificate they expect to receive.

Applications should be mailed or faxed to 410-516-
9817 with the appropriate graduation fee to:

Office of the Registrar

Johns Hopkins University

School of Education

ATTN: Graduation

6740 Alexander Bell Drive, Suite 110
Columbia, MD 21046-2100

Students who are planning to graduate should complete
all coursework on time and should not request or receive
the grade of “I” (incomplete) during their final semester.

Approximately one month after the semester begins,
students who have submitted the Application for
Graduation Form receive confirming letters from the grad-
uation coordinator. Their names are placed on the tentative
graduation list for the semester in which they anticipate
completing their degree/certificate requirements.

The School of Education Academic Council meets
three times each year to review candidates for conferral

and to make recommendations to the University President
for commencement. Students completing all requirements
at the end of the May session and summer sessions are
reviewed by the Academic Council in October; those fin-
ishing at the end of the fall semester are reviewed in
February; and those finishing at the end of the January
intersession and spring semester are reviewed in May.
After the Academic Council meets in October and
February, students on the graduation list receive letters
confirming the Council’s action.

The Johns Hopkins University confers degrees at the
end of the summer, fall, and spring semesters. The com-
mencement ceremonies are held in May. The May com-
mencement brochure will include the names of those stu-
dents who applied to graduate by the designated deadlines
for the 201011 academic year. (See the application dead-
lines at the end of this section.) Students who submit
graduation applications after the spring semester deadline
may need to wait until the end of the following semester
to have their degree conferred.

Students will have the choice of having their diplo-
mas mailed to them approximately two weeks after the
May commencement ceremonies, or they can attend the
commencement ceremonies and pick up their diplomas at
the conclusion of the ceremony. (Note: students in certifi-
cate programs will receive their diplomas via mail.)

Ceremony information is sent to those on the tenta-
tive graduation list at the beginning of March. To receive
their diplomas, students must pay all student accounts in
full and resolve all outstanding charges of misconduct and
violations of academic integrity.

The deadlines (which are also listed in the Academic
Year Calendar) for submitting the graduation application
form and fees are as follows:

Semester Deadline
Summer May 28

Fall August 27
Spring January 3

Note: Johns Hopkins diplomas indicate the degree qualifica-
tion and major without identifying the student’s
concentration.

ACADEMIC AND STUDENT CONDUCT POLICIES

STATEMENT OF PRINCIPLES
The purpose of the Academic and Student Conduct

Policies is to promote and protect the rights, welfare,
intellectual integrity, safety, property, and health of all
members of the academic community, as well as to pro-
mote the orderly operation of the School and to safeguard
its property and facilities.

These policies are based on the principle that each stu-
dent assumes individual responsibility to abide by them.
They pertain to any person who is currently enrolled in a
School of Education course or program, or who has com-
pleted degree or certificate requirements and is awaiting
graduation. These policies apply to misconduct committed
on University premises or during School of Education
related or sponsored activities off School premises.
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The Academic and Student Conduct Policies are
intended to resolve student related matters in as informal
an administrative setting as possible. The School reserves
the right to institute disciplinary action whether or not
the offense results or may result in action by a civil or
criminal court. The University reserves the right to dismiss
at any time a student whose academic standing or general
conduct is considered unsatisfactory.

All records of academic and student conduct cases,
and all supporting documentation, shall be maintained in
accordance with the University policy and state and fed-
eral laws concerning maintenance and disclosure of stu-
dent records.

PoLicies GOVERNING AcADEMIC CONDUCT

School of Education students assume an obligation to
conduct themselves in a manner appropriate to the Johns
Hopkins University’s mission as an institution of higher
education and with accepted standards of ethical and pro-

impartial manner, the procedures listed below are to be

followed:
* The faculty member shall notify his/her Department

Chair or Division Director and the student’s academic
adviser of the charge.

* The student receives written notice of the charge from
the appropriate Department Chair or Division
Director.

* Evidence supporting the charge is made available to the

student.

* The student is given the opportunity to resolve the
matter directly with the faculty member and/or
appropriate Chair or Director. If the student admits
the infraction and a penalty is agreed upon, a written
report containing a brief description of the infraction
and the penalty agreed to, signed by all parties, is
placed in the student’s record. The decision in the
signed written report outlining the infraction and
penalty is final.
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fessional conduct. Students must demonstrate personal
integrity and honesty at all times in completing classroom
assignments and examinations, in carrying out their field-
work or other applied learning activities, and in their
interactions with others. Students are obligated to refrain
from acts they know or, under the circumstances, have
reason to know will impair their integrity or the integrity
of the University. Violations of academic integrity and
ethical conduct include, but are not limited to, cheating,
plagiarism, unapproved multiple submissions, knowingly

* If no agreement is reached as provided for above, the
Department Chair or Division Director will notify the
Dean of the School of Education. In such cases, the
Dean (or his/her designee) will appoint a hearing
committee to consider the matter. The committee shall
comprise at least three members and include a faculty
member drawn from the department or division
offering the course in which the alleged infraction took
place, a senior administrator (equivalent to an Assistant
or Associate Dean level appointment), and a
representative from the Student Affairs office.
Following a presentation of the evidence in support of
the charge and the evidence the student offers in
response, the committee will render a decision within

furnishing false or incomplete information to any agent of
the University for inclusion in academic records, violation
of the rights of human and animal subjects in research,
and falsification, forgery, alteration, destruction, or misuse
of the University seal and official documents. (For viola-
tions related to non-academic conduct matters, see Polices
Governing Student Conduct below.)

seven working days and determine the appropriate
course of action. A written report prepared by the
committee containing a brief description of the
infraction and the penalty imposed is placed in the
student’s record.

(1) Procedures Governing Student-Initiated Complaints
Students who wish to initiate a complaint regarding the
academic conduct of another student should consult with * Following notification of the hearing committee’s
the instructor of the course in question or with their aca-
demic adviser. (Students who wish to initiate a complaint
related to student conduct should contact the Student
Affairs office. See Procedures Governing Student Conduct
Complaints below.)

decision, the student may submit a written appeal
within seven working days to the Dean of the School

of Education. An appeal to the Dean must be based on
procedural error that had a significant, substantive effect
on the outcome of the proceedings, or on newly
discovered evidence that was not available at the time of
the initial hearing. When the request is based on new
evidence, the case may be referred back to the hearing
committee for further consideration. After final review
of all documentation and the final recommendation of
the hearing committee, the Dean (or his/her designee)
shall make the final decision in the matter.

(2) Procedures Governing Faculty-Initiated Complaints

Academic Misconduct Proceedings

To assure that charges of student academic misconduct
(including, but not limited to, cheating and plagiarism
and other violations as outlined above in the Policies
Governing Academic Conduct) are decided in a fair and

education.jhu.edu/ 31



w
o
=
3]
=
o
~
o
=
=}
[}
o
51
<

PoLicies GOVERNING STUDENT CONDUCT

In addition to maintaining good academic standing and
integrity, students are expected to refrain from conduct
that injures persons or property; impedes in any way the
orderly operations of the School; prevents the work of its
faculty, staff, or students; or disrupts the intellectual
exchange in the classroom. The School expects students to
be law-abiding citizens, to respect the rights of others, and
to refrain from behavior which tends to impair the
School’s purpose or its reputation in the community.
Students who have committed acts that are a danger to
their own personal safety or that harm or have the poten-
tial of harming others, or who destroy, impair, or wrong-
fully appropriate property, will be disciplined and may
forfeit their right to be members of the University com-
munity.

(1) Regulations Governing Student Conduct
The School of Education prohibits the following types of

conduct. Students and student organizations that engage
in such conduct will be subject to the disciplinary pro-
ceedings and sanctions and penalties outlined below.

Specifically, students and student organizations are
expected to refrain from:

* Acts which disrupt or interfere with the orderly
operation of teaching, administration, research, and
other academic activities.

* Intentionally or recklessly interfering with normal
School or University activities or emergency services.

* Behavior that causes, or can reasonably be expected to
cause, physical harm to a person.

* Physical, verbal, or written threats against; intimidation
of; or persistent, unwanted contact with any member
of or visitor to the University community.

* Conduct that constitutes sexual abuse, assault, or rape
of another person. (See the University’s Policy on
Sexual Assault and Procedures). (Students are also
expected to abide by all Maryland state laws relating to
the abuse of minors and, where applicable, the
regulations of school district systems with whom the
School of Education partners pertaining to teacher-
student relations.)

e Conduct that constitutes sexual or discriminatory
harassment of another person in violation of the
University’s Anti-Harassment Policy.

* Refusing to comply with the directions of School or
University officials, faculty, administrators, or staff
acting in performance of their duties.

* Refusing to appear or giving false statements when
asked to present evidence or respond to an
investigation involving student conduct.

* Theft, vandalism, or deliberate misuse of School or
University property, or the property of others, or
knowingly possessing stolen property.

* Falsifying, forging, altering, destroying or otherwise
misusing official School or University documents or seals.

* The unauthorized use, possession, or storage of any
chemicals, weapons, or explosives, including fireworks,
on School or University property.

¢ The unauthorized distribution, possession, or use of
any controlled substance (including, but not limited to,
illegal drugs) on School or University property.

* The possession or consumption of alcohol by
individuals under the legal drinking age in Maryland
(21 years of age), or the provision of alcohol to minors
on School or University property. (Students are also
expected to abide by the University’s policies regarding
the use and abuse of alcohol.)

* The unauthorized or improper use of School or
University property, facilities (leased or owned),
equipment, keys, identification cards, documents,
records, or resources. (This includes any misuse of
electronic resources and equipment defined in the
University’s Policies for Student Use of Shared
Information Technology Resources.)

* Failure to observe policies regulating the use of School
or University buildings, property, or other resources.

¢ Violations of criminal law that occur on School
premises or in connection with School functions, that
affect members of the School or University community,
or that impair the School’s or University’s reputation.

* Violations of any other University-wide policies or
campus regulations governing student conduct,
including orders issued pursuant to a declared state of
emergency.

Other behavior may be equally inconsistent with the stan-
dard of conduct expected of a student in the School of
Education and the School’s commitment to providing an
environment conducive to learning and research. To
remain in good standing, students are also expected to
abide by the academic regulations outlined above in the
Policies Governing Academic Conduct.

(2) Procedures Governing Student Conduct
Complaints
A member of the faculty or staff, a student, and other
aggrieved persons may file a complaint alleging miscon-
duct by a student and/or student organization for a non-
academic related matter (as outlined above in the
Regulations Governing Student Conduct) with the
Student Affairs office (SA). (To file a complaint alleging
academic misconduct, please refer to the Policies
Governing Academic Conduct.) The complaint must be
submitted in written form. Complaints alleging violation
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of certain campus policies, which provide procedures for
handling matters within the purview of the policies, will
be referred to the appropriate University office for han-
dling (e.g., complaints of discrimination or harassment in
violation of the University’s policies on nondiscrimination
will be referred to the Office of Institutional Equity).

All allegations that a student and/or student organiza-
tion has violated School of Education policies or campus
regulations are intended to be resolved as expeditiously as
possible. Accordingly, the procedures outlined here in the
Academic and Student Conduct Policies will not be
delayed pending the resolution of any criminal or other
legal proceedings arising out of the same incidents.

Within seven working days of receipt of a written
complaint, SA will notify the student and/or student orga-
nization of the allegations and will schedule a personal
meeting. If the student and/or student organization can-
not be reached, a certified letter will be sent to the student
and/or student organization outlining the allegations.

Within 30 days of receipt of a written complaint, SA
will conduct an inquiry into the matter to determine the
seriousness of the allegations and whether sanctions are
necessary. The student’s academic adviser and Department
Chair will be notified, on a need to know basis, of the
complaint and/or investigation. Depending on the severity
of the allegations, the student may be asked not to attend
classes during the investigation. If the complaint involves
sexual assault, sexual harassment, or discriminatory harass-
ment, the Office of Institutional Equity will be asked to
investigate and assist in resolving the issue. For other com-
plaints, if it is determined that sanctions are not necessary,
SA and the student and/or student organization may
arrive at a mutually acceptable agreement concerning the
disposition of the charges. However, if it is determined
that sanctions are necessary, SA will meet with the student
and/or student organization to present the imposed
sanctions.

(3) Procedures for Convening a Hearing Committee
If no agreement is reached as provided for above, SA will
notify the Dean of the School of Education. In such cases,
the Dean (or his/her designee) will appoint a hearing
committee to consider the matter. The hearing committee
shall comprise at least three members, drawn from the fac-
ulty and senior administrative staff. In some cases, another
student enrolled in a School of Education program may
be asked to serve on the hearing committee. At the hear-
ing, the committee will meet with the accused student
and/or student organization and the complainant to make
findings of fact, determine whether there has been a viola-
tion of the School’s student conduct policies, and, in such
cases, makes decisions concerning sanctions within seven
working days of being convened.

The evidence considered by the hearing committee
shall be open to review by the accused student and/or stu-
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dent organization and the complainant prior to the hear-
ing, as will the records of all proceedings of the hearing
committee itself. Otherwise, the committee’s proceedings
will be closed. Neither the accused student and/or student
organization, nor the complainant, will be allowed to
make copies of the records or to keep them.

(4) Procedures for Appealing Hearing Committee
Decisions
Following notification of the decision of a hearing com-
mittee, the complainant or the accused student and/or
student organization may submit a written appeal within
seven working days to the Dean of the School of
Education. When such a request is submitted by the party
contesting the decision, the Dean (or his/her designee)
may send a copy of the request to the opposing party,
who, within seven working days of receiving it, may sub-
mit a written response to the Dean (or his/her designee).
A request for appeal must be based on procedural
error that had a significant, substantive effect on the out-
come of the proceedings, or on newly discovered evidence
that was not available at the time of the initial hearing.
When the request is based on new evidence, the case may
be referred back to the hearing committee for further con-
sideration. After final review of all documentation and the
final recommendation of the hearing committee, the Dean
(or his/her designee) shall make the final decision in the
matter.

(5) Sanctions and Penalties for Violating Student
Conduct Policies

Students violating the School of Education student con-

duct policies may be subject to the following sanctions:

* Warning: written notice to a student that continued or
repeated violations of specified School or University
policies may be cause for further disciplinary action
(censure, suspension, dismissal, restitution). A
permanent record of the violation will be retained in
the student’s file.

* Censure: written reprimand for violations of specified
School or University policies, including notice to the
student that repeated violations may be cause for
further disciplinary action (suspension, dismissal,
restitution).

* Suspension: termination of student status for a
specified period of time, including an academic
semester or semesters, with reinstatement subject to
specified conditions, the violation of which may be
cause for further disciplinary action, normally in the
form of dismissal.

¢ Dismissal: termination of student status at the
University.

* Restitution: reimbursement for damage to or
misappropriation of School, University, or private
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property, which may be imposed exclusively or in
combination with other disciplinary actions. (Such
reimbursement may take the form of monetary payment
or appropriate service to repair or otherwise compensate

for damages. Restitution may be imposed on any
student who, either alone or through group or concerted
activities, participates in causing the damages or costs.)

UNIVERSITY POLICIES

Note: For the full listing of Johns Hopkins University
policies, please refer to http://webapps.jhu.edu/jhuniverse/
administration/minutes_policies_reports/policies/.

Non-Discrimination Policy for Students

The Johns Hopkins University admits students of any
race, color, gender, religion, national or ethnic origin, age,
disability or veteran status to all of the rights, privileges,
programs, benefits and activities generally accorded or
made available to students at the University. It does not
discriminate on the basis of gender, marital status, preg-
nancy, race, color, ethnicity, national origin, age, disability,
religion, sexual orientation, veteran status or other legally
protected characteristic in any program or activity, includ-
ing the administration of its educational policies, admis-
sion policies, scholarship and loan programs, and athletic
and other university-administered programs or in employ-
ment. Accordingly, the University does not take into con-
sideration personal factors that are irrelevant to the pro-
gram involved.

Questions regarding access to programs following
Title VI, Title IX and Section 504 should be referred to
the Office of Institutional Equity, 130 Garland Hall,
Telephone: 410-516-8075, 410-516-6225 (TTY).

Admissions Policy

Johns Hopkins University admits as regular students only
persons who have a high school diploma or its recognized
equivalent, or persons who are beyond the age of compul-
sory school attendance in Maryland.

To be eligible for federal student aid, students who
are beyond the age of compulsory attendance but who do
not have a high school diploma or its recognized equiva-
lent must meet ability-to-benefit criteria or meet the stu-
dent eligibility requirements for a student who is
home-schooled.

Privacy Rights of Students (FERPA)

Notice is hereby given that the School of Education of the
Johns Hopkins University complies with the provisions of
the Family Educational Rights and Privacy Act of 1974
(PL. 93-380), as amended, and regulations promulgated
thereunder. Eligible students, as defined in the regulations,

have the right:

(1) to inspect and review their education records, as
defined in the regulations;

(2) to request the amendment of their education records if
they are inaccurate, misleading, or otherwise in
violation of the student’s rights;

(3) to consent to the disclosures of personally identifiable
information in their education records except to the
extent permitted by law, regulation, or university
policy; and

(4) to file a complaint with the U.S. Department of
Education if the university has failed to comply with
the requirements of law or regulation.

The University’s policy on Family Rights and Privacy is
published periodically in the Johns Hopkins Gazette, and
copies of the policy are available from the Office of the
Registrar, Johns Hopkins University, School of Education,
6740 Alexander Bell Drive, Suite 110, Columbia, MD
21046, or online at www.jhu.edu/news_info/policy/
ferpa.html.

Copyright Compliance and the Digital
Millennium Copyright Act (DMCA)

It is the policy of The Johns Hopkins University to com-
ply with copyright law in general as well as with the provi-
sions of the Digital Millennium Copyright Act (DMCA).

DMCA

The owner or the person entitled to enforce copyright
may notify The Johns Hopkins University of any violation
of copyright on the university’s system by sending a notice
in the form required by the Digital Millennium Copyright
Act to:

Philip Roberts
Associate General Counsel
E-mail: philroberts@jhu.edu

Copyright Violations

Copyright exists in any original work which exists or is
fixed in any tangible medium of expression. Images dis-
playable on computer screens, computer software, music,
books, magazines, scientific and other journals, photo-
graphs and articles are some of the things subject to copy-
right. A copyright notice is not required.

Subject to exceptions, it is a violation of copyright
law to copy, distribute, display, exhibit or perform copy-
righted works without authority of the owner of the copy-
right. (For information about copyright law and various
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exceptions, see http://www.library.jhu.edu/researchhelp/
general/copyright/index.html#howusecopyrightteach.)

Transmission electronically includes both copying and
distributing. Such things as downloading music or dis-
playing photographs without authority of the copyright
owner may be a violation. Civil penalties can be substan-
tial. Under the DMCA, Johns Hopkins is permitted to
immediately take down any infringing site on the Johns
Hopkins network and block access to any infringing sites
on other networks, upon proper notice from the copyright
owner or upon actual knowledge of infringement.

Anti-Harassment Policy

Preamble

The Johns Hopkins University is committed to providing
its staff, faculty and students the opportunity to pursue
excellence in their academic and professional endeavors.
This opportunity can exist only when each member of our
community is assured an atmosphere of mutual respect.
The free and open exchange of ideas is fundamental to the
University’s purpose. It is not the University’s intent in
promulgating this policy to inhibit free speech or the free
communication of ideas by members of the academic
community.

Policy Against Discriminatory Harassment

1. The University is committed to maintaining learning
and working environments that are free from all forms
of harassment and discrimination. Accordingly,
harassment based on an individual’s gender, marital
status, pregnancy, race, color, ethnicity, national origin,
age, disability, religion, sexual orientation, gender
identity or expression, veteran status, or other legally
protected characteristic is prohibited. (For the purposes
of this policy, “gender identity or expression” refers to
an individual’s having or being perceived as having a
gender-related self-identity, self-image, appearance,
expression, or behavior, whether or not those gender-
related characteristics differ from those associated with
the individual’s assigned sex at birth.) The University
will not tolerate harassment, sexual harassment or
retaliation in the workplace or educational environment
whether committed by faculty, staff, or students, or by
visitors to Hopkins while they are on campus. Each
member of the community is responsible for fostering
civility, for being familiar with this policy, and for
refraining from conduct that violates this policy.

2. For purposes of this policy, harassment is defined as
any type of behavior which is based on gender, marital
status, pregnancy, race, color, ethnicity, national origin,
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age, disability, religion, sexual orientation, gender
identity or expression, veteran status, that is so severe
or pervasive that it interferes with an individual’s work
or academic performance or creates an intimidating,
hostile or offensive working or academic environment.

3. Harassment when directed at an individual because of
his/her gender, marital status, pregnancy, race, color,
ethnicity, national origin, age, disability, religion, sexual
orientation, gender identity or expression, personal
appearance, veteran status, or any other legally
protected characteristic may include, but is not limited
to: unwanted physical contact; use of epithets,
inappropriate jokes, comments or innuendos; obscene
or harassing telephone calls, e-mails, letters, notes or
other forms of communication; and, any conduct that
may create a hostile working or academic environment.

4. Sexual harassment, whether between people of different
sexes or the same sex, is defined to include, but is not
limited to, unwelcome sexual advances, requests for
sexual favors, and other behavior of a sexual nature
when:

(a) submission to such conduct is made implicitly or
explicitly a term or condition of an individual’s
employment or participation in an education
program;

(b) submission to or rejection of such conduct by an
individual is used as the basis for personnel decisions
or for academic evaluation or advancement; or

(c) such conduct has the purpose or effect of
unreasonably interfering with an individual’s work or
academic performance or creates an intimidating,
hostile or offensive working or educational
environment.

Sexual harassment may include, but is not limited
to: unwelcome sexual advances; demands/threats for
sexual favors or actions; posting, distributing, or
displaying sexual pictures or objects; suggestive
gestures, sounds or stares; unwelcome physical con-
tact; sending/forwarding inappropriate e-mails of a
sexual or offensive nature; inappropriate jokes, com-
ments or innuendos of a sexual nature; obscene or
harassing telephone calls, e-mails, letters, notes or
other forms of communication; and any conduct of
a sexual nature that may create a hostile working or
educational environment.

5. Retaliation against an individual who complains of
discriminatory harassment under this policy, is strictly
prohibited. Intentionally making a false accusation of
harassment is also prohibited.

35

w
9]
.2
9]
=
o
~
0
=
=]
3]
el
<
<




w
o
=
3]
=
o
~
o
=
=}
[}
o
51
<

Responsibilities Under this Policy

The University is committed to enforcement of this pol-
icy. Individuals who are found to have violated this policy
will be subject to the full range of sanctions, up to and
including termination of his/her University affiliation.

1. All individuals are expected to conduct themselves in a
manner consistent with this Policy.

2. Staff, faculty and/or students who believe that they
have been subject to discriminatory harassment are
encouraged to report, as soon as possible, their
concerns to the Office of Institutional Equity, their
supervisors, divisional human resources, or the Office

of the Dean of their School.

3. Discriminatory harassment of another are encouraged
to report their concerns as soon as possible to the
Office of Institutional Equity, their supervisors,
divisional human resources, or the Office of the Dean

of their School.

4. Complainants are assured that reports of harassment
will be treated in a confidential manner, within the
bounds of the University’s legal obligation to respond
appropriately to any and all allegations of harassment.

5. Managers, including faculty managers, who receive
reports of harassment should contact human resources
or the Office of Institutional Equity for assistance in
investigating and resolving the issue.

6. Managers, including faculty managers, are required to
implement corrective action where, after completing
the investigation, it is determined corrective action is
indicated.

7. The University administration is responsible for
ensuring the consistent application of this policy.

Procedures for Discrimination Complaints Brought
Within Hopkins

Inquiries regarding procedures on discrimination com-
plaints may be directed to the Vice Provost for Institutional
Equity or the Director for Equity Compliance &
Education, Garland Hall, 130, Homewood Campus, 410-
516-8075, 410-516-6225 (TTY).

Policy on Sexual Assault and Procedures

The Johns Hopkins University is committed to providing
a safe educational and working environment for its faculty,
staff and students. The University has adopted a policy
addressing sexual assaults and offenses involving sexual
violence in order to inform faculty, staff and students of
their rights in the event they are involved in an assault and
of the services available to victims of such offenses.
Members of the University community who are the
victims of, or who have knowledge of; a sexual assault
occurring on University property, or occurring in the
course of a University sponsored activity, or perpetrated by

a member of the University community, are urged to
report the incident to campus authorities promptly.
Persons who are victims of sexual assault will be advised
by campus security of their option to file criminal charges
with local police of the jurisdiction where the sexual
assault occurred. Campus security and the Office of the
General Counsel will provide assistance to a complainant
wishing to reach law enforcement authorities.

A victim of an assault on University property should
immediately notify campus security who will arrange for
transportation to the nearest hospital. Persons who have
been sexually assaulted will be taken to a hospital in
Baltimore City designated as a rape treatment center.
Mercy Hospital, 301 St. Paul Place (410) 332-9000 is the
current designated center for adult examination and treat-
ment. This hospital is equipped with the State Police
Sexual Assault Evidence Collection Kit.

The University will provide counseling to any mem-
ber of the Hopkins community who is a victim of sexual
assault and also will provide information about other vic-
tim services. Students can seck the assistance of counseling
through their divisional counseling offices, and members
of the faculty and staff can seek assistance through the
Faculty and Staff Assistance Program (FASAP). A student
who is a victim of sexual assault may request a transfer to
alternative classes or housing if necessary to allay concerns
about security. The University will try to accommodate
the request if such classes and housing are reasonably
available.

Persons who are the victims of sexual assault also may
pursue internal University disciplinary action against the
perpetrator. The University’s disciplinary process may be
initiated by bringing a complaint of sexual assault to the
attention of a dean, department chairman or director,
supervisor, divisional human resources office, or security
office. The University’s Associate Director for Compliance
& Conflict Resolution also is available to render assistance
to any complainant. Allegations of sexual assault will be
investigated by the appropriate security offices and any
other offices whose assistance may be valuable for gather-
ing evidence. The University reserves the right to indepen-
dently discipline any member of the student body, staff or
faculty who has committed a sexual or other assault
whether or not the victim is a member of the University
community and whether or not criminal charges are
pending.

Disciplinary actions against students accused of sexual
assaults will be processed by the appropriate student affairs
office of the School or campus attended by the accused
student in accordance with established disciplinary proce-
dures pertaining to the School in which the student is
enrolled. Disciplinary actions against staff members will
be governed by the procedures set out in the University’s
personnel policies. Disciplinary actions against members

of the faculty will be processed by the offices of the dean
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of the appropriate academic division according to the pro-
cedures established by that division. Both a complainant
and the person accused of a sexual assault will be afforded
the same opportunity to have others present during a
University disciplinary proceeding. Attorneys, however,
will not be permitted to personally participate in
University disciplinary proceedings.

Both the complainant and the accused will be
informed of the resolution of any University disciplinary
proceeding arising from a charge that a sexual assault has
been committed. The disciplinary measures which may be
imposed for sexual assault will vary according to the sever-
ity of the conduct, and may include expulsion of a student
from the University and termination of the employment
of a member of the staff or faculty.

Policy on Alcohol and Drug Abuse for Students

The Johns Hopkins University recognizes that alcoholism
and other drug addiction are illnesses that are not easily
resolved by personal effort and may require professional
assistance and treatment. Faculty, staff and students with
alcohol or other drug problems are encouraged to take
advantage of the diagnostic, referral, counseling and pre-
ventive services available through the University.
Procedures have been developed to assure confidentiality
of participation, program files and medical records gener-
ated in the course of these services.

Substance or alcohol abuse does not excuse faculty,
staff or students from neglect of their employment or aca-
demic responsibilities. Individuals whose work or aca-
demic performance is impaired as the result of the use or
abuse of alcohol or other drugs may be required to partici-
pate in an appropriate diagnostic evaluation and treatment
plan. Further, use of alcohol or other drugs in situations
off campus or removed from University activities that in
any way impairs work performance is treated as miscon-
duct on campus. Students are prohibited from engaging in
the unlawful possession, use or distribution of alcohol or
other drugs on University property or as a part of
University activities.

It is the policy of The Johns Hopkins University that
the unlawful manufacture, distribution, dispensation, pos-
session or use of controlled substances is prohibited on
the University’s property or as a part of University activi-
ties. Individuals who possess, use, manufacture or illegally
distribute drugs or controlled dangerous substances are
subject to University disciplinary action, as well as possible
referral for criminal prosecution. Such disciplinary action
of faculty and staff may, in accordance with this policy,
range from a minimum of a three day suspension without
pay to termination of University employment.
Disciplinary action against students may include expulsion
from school.
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As a condition of employment, each faculty and staff
member and student employee must agree to abide by this
policy, and to notify the divisional Human Resources
Director of any criminal conviction related to drug activ-
ity in the workplace (which includes any location where
one is in the performance of duties) within five (5) days
after such conviction. If the individual is supported by a
federal grant or contract, the University will notify the
supporting government agency within ten (10) days after
receiving notice.

Policy Addressing Campus Violence

The Johns Hopkins University is committed to providing
a learning and working environment that is safe to all
members of the University community. The University
will not tolerate violent acts on its campuses, at off-cam-
pus locations administered by the University, or in its pro-
grams. This policy of “zero tolerance” extends not only to
actual violent conduct but also to verbal threats and
intimidation, whether by students, faculty, staff, or visitors
to the University.

The University urges individuals who have experi-
enced or witnessed incidents of violence to report them to
Campus Security. Alternatively, students are urged to
report concerns about violence to the divisional office
responsible for student matters, faculty to the divisional
office responsible for faculty matters, and staff to the
applicable human resources offices.

The University will not permit retaliation against
anyone who, in good faith, brings a complaint of campus
violence or serves as a witness in the investigation of a
complaint of campus violence.

Policy on Possession of Firearms on
University Premises

The possession, wearing, carrying, transporting, or use of
firearm or pellet weapon is strictly forbidden on university
premises. This prohibition also extends to any person who
may have acquired a government-issued permit or license.
Violation of this regulation will result in disciplinary action
and sanctions up to and including expulsion, in the case of
students, or termination of employment, in the case of
employees. Disciplinary action for violations of this regula-
tion will be the responsibility of the divisional student
affairs officer, dean or director, or the vice president for
human resources, as may be appropriate, in accordance
with applicable procedures. Any questions regarding this
policy, including the granting of exceptions for law
enforcement officers and for persons acting under the
supervision of authorized university personnel, should be
addressed to the appropriate chief campus security officer.
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Photography and Film Rights Policy

The Johns Hopkins University reserves the right from
time to time to film or take photographs of faculty, staff,
and students engaged in teaching, research, clinical prac-
tices, and other activities, as well as casual and portrait
photography or film. These photographs and films will be
used in such publications as catalogs, posters, advertise-
ments, recruitment, and development materials as well as
on the university*s Web site, for various videos, or for dis-
tribution to local, state, or national media for promotional
purposes. Classes will be photographed only with the per-
mission of the faculty member.

Such photographs and film—including digital
media—which will be kept in the files and archive of The
Johns Hopkins University, will remain available for use by
the university without time limitations or restrictions.
Faculty, students, and staff are made aware by virtue of
this policy that the university reserves the right to alter
photography and film for creative purposes. Faculty, stu-
dents, and staff who do not want their photographs used
in the manner(s) described in this policy statement should
contact the Office of Communications and Public Affairs.

Faculty and students are advised that persons in pub-
lic places are deemed by law to have no expectation of

privacy and are subject to being photographed by
third parties. The Johns Hopkins University has no con-
trol over the use of photographs or film taken by third
parties, including without limitation the news media cov-
ering University activities.

Return of Title IV Funds Policy

The Financial Aid Office is required by federal statute to
recalculate federal financial aid eligibility for students who
withdraw, drop out, are dismissed, or take a leave of
absence prior to completing 60% of a payment period or
term. The federal Title IV financial aid programs must be
recalculated in these situations.

If a student leaves the institution prior to completing
60% of a payment period or term, the financial aid office
recalculates eligibility for Title IV funds. Recalculation is
based on the percentage of earned aid using the following
federal return of Title IV funds formula: Percentage of

payment period or term completed—the number of days
completed up to the withdrawal date divided by the total
days in the payment period or term. (Any break of five
days or more is not counted as part of the days in the
term.) This percentage is also the percentage of earned aid.

Funds are returned to the appropriate federal pro-
gram based on the percentage of unearned aid using the
following formula: Aid to be returned = (100% of the aid
that could be disbursed minus the percentage of earned
aid) multiplied by the total amount of aid that could have
been disbursed during the payment period or term.

If a student earned less aid than was disbursed, the
institution would be required to return a portion of the
funds and the student would be required to return a por-
tion of the funds. Keep in mind that when Title IV funds
are returned, the student borrower may owe a debit bal-
ance to the institution.

If a student earned more aid than was disbursed to
him/her, the institution would owe the student a post-
withdrawal disbursement which must be paid within 120
days of the student’s withdrawal.

The institution must return the amount of Title IV
funds for which it is responsible no later than 30 days
after the date of the determination of the date of the stu-
dent’s withdrawal.

Refunds are allocated in the following order:

¢ Unsubsidized Federal Stafford Loans

¢ Subsidized Federal Stafford Loans

¢ Unsubsidized Direct Stafford Loans (other than PLUS

loans)

¢ Subsidized Direct Stafford Loans

¢ Federal Perkins Loans

¢ Federal Parent (PLUS) Loans

* Direct PLUS Loans

¢ Federal Pell Grants for which a return of funds is
required

* Federal Supplemental Opportunity Grants for which a
return of funds is required

¢ Other assistance under this title for which a return of
funds is required (e.g., LEAP)
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PoLicy ON STUDENT SOCIAL SECURITY NUMBER PROTECTION AND USE

In 2003 the Johns Hopkins University (JHU) issued to its
faculty and staff specific guidance for the protection and
use of the student’s social security number (SSN). This
policy statement clarifies and extends that prior guidance.
University-wide implementation of this policy, which
applies to the entire JHU community, is guided by the
following objectives and needs:

1. Broaden awareness about the confidential, protected
nature of the student SSN.

2. Reduce reliance on the student SSN for identification
purposes.

3. Establish consistent University-wide and divisional
student SSN protection and use policies and practices.

4. Increase student confidence surrounding handling of

their SSN.

Policy

JHU is committed to ensuring privacy and proper han-
dling of confidential information it collects and maintains
on faculty, staff and students, including the SSN, which is
required for state and federal government reporting pur-
poses. It is the policy of JHU to protect the privacy of the
student SSN and to place appropriate limitations on its
use throughout admission, financial aid, billing and regis-
tration processes — both within and outside of JHU infor-
mation systems. The collection, use and dissemination of
student SSNis or any part thereof for other purposes is
strongly discouraged

This policy outlines acceptable use of the student
SSN, limits use to business purposes only and establishes
procedures to assure that University employees and stu-
dents are aware of and comply with the Family
Educational Rights and Privacy Act of 1974, the
Maryland Social Security Number Privacy Act and other
applicable laws and regulations.

1. JHU considers the student SSN or any part thereof to
be “personally identifiable information” under the
Family Educational Rights and Privacy Act of 1974
(FERPA).

2. No part of a student SSN may be publicly displayed or
released (e.g., via e-mail to multiple students, student
rosters, bulletin boards, etc).

3. The student SSN may be collected as part of the
application process and required for registration at
JHU. The student SSN is also generally required for
certain government reporting and as part of applying
for financial aid, billing and employment.
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4. The risk of unauthorized disclosure of the student SSN
increases with each additional electronic or paper copy
of the SSN. Divisional leadership is responsible for
ensuring that the number and scope of physical and
electronic repositories of SSN are kept to the minimum
necessary.

General Requirements

The following requirements apply to paper and electronic
records.

1. Authorization. Only individuals with a “need to know”
are authorized to access the student SSN. These
individuals are to receive appropriate on-line privacy
training and sign a confidentiality statement prior to
receiving the student SSN.

2. Document Handling and Storage. Documents
containing the student SSN are not to be distributed to
or viewed by unauthorized individuals. Such
documents are to be stored in secured cabinets and
locations. In high traffic areas, such documents are not
be left on desks or other visible areas.

3. Disposal. The student SSN stored in either
documentary or electronic formats is to be destroyed
(e.g., shredding papers, wiping electronic files, etc)
prior to disposal.

4. Current and Future Records. JHU will insert in all
student records in the new information systems (ISIS
and HopkinsOne) new primary identifiers. Until those
numbers are available it is acceptable to use the last
four digits of the student SSN as a secondary identifier.

5. Historical Records. The student SSN is included in
archived databases and in imaged documents. Such
historical records cannot be altered. All records and
files containing student SSN data are to be considered
sensitive information and must be handled and stored
accordingly.

6. Acceptable Release to Third Parties. JHU may release a
student SSN to third parties as allowed by law, when
authorization is granted by the individual student,
when the Office of the General Counsel has approved
the release (e.g. subpoenas) or when the authorized
third party is acting as JHU’s agent and when
appropriate security is guaranteed by the agreement
(e.g., National Student Loan Clearinghouse, financial
institutions providing student loans or other financial
services to students, and student-designated entities
receiving a student academic transcript).
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Requirements for Electronic Data

“SSN Data” include any aggregation or collection of JHU

student SSN stored, processed or transmitted in an elec-

tronic format. Examples of these include: enterprise data-

bases, small databases such as MS Access, Web pages,

e-mail, spreadsheets, and tables or lists in word processing

documents.

1.

40

Student SSN Transmission by E-Mail, Instant
Messaging, Etc. SSN Data may not be transmitted
(e.g., e-mail, instant messaging) to parties outside JHU
without appropriate security controls. Generally, such
controls include encryption and authentication of
recipients (e.g., password protection of files). Great care
is to be taken to ensure that e-mails are sent only to
intended recipients.

. Student SSN Transmission by Fax. A student SSN

may not be faxed except as required by law or as part
of an essential administrative process (e.g., financial
aid, tax reporting, transcripts). In such cases, reasonable
and appropriate security controls must be established
and maintained to protect confidentiality (e.g.,
verifying fax numbers; cover sheets; marking
documents as confidential; including sender phone
number).

. Storage of Student SSN Data. JHU student

administration databases and datasets may not store or

otherwise maintain a student SSN, except as required

for government reporting or other specific business

purposes. The School of Education leadership is

responsible for:

a. maintaining an up-to-date inventory of SSN
databases and datasets

b. minimizing the use of SSN (including use of
substitutes such as partial SSN and the Hopkins
Unique Identifier)

c. documenting security controls and risk remediation

4. Administrative Research with SSN Data. Electronic

data maintained for institutional research, enrollment
planning, and university planning are considered to be
administrative research data for the purposes of this
policy. Administrative research databases or datasets
may continue to store or otherwise maintain student
SSN so long as divisional leadership is responsible for:
a. maintaining an up-to-date inventory of SSN
databases and datasets

b. minimizing the use of SSN (including use of
substitutes such as partial SSN and the Hopkins
Unique Identifier)

c. documenting security controls and risk remediation

. Academic Research with SSN Data. Research

databases that include student SSN as a data element
must be disclosed by the investigator to the appropriate
institutional review board. Researchers are responsible
for:

a. maintaining an up-to-date inventory of SSN
databases and datasets

b. minimizing the use of SSN (including use of
substitutes such as partial SSN and the Hopkins
Unique Identifier)

¢. documenting security controls and risk remediation

References

1.

University Policy on Family Educational Rights and
Privacy (http://jhu.edu/~gazette/2001/apr3001/
30ferpa.html)

. Johns Hopkins Information Technology Policies

(http://www.it.jhu.edu/policies/)

. Social Security Number Privacy Act, Sec. 14-3401 of

the Maryland Commercial Law Code
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DEPARTMENT OF TEACHER DEVELOPMENT AND LEADERSHIP

Through its teaching, research, and partnership programs,
the Department of Teacher Development and Leadership
contributes to the School of Education’s mission to sup-
port and advance the quality of education and human ser-
vices for the continuous development of children, youth,
and adults.

The department is committed, in light of rapidly
changing federal and state standards, to helping experi-
enced educators bring the latest theory, research, technol-
ogy, and best practices to classrooms, schools, and the
wider education community. Through master’s, advanced
certificate, and doctoral programs, the department pre-
pares educators for the challenges they face as instructors
and school leaders.

The department helps candidates meet these chal-
lenges through specialized programs that prepare educa-
tors for a principalship or to become a teacher specialist in
areas such as reading and technology. Regardless of spe-
cialization, candidates will work with experienced faculty
and faculty associates who blend theory and practice to
meet the needs of schools and students.

MASTER OF SCIENCE IN EDUCATION

Johns Hopkins is committed to supporting career-long
development for educators. The Master of Science in
Education (MSEd) degree is designed for educators who
desire to enhance their professional knowledge and skills
and to develop new areas of specialization.

This program requires the completion of 36 to 39
credits, depending on the concentration. With the
approval of the program adviser, a student may transfer a
maximum of three graduate credits from an accredited
college or university, if the course is directly applicable to
the student’s degree requirements and is taken within the
five-year time limit for completion of the degree.

MSEd concentrations are offered in school adminis-
tration and supervision, reading, and technology for educa-
tors. Some of these concentrations are offered as cohort
partnerships, while additional options are available as on-
campus degree programs. Each concentration in this degree
program aligns closely with regional and national standards
and emphasizes performance assessment, career-long pro-
fessional development, the needs of diverse learners, school
improvement, and the role of educators as change agents.

Reading
Adpviser: Dr. A. Jonathan Eakle, 410-516-9755

This concentration is designed to develop and enhance
the knowledge and skills of classroom teachers and other

professionals to prepare future leaders in the field of liter-
acy instruction in all settings, such as classrooms, school
districts, and informal learning environments.

Various evidence-based instructional approaches and
perspectives of literacy are presented and examined during
the course of study. A foundation in cognitive psychologi-
cal issues is provided, as well as coursework in sociocultural
and critical dimensions of literacy. Candidates learn to
organize creative and effective learning environments and
to evaluate, design, produce, and implement programs and
strategies to teach literacies to young children, adolescents,
and adults. Practical assessment and meaningful instruction
are treated as integrated processes to address the needs of
all learners, including those who struggle with reading and
writing, gifted students, and students with culturally and
linguistically diverse experiences.

Throughout the program, and with the assistance of
School of Education professors, course instructors, and
technical experts, candidates develop a professional digital
portfolio for presentation as they move toward graduation.
This portfolio includes practical research and research
reviews, philosophy statements, literacy program designs,
multimedia and other literacy materials selections, and
reports from practical supervised clinical experiences. The
digital portfolio will be available for students to use during
and after their graduation from the Johns Hopkins
University School of Education. In consultation with an
adviser, candidates plan a 39-credit program of study, cul-
minating in clinical practicum experiences and portfolio
review. Candidates completing the course of study with
three years of successful teaching experience fulfill all
requirements for certification as a reading specialist in the
state of Maryland. The program is nationally recognized
by the International Reading Association (IRA) and the
National Council for Accreditation of Teacher Education

(NCATE).

Note: All students must provide evidence of a satisfactory
federal and state criminal background check at the begin-
ning of the program and before each course in which work
with human subjects is involved.

Program Plan
Number of Credits Required: 39

First Half (21 credits)
Choose one course from the following for a total of 3
credit hours:

882.511 Human Growth and Development:
A Lifespan Perspective

882.501 Educational Psychology: Learning
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Take the following six 3-credit hour courses for a total
of 18 credits:

884.604 Emergent Literacy: Research into Practice
884.615 Cross-Cultural Studies in Literacy

884.617 Children and Adolescent Literature

884.610 Advanced Diagnosis for Reading Instruction
884.642 Linguistics for Teachers

884.810 Supervised Clinical Practicum in Reading I

Second Half (18 credits)

Choose one of the following elective courses, to be taken
at any time during the last half of the program, for a total
of 3 credits:

884.612 Teaching Reading and Writing in the Content
Areas to ESL Students

884.703 Seminar in Adolescent Literacy Education

Take the following 5 courses for a total of 15 credits:
881.611 Action Research for School Improvement
881.622 Advanced Instructional Strategies

884.701 Reading Comprehension and Critical Literacy

884.620 Seminar in Reading: Roles of the Reading
Specialist
884.820 Supervised Clinical Practicum in Reading II

School Administration and Supervision

Advisers: Dr. Wilbert Hawkins or Kenneth Gill,
410-516-9755

This MSEd concentration is designed for teachers and
other certified personnel pursuing leadership positions in
kindergarten through grade 12 (K-12) school settings and
is approved by the Maryland State Department of
Education (MSDE) for Administrator I certification.
Designed primarily for those pursuing principalship, assis-
tant principalship, and supervisory positions, this
39-credit program is aligned with the nationally recog-
nized Interstate School Leaders Licensure Consortium
(ISLLC) Standards, as well as with the Maryland
Instructional Leadership Framework outcomes. Program
options are also appropriate for preparing department
chairs, team leaders, or curriculum coordinators.

A strong emphasis is placed upon the development of
personal portfolios and the refinement of individualized
professional development plans. Students are expected to
use their professional development plans and their schools’
improvement plans in implementing their individual pro-
grams of study. The seminar and internship provide
opportunities for discussion and critique of these plans
and for the development of professional portfolios.

Please note that students must attend an organiza-
tional meeting or make arrangements to meet with the
program coordinator in the semester prior to registering
for the internship.

education.jhu.edu/

Program Plan

Number of Credits Required: 39

First Sequence of Concentration Requirements
(24 credits)
Must be taken prior to the second sequence.

851.705 Effective Leadership

851.601 Organization and Administration of Schools
851.603 School Law

852.602 Supervision and Professional Development

881.610 Curriculum Theory, Development, and
Implementation

851.708 Systemic Change Process for School
Improvement

881.611 Action Research for School Improvement
881.622 Advanced Instructional Strategies

Second Sequence of Concentration Requirements
(15 credits)

Take the following two courses for a total of 6 credits:

851.609 Administrative and Instructional Uses of
Technology

881.621 Effective Schools and Effective Instruction

Choose one of the following 3-credit electives:
882.524 Education of Culturally Diverse Students
884.615 Cross-Cultural Studies in Literacy
851.610 Mentoring and Peer Coaching

The following courses may be taken only after completing
the first sequence of 24 credits:

851.809  Seminar in Educational Administration
and Supervision

851.810 Internship in Administration and Supervision

Technology for Educators
Adpviser: Dr. John Castellani, 410-516-9755

The 36-credit Technology for Educators program prepares
educators and related professionals to use a broad range of
technologies in their multiple roles as teacher, mentor,
facilitator, researcher, change agent, as well as lifelong
learner. The program is aligned with national and state
standards for educational technology, professional devel-
opment mandates from the State of Maryland (Blueprint
for Success: Professional Development Standards, 2005),
the Partnership for 21st Century Skills, Maryland stan-
dards-based instruction, and the National Academy of
Sciences’ initiatives on the new science of learning. The
knowledge base within the Technology for Educators pro-
gram comes from both existing and emerging methods for
effective technology training, including policy, practice,
research, wisdom, theory, and legislation. Hands-on expe-
riences and classroom activities help participants under-
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stand and apply research and best practices on how tech-
nology can be used to improve schools and organizations
and increase student achievement. Candidates gain com-
petencies in instructional leadership, systems change, inte-
grating technology into instruction, and specialized tech-
nical resource.

Throughout the program, candidates develop an elec-
tronic portfolio that showcases the technology artifacts
created in each course and within their own professional
work. The artifacts are mapped to competencies and stan-
dards established through the International Society for
Technology in Education (ISTE), the Maryland State
Department of Education, and additional technology
competencies identified by faculty at the Johns Hopkins
University. Candidates follow a defined course of study
with an individualized internship developed around cur-
rent work schedules and collaboratively designed to pro-
vide an opportunity to pursue a specialized skill set.
Participation in online forums, Web-based learning com-
munities, collaborative projects, and professional mentor-
ing experiences requires candidates to have access to a
computer with online services.

This program, which has been approved by the
International Society for Technology in Education, does
not lead to initial teacher certification by the Maryland
State Department of Education.

Program Plan

Number of Credits Required: 36

Core Requirements (9 credits)

893.601 Evaluation and Research of Technology
Supported Interventions and Programs

893.800 Graduate Internship in Instructional
Technology

893.701 Advanced Seminar in 21st Century Skills

Concentration Requirements (27 credits)

893.515 Hardware, Operating Systems, and
Networking for Schools

893.508 Technology and the Science of Learning
893.634 Technology Leadership for School

Improvement
893.563 Multimedia Tools for Instruction
893.628 Gaming and Media Design for Learning
893.545 Integrating Media into Standards-Based

Curriculum

893.645 Designing and Delivering E-Learning

Environments
893.550 Emerging Issues for Instructional Technology

893.632 Data-Driven Decision Making for Schools
and Organizations

GRADUATE CERTIFICATE PROGRAMS IN TEACHER
DEVELOPMENT AND LEADERSHIP

Adolescent Literacy Education
Adpviser: Dr. A. Jonathan Eakle, 410-516-9755

This 15-credit graduate certificate program is designed to
enhance the knowledge and skills of classroom teachers in
the implementation of effective literacy instruction for stu-
dents from middle school through secondary education. It
builds on and extends the foundational initial certification
courses in reading education required by the Maryland
State Department of Education. Coursework addresses
advanced level evidence-based literacy instruction such as
subject area reading comprehension strategies, advanced
assessment procedures, and materials, and also involves
advanced study of new technologies for literacy instruction
and current literacy education policies. The certificate pro-
gram is aligned with state and international literacy educa-
tion standards. Students who complete the certificate pro-
gram may elect to apply to the Johns Hopkins University
School of Education’s 39-credit Master of Science in
Education with a concentration in Reading program,
which prepares certified Reading Specialists for leadership
roles in schools. All certificate coursework may be applied
to that master’s program of study or to the Master of
Science in Education with a concentration in Educational
Studies. This certificate program is endorsed by the
Maryland Higher Education Commission (MHEC).

Note: All students must provide evidence of a satisfactory
federal and state criminal background check at the begin-
ning of the program and before each course in which work
with human subjects is involved.

Requirements (15 credits)

884.615 Cross-Cultural Studies in Literacy

884.617 Children and Adolescent Literature

884.701 Reading Comprehension and Ciritical Literacy
884.703 Seminar in Adolescent Literacy Education
884.810 Supervised Clinical Practicum in Reading I

Coaching Skills for Educational Leaders
Adviser: Edward Pajak, 410-516-9755

The Graduate Certificate in Coaching Skills for
Educational Leaders is a 15-credit graduate certificate pro-
gram that incorporates coaching competencies for educa-
tors in leadership roles. The program is based on guide-
lines for content and process contained within the
International Coach Federation’s (ICF) requirements. It is
also consistent with the Maryland Instructional Leadership
Framework outcomes and the Maryland Professional
Development Standards. Coaching has been shown to cre-
ate lasting changes in educator behaviors, based on self-
identified strengths, needs, goals, and commitments.
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Students are the ultimate beneficiaries when educators
with coaching skills assist teachers and students in setting
goals and achieving results.

The first three courses provide competency building
in the areas outlined by the International Coach
Federation. These are required for the certificate and par-
ticipants in the program will be prepared to enter into the
ICF credentialing process. In addition, two other courses
must be taken for the graduate certificate in the areas of
culturally proficient coaching and team coaching. One of
these courses may be substituted for an equivalent School
of Education course, subject to academic adviser approval.

With flexible class schedules and courses offered at
multiple locations, the program is tailored to accommo-
date the needs of working adults. In addition, the gradu-
ate certificate program addresses current needs by building
leadership capacity and focusing on improving student
achievement, valuing, respecting, and honoring diverse
backgrounds and ethnicities, and coaching others to do
the same.

Requirements (15 credits)
851.605 Coaching Skills for Educational Leaders

851.602 Advanced Coaching Skills for Educational
Leaders

851.620 Coaching Clinical Practicum
851.604 Coaching for Cultural Proficiency
851.618 Coaching Teams and Groups

Data-based Decision Making and
Organizational Improvement

Adpviser: Dr. John Castellani, 410-516-9755

This advanced 15-credit certificate program provides
school leaders and leaders of other organizations with
knowledge and skills to explore and apply basic concepts
supporting data-driven decision-making and performance
accountability. Program participants survey data-driven
decision-making applications, problem-solving techniques,
and methods for engaging in systemic change. Participants
learn to apply data-driven decision-making applications
and data-mining strategies to existing classroom, school,
or organizational data, and to use persuasive technology
(captology) techniques to create compelling decision-ori-
ented presentations. Participants engage in the dynamics
of scenario-based problem solving and implementation
activities using field-based data to make decisions about
school or organizational planning. Applicants must hold a
bachelor’s or master’s degree in business or education from
an accredited institution.

education.jhu.edu/

Requirements (15 credits)

893.601 Evaluation and Research of Technology
Supported Interventions and Programs

893.632 Data-Driven Decision Making for Schools
and Organizations

893.634 Technology Leadership for School Improvement
893.645 Designing and Delivering E-Learning

Environments

893.800 Graduate Internship in Instructional Technology

Educational Leadership for Independent
Schools

Adpviser: Dr. Wilbert Hawkins, 410-516-9755

This 15-credit graduate certificate program, offered in col-
laboration with the Association of Independent Maryland
Schools, serves the needs of directors, heads of schools,
principals, and other professionals responsible for the
management of non-public schools. Offered in a cohort
format, the certificate program comprises 15 graduate
credits, with the option of applying them to the 39-credit
Master of Science in Education degree with a concentra-
tion in School Administration and Supervision.

Graduates of the program will be able to:

* gain a deep understanding of their budgets, general
principles of budget development, and strategies for
communicating budgetary issues to their constituencies

* develop budgets for their schools that support faculty
and staff in meeting their instructional goals

* become more proficient supervisors and professional
developers with teachers and staff

* become more competent consumers and producers of
research that is relevant to their jobs

* function more effectively and sensitively with faculty,
students, staff, parents, and communities of diverse
cultures and socioeconomic status

* enhance and refine their management skills, including
supervision of personnel, strategic planning, conflict
management, and fund raising

* improve their application of policy and laws to
problems or issues that emerge

* become competent instructional leaders through the
analysis and use of data about their schools and their
communities

* build proficiency in the use of technology for
instruction and administration

* become effective mentors and supervisors for their
faculty and staff

* work effectively as part of a team and develop teams of
teachers who provide participatory and democratic
leadership to the school
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Requirements (15 credits)

851.642 Leadership in Curriculum, Instruction, and
Assessment for Independent Schools

851.643 Supervision and Professional Development for
Personnel in Independent Schools

851.644 Public Relations, Marketing, and Fund Raising
for Independent Schools

851.646 Business Management and Finance for
Independent Schools

851.645 Governance of Independent Schools

Effective Teaching of Reading
Adpviser: Dr. A Jonathan Eakle, 410-516-9755

This 15-credit graduate certificate program is designed to
enhance the knowledge and skills of classroom teachers in
the implementation of effective reading instruction for
students from preschool and kindergarten through high
school. Various instructional approaches, such as phonics
instruction, literature-based programs, diagnostic/prescrip-
tive teaching, and direct instruction methods, are
included. Coursework addresses research-based assessment
and instruction, state and national standards, and the uses
of technology in instruction. This program meets the
requirements of the Maryland State Department of
Education for initial certification or recertification in read-
ing and, when combined with two years of successful
teaching, leads to eligibility for certification as a Reading
Teacher in Maryland. All certificate coursework may also
be applied to the Master of Science in Education with a
concentration in Educational Studies.

Note: All students must provide evidence of a satisfacrory
federal and state criminal background check at the begin-
ning of the program and before each course in which work
with human subjects is involved.

Requirements (15 credits)
Take the following three courses for a total of nine credits:

884.501 Advanced Processes and Acquisition of Reading
884.502 Diagnosis/Assessment for Reading Instruction
884.505 Materials for Teaching Reading

Take one course from the following for a total of three
credits:

884.507 Instruction for Reading

884.508 Methods of Teaching Reading in the
Secondary Content Area, Part |

Take the required Capstone Course for a total of
three credits:

884.810 Supervised Clinical Practicum in Reading I

Emergent Literacy Education
Adpviser: Dr. A. Jonathan Eakle, 410-516-9755

This 15-credit graduate certificate program is designed to
enhance the knowledge and skills of classroom teachers in
the implementation of effective reading instruction for stu-
dents of preschool age through early elementary school
years. It builds on and extends the foundational initial cer-
tification courses in reading education required by the
Maryland State Department of Education. Coursework
addresses advanced level evidence-based literacy instruc-
tion, assessment, and materials, and also involves advanced
study of new technologies for literacy instruction and liter-
acy education policies. The certificate is aligned with state
and national standards. Students who complete the certifi-
cate program may elect to apply to the Johns Hopkins
University School of Education’s 39-credit Master of
Science in Education with a concentration in Reading
program, which prepares certified Reading Specialists for
leadership roles in schools. All certificate coursework may
be applied to that master’s program of study or to the
Master of Science in Education with a concentration in
Educational Studies. This certificate program is endorsed
by the Maryland Higher Education Commission
(MHEC).

Note: All students must provide evidence of a satisfacrory
federal and state criminal background check ar the begin-
ning of the program and before each course in which work
with human subjects is involved.

Requirements (15 credits)

884.604 Emergent Literacy: Research into Practice
884.642 Linguistics for Teachers

884.617 Children and Adolescent Literature

884.610 Advanced Diagnosis for Reading Instruction
884.810 Supervised Clinical Practicum in Reading I

English as a Second Language (ESL) Instruction
Adpviser: Dr. A Jonathan Eakle, 410-516-9755

The population of students for whom English is a second
language (ESL) is growing, and teachers receiving these stu-
dents into their classrooms must have the knowledge and
skills to meet their needs. This 15-credit program assists
teachers in creating a positive learning environment where
students who are learning English can embrace that lan-
guage while their own cultures are respected and allowed to
flourish. The program provides meaningful and practical
information addressing the challenges of working with stu-
dents from different cultural and language backgrounds.
Those who can benefit from this program include
regular education teachers at both the elementary and sec-
ondary levels, reading specialists, special educators, admin-
istrators, and curriculum supervisors. Program participants
will learn to identify and effectively use research-based
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best practices in ESL instruction, articulate an under-
standing of the evolution of ESL programming, articulate
an understanding of second language acquisition, design
instruction reflecting effective assessment and learning
strategies, and demonstrate sensitive and innovative
instruction respecting cultural differences.

Note: All students must provide evidence of a satisfactory
federal and state criminal background check at the begin-
ning of the program and before each course in which work
with human subjects is involved.

Requirements (15 Credits)

Take the following three courses for a total of nine credits:

884.612 Teaching Reading and Writing in the Content
Areas to ESL Students
884.642 Linguistics for Teachers

884.615 Cross-Cultural Studies in Literacy

Take the following course for a total of six credits:

810.618 Methods of Teaching English to Speakers of
Other Languages

Gifted Education
Adviser: Karen Ganjon, 410-516-9755

The Graduate Certificate in Gifted Education is designed
to address the needs of teachers who are seeking knowl-
edge and skills in curriculum, instruction, and assessment
to meet the needs of academically talented students in
their classrooms.

The program provides an 18-credit sequence of
courses designed specifically for classroom and resource
teachers who are working with gifted students. Courses
include assignments to observe gifted students and to
design and present lessons that are appropriate for their
intellectual and developmental needs.

The objectives of the program are to:

e provide teachers with an understanding of the
characteristics of gifted students as learners

* familiarize teachers with learning and developmental
theories about gifted students

* enhance teachers’ skills in developing curriculum for
gifted students

* expand teachers’ repertoire of instructional strategies
that are appropriate for gifted students

* expand teachers’ knowledge and skills in assessment
techniques for gifted students

Requirements (18 Credits)
885.501 The Gifted Learner
885.512 'The Gifted/Learning Disabled Learner

885.510 Curriculum, Assessment, and Instruction for
Gifted Learners, Part I

education.jhu.edu/

885.511 Curriculum, Assessment, and Instruction for
Gifted Learners, Part 11

885.519 Seminar in Gifted Education
885.820 Practicum in Gifted Education

Leadership for School, Family, and Community
Collaboration

Adviser: Dr. Mavis Sanders, 410-516-9755

This 15-credit graduate certificate program is designed to
provide educational leaders with the conceptual knowl-
edge and practical skills to organize, implement, and eval-
uate a team approach to partnerships; create goal-oriented
programs of school, family, and community involvement
within the larger context of systemic change and reform;
communicate effectively with diverse families and com-
munity individuals and agencies; and encourage an orga-
nizational climate that is conducive to partnerships and
collaboration.

The program objectives are to:

* provide participants with an understanding of the role
of family and community involvement and support
within the broader context of school improvement and
systemic reform

* enhance participants’ communication and team-
building skills to increase their effectiveness as leaders
and facilitators of a team approach to school, family,
and community partnerships

* assist participants in understanding the principles and
techniques required for creating organizational climates
conducive to the effective implementation of school,
family, and community partnerships

* provide participants with a comprehensive
understanding of family and community involvement
and the strategies and skills necessary to design,
implement, and evaluate goal-oriented programs of
school, family, and community partnerships

For additional information about the certificate, contact
program adviser Mavis Sanders at 410-516-9755.

Requirements (15 credits)
851.705 Effective Leadership
882.524 Education of Culturally Diverse Students

893.601 Evaluation and Research of Technology
Supported Interventions and Programs

851.630 School, Family, and Community Collaboration
for School Improvement I

851.631 School, Family, and Community Collaboration
for School Improvement II
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Leadership in Technology Integration
Adpviser: Dr. John Castellani, 410-516-9755

This 15-credit graduate certificate program prepares mas-
ter teachers to become proficient at integrating technology
into standards-based curriculum to improve student learn-
ing. Candidates become technology leaders in the class-
room, school, and district.

This certificate program incorporates three sets of skills
and strategies:

* advanced technology—e-learning, telecommunications
and multimedia-based instruction, tools for
instructional management and assessment, and
adaptive computer access

* technology integration—the new science of learning,
21st century skills, and a constructivist approach are
applied to teaching and learning, as well as the use of
authentic assessment strategies, differentiated
instruction and appropriate technology tools to
accommodate all learners, including students with
special needs

* leadership—mentoring, consulting, professional
development, and systems change

Applicants must hold a bachelor’s or master’s degree in
education or a related field from an accredited institution
of higher education and possess skills equivalent to those
taught in 893.515 Hardware, Operating Systems, and
Networking for Schools.

Requirements (15 credits)

893.634 Technology Leadership for School
Improvement

893.508 Technology and the Science of Learning

893.645 Designing and Delivering E-Learning
Environments

893.632 Data-Driven Decision Making for Schools
and Organizations

893.800 Graduate Internship in Instructional
Technology

School Administration and Supervision
Advisers: Dr. Wilbert Hawkins or Kenneth Gill,
410-516-9755

This 18-credit graduate certificate for teachers and other
certified personnel may be taken as a stand-alone, post-
master’s program, may be incorporated into the 39-credit
master’s degree in School Administration and Supervision,
or may be combined with another graduate certificate pro-
gram for a 33-39-credit master’s degree in Educational
Studies.

Certificate students prepare a portfolio connecting
course projects and addressing program performance
requirements. Students who complete the graduate certifi-
cate may apply to the Maryland State Department of

Education (MSDE) for Administrator I certification.
Candidates must meet with an adviser before they are
fully admitted to this program.

Please note that students must attend an organizational
meeting in the semester prior to registering for the internship.

Requirements (18 Credits)

851.601 Organization and Administration of Schools
851.603 School Law

851.705 Effective Leadership

852.602 Supervision and Professional Development

881.610 Curriculum Theory, Development, and
Implementation

851.810 Internship in Administration and Supervision

School Administration and Supervision (ISTE)

Adviser: Dr. Wilbert Hawkins
Contact: Linda Carling, 410-516-9842

This 18-credit graduate certificate in School
Administration and Supervision, offered in partnership
with the Johns Hopkins University Center for Technology
in Education (CTE) and the International Society for
Technology in Education (ISTE), focuses on instructional
technology to national and international audiences. This
initiative is designed to prepare aspiring administrators
and supervisors with effective strategies and tools to deal
with issues regarding instructional technology, while
ensuring that all students, including students with diverse
learning needs, succeed.

ISTE has partnered with CTE to deliver this certifi-
cate in an online format. The partnership between Johns
Hopkins University and ISTE aims to maintain the depth
and focus of the face-to-face School Administration and
Supervision certificate program offered through the
Department of Teacher Development and Leadership,
adapt it to include a focus on instructional technology,
and to offer it in a Web-based format that builds on
CTE'’s research-based approach to online learning. The
certificate launches with an online kickoff in June 2011
and a face-to-face meeting at ISTE’s National Educational
Computing Conference (NECC) in late June 2011. It
continues for approximately one year, culminating with
an internship and a second face-to-face meeting at NECC
in 2012.

Upon successful completion of the year-long certifi-
cate program, which combines five online courses offered
in eight-week segments, a customized three-credit intern-
ship, and face-to-face work sessions, participants earn the
18-credit graduate certificate from Johns Hopkins
University and are prepared to meet the standards of the
Interstate School Leaders Licensure Consortium (ISLLC),
Educational Leadership Constituents Council (ELCC),
and ISTE’s National Educational Technology Standards
(NETS). Students who complete the graduate certificate
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may apply to the Maryland State Department of
Education (MSDE) for Administrator I certification. To
be considered for admission to the program, applications
must be received by April 8, 2011.

If you are interested in applying to this program
(even if the deadline has passed), please email EdOnline@
mail.cte.jhu.edu.

Requirements (18 Credits)

851.601 Organization and Administration of Schools

851.603 School Law

851.705 Effective Leadership

851.810 Internship in Administration and Supervision

852.602 Supervision and Professional Development

881.610 Curriculum Theory, Development, and
Implementation

School Administration and Supervision for
Special Education Leaders

Adviser: Dr. Wilbert Hawkins

Contact: Linda Carling, 410-516-9842

This 18-credit online Graduate Certificate in School
Administration and Supervision is for aspiring leaders in
special education. The program’s goals are to:

* attract high-quality educators and prepare them for
school-based, district-level, or state-level leadership
positions; instill the knowledge necessary for special
education; and enable them to meet the rigor required
in leadership roles today.

* actively engage participants in ongoing professional
development and critical examination of current issues in
general and special education, proven practices, and
research-based approaches in school or district leadership.

* build a collegial network/community of leaders
knowledgeable in educating all students.

The year-long program combines five online courses
offered in eight-week segments with a customized intern-
ship. The courses are fully facilitated and run on a rigor-
ous weekly cycle of instruction. Students communicate
frequently online via the Center for Technology in
Education’s Electronic Learning Community using tools
such as discussion forums, chat, and email. The program
launches in June 2011 with a two-week online orienta-
tion. Participants may also meet in person in an evening
session at the start of each course, depending on the
instructor’s preference.

The School Administration and Supervision for
Special Education Leaders certificate may be taken as a
stand-alone, post-master’s program, may be incorporated
into the 39-credit master’s degree in School
Administration and Supervision, or may be combined
with another graduate certificate program for a 36-39
credit master’s degree in Educational Studies. Students
who complete the graduate certificate may apply to the

education.jhu.edu/

Maryland State Department of Education (MSDE) for
Administrator I certification. To be considered for admis-
sion to the program, applications must be received by
April 8, 2011.

Requirements (18 Credits)

851.601 Organization and Administration of Schools
851.603 School Law

851.705 Effective Leadership

851.810 Internship in Administration and Supervision
852.602 Supervision and Professional Development

881.610 Curriculum Theory, Development, and
Implementation

Teacher Leadership: Instructional Leadership in
School Settings

Adviser: Robert Keddell, 410-516-9755

The 15-credit Graduate Certificate in Teacher Leadership
prepares teachers to improve their knowledge and skills in
the area of leadership in the movement to improve public
education. As responsibilities associated with their roles
expand, teachers are increasingly called upon to exercise
greater influence in schools. Teacher empowerment and
distributed leadership are key concepts addressed in this
program.

The program objectives are to:

* equip teachers with the knowledge and skills they need
to function successfully as leaders in their schools

* provide experiences that prepare teachers to improve
instruction through collaboration with other
professional colleagues

* develop knowledge and skills needed for effective team
leadership

* familiarize teachers with critical issues and practices
related to improved teaching and learning

* enable teachers to become contributing members of
learning communities

Requirements (15 credits)
Take the following four courses for a total of 12 credits:

851.705 Effective Leadership
851.708 Systemic Change Process for School

Improvement

883.506 Alternative Methods for Measuring

Performance

851.610 Mentoring and Peer Coaching

Choose one course from the following for a total of three
credits:

851.630 School, Family, and Community Collaboration
for School Improvement I

855.610 Seminar in Teacher Leadership
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DEPARTMENT OF TEACHER PREPARATION

The teaching profession offers the opportunity to make a
profound difference in the lives of children and young
adults. The Department of Teacher Preparation is com-
mitted to preparing a new generation of teachers for chal-
lenges and success in the classroom. Through its teaching
and research activities, the department contributes to the
School of Education’s mission to support and advance the
quality of education and human services for the continu-
ous development of children, youth, and adults.

Candidates in the Johns Hopkins Master of Arts in
Teaching (MAT) program learn to apply the latest educa-
tional theory, research, technology, and best practices as
they develop their instructional skills. Whether candidates
seek to maintain their current employment while planning
a transition to teaching, or prefer to immerse themselves
full-time in graduate study and teacher preparation, the
MAT program has a format to meet every student’s needs.

The Master of Science in Education (MSEd) program
provides Teach for America (TFA) candidates, certified
novice teachers (those with less than five years of teaching
experience), or novice teachers in independent schools
(who do not require certification) the opportunity to a
pursue a master’s degree that focuses on improving their
teaching skills.

The 18-credit graduate certificate programs for K-8
Mathematics and Science Lead-Teachers provides certified
teachers the opportunity to extend their mathematics or
science content knowledge, pedagogical content knowl-
edge, and to experience leadership opportunities.
Participants will be eligible to receive a graduate certificate
in either mathematics or science upon satisfactory comple-
tion of the program requirements.

MASTER OF ARTS IN TEACHING
The Johns Hopkins Master of Arts in Teaching (MAT)

program prepares candidates for initial certification in
Maryland as Early Childhood, Elementary, Secondary, or
English for Speakers of Other Languages (ESOL) teachers.
Offering part- and full-time options, the program inte-
grates the content and classroom experience required for
certification and for effective teaching. The MAT is
designed for recent graduates of bachelor or graduate
degree programs in appropriate content areas, as well as
mid-career professionals who desire to become teachers.

There are four program options in the MAT pro-
gram, each designed to accommodate candidates’ schedul-
ing and professional needs. Regardless of the format, all
candidates fulfill the same general requirements for the
MAT program. The program options are:

* The Flexible Master of Arts in Teaching (FlexMAT)

provides part-time opportunities to become a teacher.

e The School Immersion Master of Arts in Teaching
(SIMAT) is a full-time cohort program option that
includes a full school-year internship.

* The Professional Immersion Master of Arts in Teaching
(ProMAT) is a partnership program between Johns
Hopkins University and Montgomery County Public
Schools. The program enables candidates to complete
the MAT degree while serving as teachers of record.

* The Accelerated Master of Arts in Teaching (AMAT)
program provides opportunities for qualified JHU
undergraduate students to begin their master’s degree
and teacher certification after earning 60 under-
graduate credits.

MAT Advisers
FlexMAT (Phone: 410-516-9759)

Veronique Gugliucciello

SIMAT, Anne Arundel/Howard County Cohort
(Phone: 410-516-9759)

Linda Adamson (elementary), Bill Sowders (secondary)

SIMAT, Baltimore Area Cohort (Phone: 410-516-5239)
Kate Foley (elementary), Mary Ellen Beaty-O’Ferrall
(secondary)

ProMAT, Montgomery County (Phone: 301-294-7102)
Jennifer Cuddapah, Dee Jolles

AMAT (Phone: 410-516-9759)

Veronique Gugliucciello

MAT, Baltimore City (Phone: 410-516-5239 or
410-516-6210)

Yolanda Abel, Mary Ellen Beaty-O’Ferrall, Kate Foley,
Francine Johnson, Larry Kimmel, Lydia Lafferty Curran,
Anika Spratley, Amy Wilson

General Requirements

Students work with an adviser to plan a program of study
that fulfills the requirements for certification as a teacher
in Maryland. The MAT requires a minimum of 39 credits,
and specific additional content-area coursework that may
vary due to differences in undergraduate preparation.
Students may pursue the degree on a full- or part-time
basis; however, the internship requires full-time teaching
in a school setting. The description and duration of the
internship are determined by the program option selected.
The nationally recognized Interstate New Teacher
Assessment and Support Consortium (INTASC)
Principles guide the MAT program. Using these standards,
students demonstrate their competence through a portfo-
lio development process monitored by faculty and super-
vising teachers and their participation in field placements.
Upon successful completion of the coursework, intern-
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ship, and Praxis exams, and defense of the portfolio, stu-
dents are eligible for Maryland state certification. (Praxis is
a professional assessment test for beginning teachers.)

All options of the MAT program require candidates
to participate in electronic learning communities, and
computers and Internet access are available on each cam-
pus. In addition, applicants must pass all Praxis I require-
ments (or the state approved alternatives) to be admitted
to the MAT program. FlexMAT students must also have
passed the content knowledge portion of Praxis II to be
scheduled for their pre-internship class. ProMAT candi-
dates must have passed the content knowledge portion of
Praxis II in order to be placed in the classroom.

In addition, all students entering the program are
required to complete a criminal disclosure statement and
to undergo a criminal background check. (Under
Maryland law, persons who have committed acts of vio-
lence or crimes against children are not eligible for teacher
certification.)

Coursework

Early Childhood Education
Number of Credits Required: 39

810.608 Human Development, Learning, and
Diversity (6)

810.602 Curriculum, Instruction, & Assessment in
School Settings (3)

884.501 Advanced Processes and Acquisition of
Reading (3)

884.502 Diagnosis/Assessment for Reading
Instruction (3)

884.505 Materials for Teaching Reading (3)

884.507 Instruction for Reading (3)

871.502 Educational Alternatives for Students with
Special Needs (3)

810.671 Integrating the Developmentally Appropriate
Early Childhood Curriculum (3)

810.672 Parent Involvement in Education (3)

810.673 Supervised Internship and Seminar in
Early Childhood Settings (6)

Three credits from among the following (depending on
the program option):
810.630 Pre-Internship Seminar (3)

810.XXX Special Topic Elective in Early Childhood
Education (3)

Elementary Education

Number of Credits Required: 39

810.608 Human Development, Learning, and
Diversity (6)

810.602 Curriculum, Instruction, and Assessment in

School Settings (3)

education.jhu.edu/

871.502 Educational Alternatives for Students with
Special Needs (3)

884.501 Advanced Processes and Acquisition of
Reading (3)

884.502  Diagnosis/Assessment for Reading Instruction (3)

810.610 Methods of Teaching in the Elementary
School (6)

884.505 Materials for Teaching Reading (3)

884.507 Instruction for Reading (3)

810.640 Supervised Internship and Seminar in the
Elementary Schools (6)

Three credits from among the following (depending on

program option):

810.630 Pre-Internship Seminar (3)

810.620 Special Topics in Elementary Education (3)

810.6XX Elective (3)

Secondary Education
Number of Credits Required: 39

810.608 Human Development, Learning, and
Diversity (6)

810.602 Curriculum, Instruction, and Assessment in

School Settings (3)

871.502 Educational Alternatives for Students with
Special Needs (3)

884.508 Methods of Teaching Reading in the Secondary
Content Area, Part I (3)

884.510 Methods of Teaching Reading in the Secondary
Content Area, Part II (3)

810.625 Special Topics in Secondary Education (3)

810.615 Methods of Teaching in the Secondary
School (6)

810.645 Supervised Internship and Seminar in the
Secondary Schools (6)

Six credits from among the following (depending on
program option):

810.630 Pre-Internship Seminar (3)

810.625 Special Topics in Secondary Education (3)
810.6XX Elective (3)

English for Speakers of Other Languages (ESOL)

Number of Credits Required: 39

810.608 Human Development, Learning, and
Diversity (6)

810.602 Curriculum, Instruction, and Assessment in
School Settings (3)

810.629 Supporting English Language Learners in
Literacy and Content Knowledge
Development (3)
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884.501 Advanced Processes and Acquisition of
Reading (3)

884.612 Teaching Reading and Writing in the Content
Areas to ESL Students (3)

810.618 Methods of Teaching English to Speakers of
Other Languages (6)

871.502 Educational Alternatives for Students with
Special Needs (3)

810.628 English Grammar and Second Language
Acquisition for ESOL Teachers (3)

810.648 Supervised Internship and Seminar in ESOL (6)

Three credits from either of the following (depending on
program option):

810.630 Pre-Internship Seminar (3)

810.XXX Elective (3)

Admission

Applicants to the MAT program must submit a resume,
an essay (check with program option for essay topic), offi-
cial transcripts from all post-secondary institutions
attended, the application fee, passing scores from one of
the following tests (Praxis I, SAT, ACT or GRE), and for
some program options, a letter of recommendation.
(Please visit the Maryland State Department of Education
(MSDE) Web site at http://www.marylandpublicschools.org/
MSDE/divisions/certification/certification_branch/testing_
information/praxis1 to view current state requirements.)
If eligible for admission to a program, applicants will be
invited for interview.

Master’s Programs Leading to Certification

To be recommended for teacher certification, students
must successfully complete the MAT program require-
ments (including passing the portfolio and all coursework
with a GPA of at least 3.0) and pass all Praxis I (or state
approved alternative) and Praxis II exams required by the
state. (Note: Praxis II requirements vary by certification
area.) Teacher candidates may pursue certification in one
of four areas of concentration:

* Early Childhood Education (grades pre-K through 3).
* Elementary Education (grades 1-5).

* Secondary Education (grades 7-12). Content areas for
secondary education certification include English,
foreign languages (French and Spanish), mathematics,
social studies, and the sciences (biology, chemistry,
earth/space/environmental science, and physics).

* English for Speakers of Other Languages (ESOL)
(grades pre-K through 12).

Certification

All of the programs in teacher education at Johns Hopkins
University are fully accredited through the National
Council for Accreditation of Teacher Education (NCATE)

and lead to teacher certification in the State of Maryland,
which reciprocates with most other states. For information
regarding which states accept Maryland state certification,
please visit the National Association of State Directors of
Teacher Education and Certification’s Web site at http://
www.nasdtec.org/agreement.php.

FLEXIBLE MASTER OF ARTS IN TEACHING (FLEXMAT)

FlexMAT is the part-time program option at Johns Hopkins
University that has been developed to assist in the recruit-
ment and initial certification of teachers. This program is
designed for career changers and for individuals who did not
prepare for teaching as undergraduates. Candidates can
become eligible for certification in Early Childhood
Education, Elementary Education, ESOL, or Secondary
Education in the disciplines of English, Spanish, French,
social studies, mathematics, and four sciences (biology,
chemistry, earth/space/environmental science, and physics).

FlexMAT begins each semester: successful candidates
receive certification eligibility and the degree of Master of
Arts in Teaching (MAT) in two to five years.

The FlexMAT program was designed for the full-time
working individual. It has proven to be an effective pro-
gram for those who need to continue to work full-time or
those who have other full-time obligations. The curricu-
lum integrates the theory and practice of teaching through
a full-semester, supervised internship in a school setting.
All courses are held in the evening and are offered at the
Columbia Center and Montgomery County Campus, but
not always consecutively every semester. Occasionally,
courses are offered at the Homewood campus, where some
daytime courses may also be available. Candidates admit-
ted to the program are responsible for full tuition, registra-
tion fees, and books for all 39 credits. Financial aid is
available for those who qualify. For more information,
contact the Financial Aid Office at 410-516-9808. Each
candidate may complete the program at his/her own pace
within five years. Candidates are not obligated to take a
specific number of courses per semester, but are recom-
mended to take not more than three per semester, ensur-
ing a comfortable course load. The candidate’s course load
and flexibility will determine the time necessary to com-
plete the program. Upon completion of the program, can-
didates will be eligible for teacher certification in the state
of Maryland, which includes reciprocity with a majority of
other states.

FlexMAT Admission Requirements

* Submission of application, fee, resume, all official
transcripts, and an essay that convinces reviewers that
the applicant has a commitment to becoming a teacher
who believes in positive educational change.

* Bachelors degree in the area of intended certification,
or equivalent, with a minimum grade point average of
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3.0. Candidates may also be required to take additional
content courses to fulfill state requirements.

* Passing scores on one of the following state-approved

tests: Praxis I, SAT, ACT or GRE.
¢ Criminal Disclosure Statement.

* Interview with program coordinator and/or faculty
adviser, which includes a review of undergraduate
coursework.

* Faculty recommendation for admission.

FlexMAT Framework

¢ Candidates have a maximum of five years to complete
all degree requirements.

* Candidates successfully complete a full semester
internship in a Professional Development School

(PDS).

¢ In lieu of a master’s thesis, candidates submit and
present a digital portfolio of their work to a review
panel for approval.

¢ Certification eligibility is met through successful
completion of all MAT program requirements, including
the supervised internship, Praxis I (or state approved
alternative) and II Exams, content courses, portfolio,
and 39 course credits.

University Support for the FlexMAT Program

* A faculty adviser to assist the candidate with academic
course planning and portfolio support.

* A program coordinator to provide support and
resources to candidates and interns related to field
placements, internships, certification, and graduation.

* A supervising teacher, recommended by the school
principal and paid by the University to assist the intern
on a daily basis with any tasks and/or issues related to
teaching.

* A university supervisor (retired principal, supervisor,
chair, and/or master teacher) who works with the
intern, providing feedback and support every other
week during the semester-long internship.

¢ Electronic support and mentoring through the
Electronic Learning Community (ELC).

Student Obligations and Responsibilities

* To complete all required administrative paperwork
throughout the program and maintain accurate
information in the Department of Teacher Preparation
records (current address, contact information,
supplemental transcripts, Praxis scores, etc.)

* To complete a criminal background check with no
convictions for disqualifying crimes prior to beginning
classes.

education.jhu.edu/

¢ To complete coursework in the sequence recommended
by the adviser, along with the timely completion of all
course assignments to a high level of academic quality.

e To complete all field experience observation
requirements prior to the internship.

* To complete any supplemental coursework prior to the
internship.

* To complete all Praxis exams for your area of
certification.

* To complete and pass Praxis II Content Knowledge
prior to applying for the internship.

* To adhere to all expectations for professionalism and
ethical conduct. Failure to adhere to these expectations
may be cause for dismissal from the program and from
the University.

¢ To have access to email, the ELC and other forms of
communication to maintain contact with adviser/
coordinator, university supervisor, mentor teacher, and
course instructors.

* To agree to terminate all other employment once the
internship begins.

* To accept placement in a school, and under no
circumstances to arrange one’s own placement or
contact school or school system staff.

* To meet all program requirements, including the
collection of appropriate artifacts for the digital
portfolio over the course of the program and the
successful presentation of a portfolio.

For additional information, please contact the FlexMAT
program office at 410-516-9759.

ScHooL IMMERSION MASTER OF ARTS IN TEACHING
(SIMAT) ANNE ARUNDEL COUNTY/ HOWARD
County (AACPS/HCPS) & BALTIMORE AREA
COHORTS

SIMAT is a full-time cohort program that begins every
June (for the AACPS/HCPS cohort) or July (for the
Baltimore Area cohort) and ends the following May.
SIMAT works with Professional Development Schools
(PDS) to help prepare new teachers and improve teaching
and learning. Candidates can become eligible for certifica-
tion in Early Childhood Education, Elementary
Education, or Secondary Education in the disciplines of
English, Spanish, French, social studies, mathematics, and
four sciences (biology, chemistry, earth/space/environmen-
tal science, and physics). Successful candidates receive cer-
tification eligibility in their content area and the degree of
Master of Arts in Teaching,

All SIMAT candidates are responsible for full tuition,
registration fees, and books for all 39 credits. Financial aid
is available for those who qualify.
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SIMAT Admission Requirements

¢ Submission of application, fee, essay, resume,
recommendations, and all official transcripts.

e Bachelors degree with a minimum grade point average

of 3.0.
¢ Successful interview.

* Appropriate coursework in area of desired certification.
(Generally, a major or 36 related credits.) Candidates
who do not meet the State’s content threshold for
certification will need to fulfill any undergraduate
content requirements before completing the program.
Candidates cannot begin the SIMAT program with a
content gap of more than six credits by the start date in
early June for the AACPS/HCPS cohort, and of more
than twelve credits by the start date in July for the
Baltimore Area cohort.

e Completion of state and federal criminal background
checks, revealing no history of criminal activity.

¢ Passing scores on one of the following state-approved

tests: Praxis I, SAT, ACT or GRE.

SIMAT Framework

* Candidates complete the program in 12 months.

* Candidates are placed in PDS settings during the
program.

* In the fall and spring semesters, candidates complete a
supervised internship and coursework.

* Certification eligibility is met through successful
completion of the supervised internship, Praxis I (or
state approved alternative) and II, content courses,
electronic portfolio, and 39 JHU credits.

University Support for the SIMAT Program

* A faculty adviser to assist the candidate with academic
course planning and portfolio support.

* A program coordinator to provide support and
resources to candidates and interns related to field
placements, internships, certification, and graduation.

* A mentor teacher, recommended by the school
principal, and paid by the University to assist the
intern on a daily basis with any tasks and/or issues
related to teaching.

* A university supervisor (retired principal, supervisor,
chair, and/or master teacher) who works with the
intern, providing feedback and support every other
week during the semester-long internship.

¢ Electronic support and mentoring through the
Electronic Learning Community (ELC).
Student Obligations and Responsibilities

* Complete all required administrative paperwork
throughout the program and maintain accurate

information in the Department of Teacher Preparation
records (current address, contact information,
supplemental transcripts, Praxis scores, etc.).

* Complete a criminal background check with no
convictions for disqualifying crimes.

* Complete coursework in the sequence recommended
by the adviser, along with the timely completion of all
course assignments to a high level of academic quality.

* Register for coursework and pay tuition at specified
intervals throughout the program.

* Complete any supplemental coursework prior to
program completion.

*  Successfully pass all required exams.

* Adhere to all expectations for professionalism and
ethical conduct. Failure to adhere to these expectations
may be cause for dismissal from the program and from
the University.

* Have access to email, the Electronic Learning
Community (ELC), and other forms of
communication to maintain contact with adviser/
coordinator, university supervisor, mentor teacher, and
course instructors.

* Make a full-time commitment to the internship;
holding of outside employment during the year of the
program is not permitted.

* Accept placement in a partnership school, and under
no circumstances arrange own placement or contact
school or school system staff.

*  Meet all program requirements, including the
collection of appropriate artifacts for the digital
portfolio over the course of the program and the
successful presentation of a portfolio.

For additional information, please contact the Columbia
office at 410-516-9759 (for the AACPS/HCPS cohort) or
the Baltimore office at 410-516-5239 (for the Baltimore
Area cohort).

PROFESSIONAL IMMERSION MASTER OF ARTS IN
TEACHING: MONTGOMERY COUNTY PROMAT

Johns Hopkins University, in partnership with Montgomery
County Public Schools (MCPS), offers a two-year Master
of Arts in Teaching (MAT) degree for those interested in
becoming Early Childhood, Secondary, or Elementary
Advanced Math Teachers. Montgomery County ProMAT
offers approved programs leading to certification in: Early
Childhood Education; Secondary English, mathematics,
Spanish, and four sciences (biology, chemistry, earth/space/
environmental science, physics); and Elementary Foreign
Language Immersion (Chinese or Spanish).

All tuition, books, and fees are paid for by MCPS
after the candidate pays for the first 6 credits of courses
and books. Interested students should contact the
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Montgomery County ProMAT office at 301-294-7102.
Admission to the next cohort is on a rolling basis until all
positions are filled. All required materials, including offi-
cial transcripts and a letter of recommendation, must be
received by April 15. Coursework begins in May.
Interviews are held several times throughout the year, so
applicants are encouraged to apply early. All completed
applications will be screened, and applicants will be noti-
fied only if they are selected for an interview.

Beginning in January 2011, Montgomery ProMAT
will become a one year program. Please call the ProMAT
office (301-294-7102) for details.

ACCELERATED MASTER OF ARTS IN TEACHING
(AMAT)

The Accelerated Master of Arts in Teaching (AMAT)
option provides opportunities for qualified undergraduate
students at JHU to begin their master’s degrees and

teacher certification prior to completing their bachelor’s
degrees. Students may apply to the program following the
completion of 60 undergraduate credits and after achiev-
ing passing scores on one of the following state-approved
tests (Praxis [, SAT, ACT or GRE). If accepted, students
work closely with an adviser to determine appropriate
course selection and sequence. Upon the completion of
their undergraduate program, students continue their
master’s degrees and complete the coursework, internship,
and portfolio through one of the above options.

Interested students should contact the Department of
Teacher Preparation at 410-516-9759 as eatly as possible
to develop an undergraduate program aligned with the
content background required for initial teaching certifica-
tion. Candidates for admission are interviewed by
University faculty to assess their content knowledge and
disposition toward teaching and may be required to sub-
mit letters of recommendation.

MASTER OF SCIENCE IN EDUCATION: EDUCATIONAL STUDIES (BALTIMORE AREA)

The Johns Hopkins Master of Science in Education:
Educational Studies (MSEd) is designed for novice educa-
tors as they work to increase student learning in their
classrooms through strategic and comprehensive course-
work, professional development, and reflection. This pro-
gram is intended for candidates who already possess, or
may not need certification in their field, and who are cur-
rently teaching. Teachers in the MSEd program develop
classroom skills as teacher leaders in order to make signifi-
cant academic gains with their students, meet the needs of
the whole child, and have a long term impact in the field
of education.

Teachers have three options for the MSEd degree (see
below). Each option consists of foundation coursework to
support the development of teaching skills integrated with
a concentration that would further develop knowledge in
a specialized area. Within each of the three options, stu-
dents can elect to pursue a specialization in Early
Childhood Education, Elementary Education, and
Secondary Education. All options include a final capstone
project.

* Science, Technology, Engineering, Mathematics
(STEM): This two-year, 36-credit option consists of a
combination of MSEd foundation coursework with a
concentration in math and science education.

* Urban Education: This two-year, 36-credit option
consists of a combination of MSEd foundation
coursework with a concentration in urban education.

e Urban Education and Administration: This three-year,
51-credit option combines MSEd foundation
coursework with a concentration in both urban
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education and school administration and supervision.
After two years, students who successfully complete the
program are awarded the 39-credit MSEd. In year
three, students take an additional 12 credits and, upon
successful completion of this final portion of the
program, are awarded the Graduate Certificate in
School Administration and Supervision.(See the
program listing under the Department of Teacher
Development for more information about the
Graduate Certificate in School Administration and
Supervision program.)

Note: For information about other MSEd program options
offered by the School of Education, please refer ro the
Department of Interdisciplinary Studies in Education’s
MSEd program listing.

MSEd Advisers

Yolanda Abel, Mary Ellen Beaty-O’Ferrall, Kate Foley,
Francine Johnson, Larry Kimmel, Lydia Lafferty Curran,
Anika Spratley, Amy Wilson

For additional information, please contact the MSEd
program office at 410-516-5239 or 410-516-6210.

General Requirements

Students work with an adviser to plan a program of study
that fulfills the requirements for the MSEd degree. The
MSEd, depending on the option selected, requires 36-51
credits. Students pursue the degree on a part-time basis
and take a combination of core and elective courses.

The nationally recognized Interstate New Teacher

Assessment and Support Consortium (INTASC)
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Principles guide the MSEd program. Using these stan-
dards, students demonstrate their competence through a
capstone project monitored by faculty. Upon successful
completion of the coursework and capstone project, can-
didates are eligible for the MSEd.

All options on the MSEd program require candidates
to participate in Electronic Learning Communities
(ELCs), and computers and Internet access are available
on each campus. All students entering the program are
required to complete a criminal disclosure statement and
undergo a criminal background check.

Admission

Applicants to the Baltimore Area MSEd program must
submit the application form, an essay, and official tran-
scripts from all post-secondary institutions attended.
Admission to the MSEd program requires that a student
has earned a minimum cumulative grade point average of
at least 3.0 (on a 4.0 scale) during his/her undergraduate
program, or at least have earned a 3.0 grade point average
(on a 4.0 scale) in the last half of his/her undergraduate
program. If found eligible for admission to one of the
MSEd program options, applicants will be invited for
interview.

Coursework

Science, Technology, Engineering,
Mathematics (STEM)

Number of Credits Required: 36

Early Childhood Education/Elementary Education:
STEM Core Courses (21 credits)

810.673 Supervised Internship and Seminar in
Early Childhood Settings (3) or

810.640 Supervised Internship and Seminar in the
Elementary Schools (3)

810.671 Integrating the Developmentally Appropriate
Early Childhood Curriculum (3) or

810.610 Methods of Teaching in the Elementary
School (3)

881.611 Action Research for School Improvement (3)
855.610 Seminar in Teacher Leadership (3)

810.602 Curriculum, Instruction, and Assessment in

School Settings (3)
810.xxx  Teaching Elective I (3)
810.xxx  Teaching Elective II (3)

Early Childhood Education/Elementary Education:
STEM Concentration (15 credits)

810.632  Special Topics in Elementary Mathematics (3)
810.633 Special Topics in Elementary Science (3)
810.xxx  Special Topics in STEM (3)
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810.685 Integrated Math & Science Applications for
K-8 Lead Teachers (3), plus

810.68x One content course from the K-8 Mathematics
or K-8 Science Lead-Teachers Graduate
Certificate program (3)

Secondary Education: STEM Core Courses (21 credits)

810.645 Supervised Internship and Seminar in the
Secondary Schools (3)

810.615 Methods of Teaching in the Secondary
School (3)

881.611 Action Research for School Improvement (3)

855.610 Seminar in Teacher Leadership (3)

810.602 Curriculum, Instruction, and Assessment in
School Settings (3)

810.xxx  Teaching Elective I (3)

810.xxx  Teaching Elective II (3)

Secondary Education: STEM Concentration (15 credits)
810.622  Special Topics in Secondary Mathematics (3) or
810.623 Special Topics in Secondary Science (3)

810.xxx  Special Topics in STEM (3)

810.685 Integrated Math & Science Applications for
K-8 Lead Teachers (3)

893.504 Technology and the Science of Learning (3) plus

810.68x One content course from the K-8 Mathematics
or K-8 Science Lead-Teachers Graduate
Certificate program (3)

Urban Education
Number of Credits Required: 36

Early Childhood Education/Elementary Education:
Urban Education Core Courses (21 credits)

810.673 Supervised Internship and Seminar in
Early Childhood Settings (3) or

810.640 Supervised Internship and Seminar in the
Elementary Schools (3)

810.671 Integrating the Developmentally Appropriate
Early Childhood Curriculum (3) or

810.610 Methods of Teaching in the Elementary
School (3)

881.611 Action Research for School Improvement (3)

855.610 Seminar in Teacher Leadership (3)

810.602 Curriculum, Instruction, and Assessment in
School Settings (3)

810.xxx  Teaching Elective I (3)

810.xxx  Teaching Elective II (3)

Early Childhood Education/Elementary Education:

Urban Education Concentration (15 credits)

880.613 Teaching, Learning, and Leadership for
Successful Urban Schools (3)
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880.603 Educating the Whole Child: Teaching to the
Developmental Needs of the Urban Child (3)

880.611 Culturally Responsive Education (3)
878.501 Differentiated Instruction and Inclusion (3)
810.665 School Reform in the Urban Environment (3)

Secondary Education: Urban Education Core Courses
(21 credits)

810.645 Supervised Internship and Seminar in the
Secondary Schools (3)

810.615 Methods of Teaching in the Secondary
School (3)

881.611 Action Research for School Improvement (3)
855.610 Seminar in Teacher Leadership (3)

810.602 Curriculum, Instruction, and Assessment in

School Settings (3)
810.xxx  Teaching Elective I (3)
810.xxx  Teaching Elective II (3)

Secondary Education: Urban Education Concentration
(15 credits)

880.613 Teaching, Learning, and Leadership for
Successful Urban Schools (3)

880.603 Educating the Whole Child: Teaching to the
Developmental Needs of the Urban Child (3)

880.611 Culturally Responsive Education (3)

874.528 Diversifying the General Education Curriculum:

Methods for Secondary Students with Mild to
Moderate Disabilities (3)

810.665 School Reform in the Urban Environment (3)

Urban Education and Administration
Number of Credits Required: 51

Early Childhood Education/Elementary Education:
Urban Education and Administration Core Courses
(21 credits)

810.673 Supervised Internship and Seminar in Early
Childhood Settings (3) or

810.640 Supervised Internship and Seminar in the
Elementary Schools (3)

810.671 Integrating the Developmentally Appropriate
Early Childhood Curriculum (3) or

810.610 Methods of Teaching in the Elementary
School (3)

881.611 Action Research for School Improvement (3)
855.610 Seminar in Teacher Leadership (3)

810.602 Curriculum, Instruction, and Assessment in

School Settings (3)
810.xxx  Teaching Elective I (3)
810.xxx  Teaching Elective II (3)
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Early Childhood Education/Elementary Education:
Urban Education and Administration Concentration
(18 credits)

880.603 Educating the Whole Child: Teaching to the
Developmental Needs of the Urban Child (3)

880.611 Culturally Responsive Education (3)
878.501 Differentiated Instruction and Inclusion (3)
810.665 School Reform in the Urban Environment (3)

881.610 Curriculum, Theory, Development, and
Implementation (3)

851.603 School Law (3)

Year 3—Early Childhood Education/Elementary
Education: School Administration and Supervision
Courses (12 credits)

Note: Students must apply and be admitted into the Graduate
Certificate in School Administration and Supervision program
before starting the Year 3 coursework below.

852.602 Supervision and Professional Development (3)
851.705 Effective Leadership (3)

851.601 Organization and Administration of Schools (3)
851.810 Internship in Administration and Supervision (3)

Secondary Education: Urban Education and
Administration Core Courses (21 credits)

810.645 Supervised Internship and Seminar in the
Secondary Schools (3)

810.615 Methods of Teaching in the Secondary School (3)
881.611 Action Research for School Improvement (3)
855.610 Seminar in Teacher Leadership (3)

810.602 Curriculum, Instruction, and Assessment in

School Settings (3)
810.xxx  Teaching Elective I (3)
810.xxx  Teaching Elective II (3)

Secondary Education: Urban Education and
Administration Concentration (18 credits)

880.603 Educating the Whole Child: Teaching to the
Developmental Needs of the Urban Child (3)

880.611 Culturally Responsive Education (3)

874.528 Diversifying the General Education Curriculum:
Methods for Secondary Students with Mild to
Moderate Disabilities (3)

810.665 School Reform in the Urban Environment (3)

881.610 Curriculum, Theory, Development, and
Implementation (3)

851.603 School Law (3)
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Year 3—Secondary Education: School Administration
and Supervision Courses (12 credits)

Note: Students must apply and be admitted into the Graduate
Certificate in School Administration and Supervision program
before starting the Year 3 coursework below.

852.602 Supervision and Professional Development (3)
851.705  Effective Leadership (3)

851.601 Organization and Administration of Schools (3)
851.810 Internship in Administration and Supervision (3)

MASTER OF SCIENCE IN EDUCATION: EDUCATIONAL STUDIES (TEACH FOR AMERICA)

This partnership program with Teach for America (TFA)
is designed to support the development of novice
Baltimore City teachers in the TFA program as they work
to increase student learning in their classrooms through
strategic and comprehensive coursework, professional
development, and reflection. Teachers in the partnership
program develop classroom skills as teacher leaders in
order to make significant academic gains with their stu-
dents, meet the needs of the whole child, and have a long
term impact in the field of education.

Baltimore City TFA corps members are eligible to
enroll in the MSEd program once they meet Johns
Hopkins University School of Education’s admissions
requirements. Before applying to the Master of Science in
Education: Educational Studies (MSEd) program, candi-
dates must first be accepted into the TFA Baltimore
Teacher Corps. For more information about TFA, please
visit its Web site at www.teachforamerica.org or call the
Baltimore office at 410-662-7700.

TFA teachers receive certification through the
Maryland Approved Alternative Preparation Program
(MAAPP). TFA’s partnership with Johns Hopkins
University allows TFA teachers to also earn the MSEd
degree.

TFA corps members have three options for the MSEd
degree (see below). Each option consists of foundation
coursework to support the development of teaching skills
integrated with a concentration that would further
develop knowledge in a specialized area. Within each of
the three options, students can elect to pursue a specializa-
tion in Early Childhood Education, Elementary
Education, and Secondary Education. All options include
a final capstone project.

* Data-Driven Teaching: This two-year, 36-credit option
provides teacher preparation coursework with
particular emphasis on data-driven assessment and
instruction.

e Urban Education: This two-year, 39-credit option
consists of a combination of MSEd foundation
coursework with a concentration in urban education.

¢ Urban Education and Administration: This three-year,
51-credit option combines MSEd foundation
coursework with a concentration in both urban

education and school administration and supervision.
After two years, students who successfully complete the
program are awarded the 39-credit MSEd. In year
three, students take an additional 12 credits and, upon
successful completion of this final portion of the
program, are awarded the Graduate Certificate in
School Administration and Supervision.(See the
program listing under the Department of Teacher
Development for more information about the
Graduate Certificate in School Administration and
Supervision program.)

Note: For information about other MSEd program options
offered by the School of Education, please refer to the
Department of Interdisciplinary Studies in Education’s
MSEd program listing.

MSEd Adpvisers

Yolanda Abel, Mary Ellen Beaty-O’Ferrall, Kate Foley,
Francine Johnson, Larry Kimmel, Lydia Lafferty Curran,
Anika Spratley, Amy Wilson

For additional information, please contact the MSEd
program office at 410-516-5239 or 410-516-6210.

General Requirements

Students work with an adviser to plan a program of study
that fulfills the requirements for the MSEd degree. The
MSEd, depending on the option selected, requires 36-51
credits. Students pursue the degree on a part-time basis
and take a combination of core and elective courses.

The nationally recognized Interstate New Teacher
Assessment and Support Consortium (INTASC)
Principles guide the MSEd program. Using these stan-
dards, students demonstrate their competence through a
capstone project monitored by faculty. Upon successful
completion of the coursework and capstone project, can-
didates are eligible for the MSEd.

All options on the MSEd program require candidates
to participate in Electronic Learning Communities
(ELCs), and computers and Internet access are available
on each campus. All students entering the program are
required to complete a criminal disclosure statement and
to provide evidence of a criminal background check before
enrolling in classes.
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Admission

As noted, above, applicants to the TFA MSEd program
must first be accepted into the TFA Baltimore Teacher
Corps. To apply to the TFA MSEd program, applicants
must submit the application form, an essay, and official
transcripts from all post-secondary institutions attended.
Admission to MSEd program requires that a student has
earned a minimum cumulative grade point average of at
least 3.0 (on a 4.0 scale) during his/her undergraduate
program, or at least have earned a 3.0 grade point average
(on a 4.0 scale) in the last half of his/her undergraduate
program. If found eligible for admission to one of the
MSEd program options, applicants will be invited for

interview.

Coursework

Data-Driven Teaching
Number of Credits Required: 36

Early Childhood Education/Elementary Education:
Data-Driven Teaching Core Courses (21 credits)

810.673 Supervised Internship and Seminar in Early
Childhood Settings (3) or

810.640 Supervised Internship and Seminar in the
Elementary Schools (3)

810.608 Human Development, Learning, and
Diversity (3)

855.610 Seminar in Teacher Leadership (3)

884.501 Advanced Processes and Acquisition of
Reading (3)

884.502 Diagnosis/Assessment of Reading (3)

884.505 Materials for Teaching Reading (3)

884.507 Instruction for Reading (3)

Early Childhood Education/Elementary Education:
Data-Driven Teaching Concentration (15 credits)

810.671 Integrating the Developmentally Appropriate
Early Childhood Curriculum (3) or

810.610 Methods of Teaching in the Elementary
School (3)

810.602 Curriculum, Instruction, and Assessment in
School Settings (3)

874.513 Educational Assessment of Students with Mild
to Moderate Disabilities: Elementary/Middle (3)

893.632 Data-Driven Decision-Making for Schools
and Organizations (3)

881.611 Action Research for School Improvement (3)

Secondary Education: Data-Driven Teaching Core
Courses (21 credits)

810.645 Supervised Internship and Seminar in the
Secondary Schools (3)
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810.608 Human Development, Learning, and
Diversity (3)

810.xxx  Teaching Elective I (3)

810.xxx  Teaching Elective II (3)

855.610 Seminar in Teacher Leadership (3)

884.508 Methods of Teaching Reading in the Secondary
Content Area, Part I (3)

884.510 Methods of Teaching Reading in the Secondary
Content Area, Part II (3)

Secondary Education: Data-Driven Teaching
Concentration (15 credits)

810.615 Methods of Teaching in the Secondary School (3)

810.602 Curriculum, Instruction, and Assessment in

School Settings (3)

874.514 Educational Assessment of Students with Mild
to Moderate Disabilities: Secondary/ Adult (3)

893.632 Data-Driven Decision-Making for Schools
and Organizations (3)

881.611 Action Research for School Improvement (3)

Urban Education
Number of Credits Required: 39

Early Childhood Education/Elementary Education:
Urban Education Core Courses (24 credits)

810.673 Supervised Internship and Seminar in Early
Childhood Settings (3) or

810.640 Supervised Internship and Seminar in the
Elementary Schools (3)

810.671 Integrating the Developmentally Appropriate
Early Childhood Curriculum (3) or

810.610 Methods of Teaching in the Elementary
School (3)

881.611 Action Research for School Improvement (3)

855.610 Seminar in Teacher Leadership (3)

884.501 Advanced Processes and Acquisition of
Reading (3)

884.502 Diagnosis/Assessment of Reading (3)

884.505 Materials for Teaching Reading (3)

884.507 Instruction for Reading (3)

Early Childhood Education/Elementary Education:
Urban Education Concentration (15 credits)

880.613 Teaching, Learning, and Leadership for
Successful Urban Schools (3)

880.603 Educating the Whole Child: Teaching to the
Developmental Needs of the Urban Child (3)

880.611 Culturally Responsive Education (3)
878.501 Differentiated Instruction and Inclusion (3)
810.665 School Reform in the Urban Environment (3)
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Secondary Education: Urban Education Core
Coursework (24 credits)

810.645 Supervised Internship and Seminar in the
Secondary Schools (3)

810.615 Methods of Teaching in the Secondary School (3)
810.xxx  Teaching Elective I (3)

874.528 Diversifying the General Education Curriculum:

Methods for Secondary Students with Mild to
Moderate Disabilities (3)

881.611 Action Research for School Improvement (3)
855.610 Seminar in Teacher Leadership (3)

884.508 Methods of Teaching Reading in the Secondary
Content Area, Part I (3)

884.510 Methods of Teaching Reading in the Secondary
Content Area, Part II (3)

Secondary Education: Urban Education Concentration
(15 credits)

880.613 Teaching, Learning, and Leadership for
Successful Urban Schools (3)

880.603 Educating the Whole Child: Teaching to the
Developmental Needs of the Urban Child (3)

880.611 Culturally Responsive Education (3)

880.615 Creating Family and Community Partnerships
for Urban School Improvement (3)

810.665 School Reform in the Urban Environment (3)

Urban Education and Administration
Number of Credits Required: 51

Early Childhood Education/Elementary Education:
Urban Education and Administration Core Courses
(24 credits)

810.673 Supervised Internship and Seminar in Early
Childhood Settings (3) or

810.640 Supervised Internship and Seminar in the
Elementary Schools (3)

810.671 Integrating the Developmentally Appropriate
Early Childhood Curriculum (3) or

810.610 Methods of Teaching in the Elementary
School (3)

881.611 Action Research for School Improvement (3)

855.610 Seminar in Teacher Leadership (3)

884.501 Advanced Processes and Acquisition of
Reading (3)

884.502 Diagnosis/Assessment of Reading (3)

884.505 Materials for Teaching Reading (3)

884.507 Instruction for Reading (3)

Early Childhood Education/Elementary Education:
Urban Education and Administration Concentration
(15 credits)

878.501 Differentiated Instruction and Inclusion (3)
880.611 Culturally Responsive Education (3)

810.665 School Reform in the Urban Environment (3)

881.610 Curriculum Theory, Development, and
Implementation (3)

851.603 School Law (3)

Year 3—Early Childhood Education/Elementary
Education: School Administration and Supervision
Courses (12 credits)

Note: Students must apply and be admitted into the Graduate
Certificate in School Administration and Supervision program
before starting the Year 3 coursework below.

852.602  Supervision and Professional Development (3)
851.705 Effective Leadership (3)

851.601  Organization and Administration of Schools (3)
851.810 Internship in Administration and Supervision (3)

Secondary Education: Urban Education and
Administration Core Courses (21 credits)

810.645 Supervised Internship and Seminar in the
Secondary Schools (3)

810.615 Methods of Teaching in the Secondary School (3)

874.528 Diversifying the General Education Curriculum:
Methods for Secondary Students with Mild to
Moderate Disabilities (3)

881.611 Action Research for School Improvement (3)

855.610 Seminar in Teacher Leadership (3)

884.508 Methods of Teaching Reading in the Secondary
Content Area, Part I (3)

884.510 Methods of Teaching Reading in the Secondary
Content Area, Part II (3)

Secondary Education: Urban Education and

Administration Concentration (18 credits)

880.603 Educating the Whole Child: Teaching to the
Developmental Needs of the Urban Child (3)

880.611 Culturally Responsive Education (3)

880.615 Creating Family and Community Partnerships
for Urban School Improvement (3)

810.665 School Reform in the Urban Environment (3)

881.610 Curriculum Theory, Development, and
Implementation (3)

851.603 School Law (3)
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Year 3—Secondary Education: School Administration
and Supervision Courses (12 credits)

Note: Students must apply and be admitted into the Graduate
Certificate in School Administration and Supervision program
before starting the Year 3 coursework below.

852.602 Supervision and Professional Development (3)
851.705  Effective Leadership (3)

851.601 Organization and Administration of Schools (3)
851.810 Internship in Administration and Supervision (3)

GRADUATE CERTIFICATE PROGRAMS IN TEACHER
PREPARATION

K-8 Mathematics and Science Lead-Teachers
Adpviser: Francine Johnson, 410-516-5239

The 18-credit Graduate Certificate programs for K-8
Mathematics or K-8 Science Lead-Teachers at the Johns
Hopkins University offer a unique opportunity for teach-
ers to deepen their understanding of mathematics or sci-
ence content knowledge, pedagogical content knowledge,
and to experience leadership opportunities through engag-
ing in the professional development of their peers. The
focus of the two graduate certificate programs is to enrich
teachers” subject content knowledge in the area of mathe-
matics and science, and to build upon their leadership
potential through inquiry, dialogue, writing, and reflec-
tion. Each program welcomes teachers who aspire to
enhance their careers as math or science lead-teachers.
Participants will be eligible to receive a graduate certificate
in either mathematics or science upon satisfactory comple-
tion of the program requirements.

Admission Requirements

* Applicants must be certified and currently teaching in
a K-8 classroom.

e Applicants must have some leadership experience (e.g.,
presentations to other teachers, designing instructional
programs, team leadership roles, mentoring, etc.)

Participants will:

* Complete five courses in the subject content area and
one integrated course for a total of 18 credits.

* Incorporate new knowledge and skills in their
professional practice to enhance their students’
understanding,.

* Develop and implement goals, plans, and materials for
professional development programs for their colleagues.

Program Requirements for K-8 Mathematics Lead-
Teachers (18 credits)

810.680 Number and Operations for K-8 Lead Teachers
810.681 Algebra for K-8 Lead Teachers

810.682 Geometry for K-8 Lead Teachers

810.683 Measurement for K-8 Lead Teachers

810.684 Data Analysis and Probability for
K-8 Lead Teachers

810.685 Integrated Mathematics and Science
Applications for K-8 Lead Teachers

Program Requirements for K-8 Science Lead-Teachers
(18 credits)

810.686 Life Science for K-8 Lead Teachers

810.687 Earth/Space Science for K-8 Lead Teachers
810.688 Chemistry for K-8 Lead Teachers

810.689 Physics for K-8 Lead Teachers

810.690 Environmental Science for K-8 Lead Teachers

810.685 Integrated Mathematics and Science
Applications for K-8 Lead Teachers

DEPARTMENT OF COUNSELING AND HUMAN SERVICES

The Department of Counseling and Human Services con-
tributes to the School of Education’s mission to support
and advance the quality of education and human services
for the continuous development of children, youth, and
adults through its teaching and research activities.

The mission of the Department of Counseling and
Human Services is to prepare highly qualified professionals
who provide leadership in the development of personal,
organizational, and collective well-being in the fields of
clinical and school counseling. The Department is com-
mitted to serve the needs of K-12 students and clients in a
changing social and economic context and to the promo-

education.jhu.edu/

tion of equity and social justice through the development
of interdisciplinary and multi-organizational partnerships.
The Johns Hopkins graduate programs in counseling pro-
vide both aspiring and experienced counselors with the
preparation and support needed to achieve success.

For those starting their careers as counselors, the
department offers the Master of Science degree. For pro-
fessional counselors and human service personnel plan-
ning to advance their careers, the department offers gradu-
ate certificates and certificates of advanced graduate study.
A summer seminar series is available to those who want to
do advanced coursework.
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MASTER OF SCIENCE IN COUNSELING

The Master of Science in Counseling prepares individuals
to work in a wide range of educational and community set-
tings. Students can choose to specialize in one of two areas:

* Clinical Community Counseling

* School Counseling

The School Counseling Program offers two options for
completing the 48-credit degree:

* The School Counseling Fellows Program is an intensive
full-time training program for individuals interested in
urban-focused school counseling. Students graduate in
15 months.

¢ The Flexible School Counseling Program is a part-time
program. Students have a maximum of five years to
complete the program.

Application Deadlines

Fall Admission: April 1

Spring Admission: October 1

School Counseling Fellows Program (begins Summer
Session 1): April 1

Note: The application deadline is March 1 for international
applicants requiring a student (F-1) visa who wish to apply
to the School Counseling Fellows Program.

Clinical Community Counseling

Advisers: John McWay (Montgomery County and Southern
Maryland Higher Education Center), jmcway@jhu.edu;
Pilar Hernandez-Wolfe (Baltimore), pilarhw@jhu.edu

This program is designed to prepare counselors to work in
a wide range of community and human service settings.
The preparation enhances the development of prevention
and intervention strategies in clinical counseling.

Applicants to the program must submit an applica-
tion, official transcripts from all accredited post-secondary
institutions attended, a resume or curriculum vitae, a per-
sonal statement of goals, three letters of recommendation,
and participate in a group admission interview. In order to
assess applicant dispositions, department faculty will
review the required goal statement and evaluate responses
in the interviews. The departmental admission committee
reserves the option to require that applicants successfully
complete prerequisite coursework prior to admission.
Before being admitted, students must meet with an
adviser to plan the sequence of courses to meet all pro-
gram requirements.

Requirements

The program’s plan of study requires a minimum of 48
graduate credits to be completed within five years. With
the approval of the program adviser, a student may trans-
fer a maximum of three graduate credits from an accred-
ited college or university if the course is directly applicable
to the student’s degree requirements and is taken within

the five-year time limit for completion of the degree.
Students complete a 600-hour internship and earn six
credits of electives in an area of specialization.

Program Plan

Number of Credits Required: 48

See the Program Notes section below for specific course

prerequisites and sequential ordering.

861.507 Introduction to Counseling as a Helping
Profession

861.511 Career/Life Development and Planning
861.605 Human Development and Counseling
863.681 Research and Evaluation for Counselors
861.502 Counseling Theory and Practice (lab course)

861.503 Group Counseling and Group Experience
(lab course)

861.609 Diagnosis in Counseling
861.612 Appraisal and Testing for Counselors
863.603 Couple and Family Therapy (lab course)

863.607 Diversity and Social Justice in Counseling
(lab course)

863.795 Ethical, Legal, and Professional Issues in
Clinical Community Counseling (formerly
863.792 Ethical and Legal Issues in Counseling)

863.809 Counseling Practicum
863.824 Internship in Clinical Community Counseling

Electives
Six credits of electives must be selected with approval of
an adviser.

Program Notes

861.507 Introduction to Counseling as a Helping
Profession is a required prerequisite for all counseling
courses. Exceptions must receive approval of a counseling
faculty adviser.

Students may take 861.511 Career/Life Development
and Planning; 861.605 Human Development and
Counseling; and 863.681 Research and Evaluation for
Counselors, along with 861.507 Introduction to
Counseling as a Helping Profession.

861.502 Counseling Theory and Practice is a
required prerequisite for all other courses.

A minimum of 18 hours of required coursework,
including 861.503 Group Counseling and Group
Experience, is a prerequisite for 863.795 Ethical, Legal, and
Professional Issues in Clinical Community Counseling,.

Students must take lab courses subsequent to
Introduction to Counseling as a Helping Profession in the
following sequence: 861.502 Counseling Theory and
Practice, 861.503 Group Counseling and Group
Experience, and 863.603 Couple and Family Therapy. All
laboratory courses must be completed with a B or above
before enrolling in 863.809 Counseling Practicum.
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A minimum of 39 credits of required coursework,
including 863.795 Ethical, Legal, and Professional Issues
in Clinical Community Counseling and 863.809
Counseling Practicum, must be taken before enrolling in
863.824 Internship in Clinical Community Counseling.

Students must receive grades of B or better in all labo-
ratory course and advanced internships, and a passing grade
(P) for all field experience and non-advanced internship
courses, to remain in the program. If a grade of B- or below
is earned in a required laboratory course, the student must
repeat the course and earn a grade of A or B before register-
ing for any other course. If any additional grade of B- or
below is earned in any other required laboratory course, the
student is dismissed from the program, even if an A or B
was earned in the first repeated course. Counseling students
who receive a failing grade in a field experience or intern-
ship course may be dismissed from the program.

Students must attend the mandatory clinical commu-
nity counseling internship meeting held every January in
the spring before their fall internship.

A passing grade on the Counselor Preparation
Comprehensive Exam (CPCE) is required during the last
semester.

School Counseling (Flexible Program)

Advisers: Cheryl Holcomb-McCoy (Baltimore),
cholcom1@jhu.edu; Anita Young (Montgomery County),
ayoung66@jhu.edu

The School Counseling Flexible Program is approved by
the Maryland State Department of Education (MSDE)
and requires the completion of a minimum of 48 graduate
credits for graduation. Students are prepared for Maryland
state certification as a school counselor. The mission of the
School Counseling Flexible Program is to serve a diverse
population of graduate students representing a variety of
cultural dimensions, lifestyles, and capabilities. The top
priority of the faculty is to train competent, ethical, data-
driven, culturally responsive, and passionate professional
school counselors who understand systemic change and
school reform.

As part of the admission process to the School
Counseling Flexible Program, applicants must submit an
application, official transcripts from all accredited post-
secondary institutions attended, a resume or curriculum
vitae, a personal statement of goals, three letters of recom-
mendation, and participate in a group interview. In order
to assess applicant dispositions, School of Education fac-
ulty will review the required goal statement and evaluate
responses in the interview. The departmental admission
committee reserves the option to require that program
applicants successfully complete prerequisite coursework
prior to admission. Before being admitted, students must
meet with an adviser to plan the sequence of courses to
meet all program requirements.

education.jhu.edu/

Requirements

With the approval of the adviser, a student may transfer a
maximum of three graduate credits from a regionally or
nationally accredited college or university if the course is
directly applicable to the students program and is taken
within the five-year time limit for completion of the
degree. Students complete a 600-hour internship and also
earn three credits of electives. In preparation for the
internship, students will be required to complete a crimi-
nal disclosure statement and undergo a criminal back-
ground check.

Students who have not already satisfied the special
education requirement as indicated on their State of
Maryland Teaching Certificate are also required to take
the following course:

871.501 Introduction to Children and Youth with
Exceptionalities

Program Plan
Number of Credits Required: 48

See the Program Notes section below for specific prerequi-
site and sequential ordering.

861.507 Introduction to Counseling as a Helping
Profession

861.511 Career/Life Development and Planning
861.605 Human Development and Counseling
863.681 Research and Evaluation for Counselors
861.502 Counseling Theory and Practice (lab course)

861.503 Group Counseling and Group Experience
(lab course)

863.526 Introduction to Play Therapy with Children or
863.527 Counseling the Early Adolescent or
863.571 Counseling Adolescents

863.633 'The Ethics and Legal Issues of Counseling
Young Children and Adolescents

861.614 The Context of School Counseling: Family,
School and Community (formerly 861.610
Systems Counseling and Consultation: Family,
School and Community)

861.609 Diagnosis in Counseling

861.612 Appraisal and Testing for Counselors

863.607 Diversity and Social Justice in Counseling
(lab course)

863.809 Counseling Practicum

863.820 Internship in School Counseling

Electives

Three credits of electives selected with the approval of a
counseling adviser.
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Program Notes

861.507 Introduction to Counseling as a Helping
Profession is a required prerequisite for all counseling
courses. Exceptions must receive approval of a counseling
faculty adviser.

Students may take 861.511 Career/Life Development
and Planning; 861.605 Human Development and
Counseling; and 863.681 Research and Evaluation for
Counselors, along with 861.507 Introduction to
Counseling as a Helping Profession.

861.502 Counseling Theory and Practice is a
required prerequisite for all other counseling courses.

861.503 Group Counseling and Group Experience
and 863.681 Research and Evaluation for Counselors are
required prerequisites for 861.614 The Context of School
Counseling: Family, School and Community.

Students must take lab courses subsequent to
Introduction to Counseling as a Helping Profession in the
following sequence: 861.502 Counseling Theory and
Practice and 861.503 Group Counseling and Group
Experience. All laboratory courses must be completed
with a B or above before enrolling in 863.809 Counseling
Practicum.

A minimum of 39 credits of required coursework,
including 863.809 Counseling Practicum, must be taken
before enrolling in 863.820 Internship in School
Counseling.

Students must receive grades of B or better in all labo-
ratory course and advanced internships, and a passing grade
(P) for all field experience and non-advanced internship
courses, to remain in the program. If a grade of B- or below
is earned in a required laboratory course, the student must
repeat the course and earn a grade of A or B before register-
ing for any other course. If any additional grade of B- or
below is earned in any other required laboratory course, the
student is dismissed from the program, even if an A or B
was earned in the first repeated course. Counseling students
who receive a failing grade in a field experience or intern-
ship course may be dismissed from the program.

Students must attend the mandatory field experience/
internship in school counseling meeting held every
January in the spring before they are to begin their intern-
ship that year.

As of the fall 2010 semester, 863.819 Field Experience
in School Counseling (Initial Internship) will no longer be
required of students that do not have two years of experi-
ence in a public school. The required hours for 863.820
Internship in School Counseling will be 600 hours.

A passing grade on the Counselor Preparation
Comprehensive Exam (CPCE) is required during the last
semester.

ScHooL COUNSELING (FELLowS PROGRAM)
Adviser: Cheryl Holcomb-McCoy, cholcom1@jhu.edu

The School Counseling Fellows Program is designed for
individuals interested in pursuing a career in school coun-
seling with a focus on working in urban and/or metropoli-
tan school districts. Those chosen for this full-time pro-
gram are part of a distinguished cohort of students who
complete the 48-credit Master of Science in Counseling
degree requirements in 15 months. Approved by the
Maryland State Department of Education, the Fellows
program prepares individuals to be leaders and advocates
in schools, counsel K-12 students and families, consult
and collaborate with community and school stakeholders,
and develop data-driven comprehensive counseling pro-
grams that promote student achievement and opportuni-
ties in urban schools. Graduates of the Fellows Program
are eligible for Maryland State Certification.

Admissions Requirements

Applicants must hold a bachelor’s, master’s, or doctoral
degree from a regionally accredited college or university.
Applicants must have earned a minimum cumulative
grade point average of at least 3.0 (on a 4.0 scale) during
their undergraduate program, or at least have earned a 3.0
grade point average (on a 4.0 scale) in the last half of their
undergraduate program. Applicants to the program must
submit an application, official transcripts from all accred-
ited post-secondary institutions attended, a resume or cur-
riculum vitae, a personal statement of goals, three letters
of recommendation, and participate in a group interview.

Course of Study

The Fellows Program course of study involves classroom,
laboratory, and field/experiential training (see course
sequence below). The program includes a 600-hour
internship. Interns deliver counseling services under the
supervision of certified school professional counselors.

Program Schedule and Location

Fellows are admitted in the Summer Semester only and
complete the degree requirements the following summer.
All classes are held at the Education Building, located on
the university’s Homewood campus in Baltimore.

Program Plan

Number of Credits Required: 48

Summer: Sessions I and II (9 credits)
861.605 Human Development and Counseling

861.507 Introduction to Counseling as a Helping
Profession (lab course)

861.502 Counseling Theory and Practice (lab course)
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Fall Semester (15 credits)

861.614 The Context of School Counseling: Family,
School and Community (formerly 861.610
Systems Counseling and Consultation:
Family, School and Community)

863.607 Diversity and Social Justice in Counseling
(lab course)

861.511 Career/Life Development and Planning

861.503 Group Counseling and Group Experience
(lab course)

863.809 Counseling Practicum

Winter Intersession (6 credits)
861.612 Appraisal and Testing for Counselors

863.633 The Ethics and Legal Issues of Counseling
Young Children and Adolescents

Spring Semester (9 credits)

863.820 Internship in School Counseling
863.571 Counseling Adolescents or
863.527 Counseling the Early Adolescent

Summer Session I (9 credits)

871.501 Introduction to Children and Youth with
Exceptionalities or Elective

863.681 Research and Evaluation for Counselors
861.609 Diagnosis in Counseling

Program Notes

Students must receive grades of B or better in all labora-
tory courses, practicum experiences, and internships to
remain in the program. If a grade of B- or below is earned
in a required laboratory course, the student must repeat
the course and earn a grade of A or B before registering
for any other course. If any additional grade of B- or
below is earned in any other required laboratory course,
the student is dismissed from the program, even if an A or
B was earned in the first repeated course. Counseling stu-
dents who receive a grade of B- or below in the Internship
course will be dismissed from the program.

CERTIFICATE OF ADVANCED GRADUATE STUDY
(CAGS) IN COUNSELING
Adpviser: Pilar Hernandez-Wolfe, pilarhw@jhu.edu

The Certificate of Advanced Graduate Study (CAGS) is
an advanced 30-credit, post-master’s program with a con-
centration in counseling and clinical supervision for coun-
selors who wish to enhance those skills. Students develop
individualized programs with specialized concentrations
with their adviser’s approval.

Applicants are required to have completed a master’s
degree in counseling or a closely related field from a
regionally or nationally accredited institution of higher
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education and submit three letters of recommendation, a
statement of career goals, and a resume or curriculum
vitae. Eligible applicants are invited for an interview with
the admission committee.

Required Course (3 credits)
861.713 Advanced Treatment Approaches

Electives

Twenty-seven credits with approval of an adviser.

Recommended electives include:

860.570 The Theory and Practice of Clinical
Supervision

863.826